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FOREWORD

In early 1965, the Center for Humen Resource Research, under a
contract with the United States Department of Labor, began the planning
of longitudinal studies of the labor market experience of four subsets
of the United States population: men 45-59 years of age, women 30-ll
years of age, and young men and women 14-24 years of age. The present
volume is the initial report on the older group of men.

Cost considerations dictated limiting the population covered; given
that constraint, these four groups were selected for study because each
faces special labor market problems that are challenging to policy mekers.
In the case of the older male group, these problems are reflected in a
tendency for unemployment, when it occurs, to be of longer-than-average
duration; and in the fact that average annual incomes of males decline '
continuously with advancing age beyond the mid-forties. In the case of
the older of the two groups of women, the special problems are those
associated with re-entry into the labor force on the part of a great many
married women after their children no longer require their continuous
presence at home. For the young men and women, of course, the problems
are those revolving around the process of occupational choice and include
both the preparation for work and the frequently difficult period of
accomodation to the labor market when formal schooling has been completed.

While the more-or-less unique problems of each of the subject groups
to some extent dictate separate orientations for the four studies, there
is, nevertheless, a general conceptual framework and a general set of
objectives common to 811 of them. Each of the four studies views the
experience and behavior of individuals in the labor market as resulting
from an interaction between the characteristics of the environment and
a variety of demographic, economic, social, and attitudinal characteristics
of the individual. Each study seeks to identify those characteristics
that appear to be most important in explaining variations in several
important facets of labor market experience: labor force participation,
unemployment experience, and various types of labor mobility. From one
point of view, the general objective of all of the studies might be
defined as follows: to uncover the complex of economic, social, and
psychological factors that are associated with successful adaptation by
individuals to the labor market. Knowledge of this kind may be expected
to make an important contribution to our understanding of the way in
which labor markets operate and thus to be useful for the development
and implementation of appropriate labor market policies.

For each of the four population groups described above, a national

probaebility sample of the noninstitutionalized civilian population has
been drawn by the Bureau of the Census. Members of each sample will be
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surveyed annually for a five-year period (for a total of six surveys per
group). The present volume reports the results of the initial interview
survey of the men aged 45 to 59, which was conducted in mid-1966. Initial
surveys havez been conducted for the other three groups, and each will be
the subject of a report comparable to the present one. In addition, we
contemplate reports on each of the follow-up surveys, & final report on
each of the age-sex groups, and at least one major volume integrating
the results of all of the studies. At the conclusion of the total project
there will have been collected the most detailed and comprehensive set

of work history and attitudinal data that has ever been accunulated for
national samples of individuals.

Both the overall study and the present report are the product of the
joint effort of a great many persons, not all of whom are even known to
us. The research staff of the Center has enjoyed the continuous expert
and friendly collaboration of personnel of the Bureau of the Census,
which, under a separate contract with the Department of ILabor, is respon-
sible for developing the samples, conducting all of the interviews,
processing the data, and preparing the tabulations we have requested.
This division of function between the Census Bureau and our research
staff has obviously necessitated very close liaison, and it is hardly an
exaggeration to report that the relationship between us has been more
nearly like that between different sections of the same organization than
that between two quite different organizations separated physically by
about 400 miles. We are particularly indebted to Robert Pearl and Daniel
Levine who have, in turn, served as Chief of the Demographic Surveys
Division; to George Hall, Assistant Chief of the Division, who has worked
with us continuously from the very inception of the project; and to Marie
Argana, Richard Dodge, and Marvin Thompson, who either currently or at
some time during the past two years have been intimately involved in and
have made substantial contributions to the project. We wish also to
acknowledge our indebtedness to Rex Pullin and his staff of the Field
Division, who were responsible for the collection of the data; to the
late Lillian Hoffman and her staff of the Systems Division for editing
and coding the interview schedules; and to Catherine Neafsey and her
staff for the computer work.

The advice and counsel of many persons in the Department of Labor
have been very helpful to us both in designing the study and in inter-
preting its findings. Without in any way implicating them in whatever
deficiencies may exist in this report, we wish to acknowledge especially
the valuable help provided by Stuart Garfinkle and Jacob Shiffman, who,
as our principal contacts in the Office of Manpower Research, have worked
closely with us from the outset and have mede numerous suggestions for
improving & preliminary version of this report.

It is very difficult indeed for the authors to isolate the specific

contributions to this report of the other individual members of the
Center’s staff. Ronald Schmidt, the most senior research assistant, has
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played a very special role, the nature of which is perhaps best indicated
by the fact that he has served as Acting Project Director during periods
of the past two summers when the principal investigators were absent.

The authors have enjoyed the full-time collaboration during the past
summer of an able and dedicated group of graduate students all of whom
have left their imprint on the final product by participating in a
workshop that critically reviewed and discussed a preliminary version of
each chapter. Harold Black, Elizabeth Bradner, Karl Egge, Andrew Kohen,
Terry Paul, and Ronald Schmidt were members of this group. In addition,
Mrs. Bradner and Messrs. Egge, Kohen, and Schmidt made such substantial
contributions to the analysis and/or writing of particular chaepters that
their names are included, along with the principal author, in the prefatory
footnote to the relevant chapter. Mr. Kohen served as editor of the
entire volume, and thus had the task of synthesizing the comments made
during the review of each chapter and doing battle with each author over
wording in an attempt to standardize the style and format of the report.
Betsy Schmidt's role in the production of the volume almost defies
description. She has served as principal liaison between the authors

and the research assistants, and between the editor and the secretarial
staff, with an incredible combination of graciousness, good cheer, and
efficiency. Rosa Maria Cormanick, Amalia Garcia, and Beth Spangler typed
the several versions of text and tables.

Inevitebly in a long-term project, there are numerous persons who
make substantial contributions in an early period who are no longer on
the scene when the project is completed. Included in this category are
Deanne Knapp, Kent Schwirian, and Thomas Ostrom who served as Research
Associates; Jane Baird, Nancy Barth, Thrainn Eggertsson, Tamar Granot,
George Kaitsa, Mansour Mansour, and Abigail Turner who were Research
Assistants; and Carol Brainerd, Sanford Cohen, and Gertrude Bancroft
McNally who consulted with the research staff on one or more occasions.
To all of these, we express our thanks and the hope that they will find
the product worthy of their efforts.

The Ohic State University Herbert S. Parnes
September, 1968
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Chapter 1%

INTRODUCTION

This report is the prologue to an intensive study of the labor market
experience and behavior over a five-year period of the cohort of United
States males who were 45 to 59 years of age in mid 1966. The total study,
based upon annual personal interviews with a national semple of this age
cohort, is designed to describe and explain the labor force participation,
employment status, and mobility of the group over time. The purpose of
the present report is to analyze their stat:» at the time of the initial
interview in mid 1966, and to seek explanations for veriations in current
status on the basis of a large number of economic, social, and psycho-
logical veriables. In other words, this report describes where the men
in this age category are in the labcr market and explains how they got
there. Future reports will examine and account for the changes that occur
over the five years of the study. By the end of the fifth year, the
oldest members of the cohort will be 64 years of age, the eve of normal
retirement.

~ Men between the ages of 45 and 64 constitute an intriguing group

of subjects for a labor market study of this kind. For one thing, the
extremely high rates of labor force participation that prevail among men
25 through 44 begin to decline during the next decade of the life cycle,
end even more perceptibly between the ages of 55 and 64, prior to the
precipitous decline that occurs at age 65 and during the following several
years.l The characteristics of the men who make these early withdrawals
from the labor force, and the circumstances under which and processes
whereby the withdrawals occur, are important topics of investigation.
Of especial interest in this connection is the fact that a widening

* This chapter was written by Herbert S. Parnes.

1 In 1966, labor force participation rates for men 25-34 and
those 35-Ui were 97.5 and 97.3 percent, respectively, as compared to
95.3 percent for men between 45 and 54 years of age. For men 55-64,
the rate was over 10 percentage points lower (84.5). Data for 1960
show & more then 16-point drop between ages 64 and 65 (73.9 to 56.3
percent) and & further decline of about 8 points between 65 and 66 years
of age.




differential in the participation rates of white and black 2 men in

this age category has appeared during the past two decades. In 1948,
the rates for white and black men 45-54 stood at 95.9 and 94.7 percent,
respectively. By 19%6, a decline of U percentage points in the partici-
pPation rate of the blacks had occurred, while that of whites remained
virtually unchanged. The reasons for these tiends invite study.

Furthermore, even the large majority of the group who remain active
members of the labor force are approaching retirement age, and are there-
fore likely to be giving some thought to the decisions they must ultima-
tely make about leaving the labor force and reorganizing their life
styles. It may be expected that their attitudes toward retirement are
& function of their economic status and their work experience, as well
as of their sociological and psychological characteristics. Since
orientation toward retirement is likely to be an important explanatory
variable for actual labor market behavior as normal retirement age is

approached, this study investigates the development and effects of re-
tirement attitudes.

A second important reason for studying the 45-59 year age group of
male workers is that they tend to have special problems in the labor
market. For example, although their unemployment rates are no higher
than those of younger men, they comprise a disproportionately large
share of the long-term unemployed. Although it is commonly recognized
that the re-employment prospects of members of this group, once they
lose their jobs, are more limited than for younger workers, little is
known about why some of them are able to adapt successfully to labor
market chenges, while others are not. Education and skill level, of
course, are known to be importantv factors in this context; but it is
elso known that not all of the poorly educated end unskilled become or
remain unemployed. There is need to explore such differences in adapta-
t ion in terms of worker characteristics that have hitherto been largely
ignored in large-scale samples of the national population.

2 At the expense of some accuracy, we are using the term "black"
throughout this report instead of the more conventional "nonwhite,"
because we feel that the latter term is both ewkward and invidious. In
official data on the United States labor force, "nonwhites" include
such groups as Indians, Chinese, and Japanese as well as Negroes. How-
ever, since Negroes constitute over 90 percent of the total "nonwhite"
category, their characteristics are, by and large, the characteristics
of the total, and it is generally understood that data on "nonwhites"
are descriptive of Negroes, but not, for example, of Chinese-Americans.
Our data are classified into the two color groups in the same way as
the official deta, but the interpretations that would in any case be
drawn are made more explicit by referring in tables, as well as in the
text, to all those who are not Caucasion as "black."




I.

Research Design

This report is based on data which are derived from personal inter-
views with a probability sample of the civilian noninstitutional popula-
tion of males in the United States who, in mid 1966, were 45 to 59 years
of age. The sample was drawn by the Bureau of the Census from 235 areas
of the country. These areas were the primary sampling units (PSU's) in
the experimental Monthly Labor Survey that was conducted between early
1964 and late 1966 by the Bureau of the Census for the Bureau of ILabor
Statistics.3 In order to provide statistically reliable estimates for
black men and to permit a more confident analysis of differences in
labor market experience between blacks and whites, the former were over-
represented in the sample by a three-to-one ratio. The sample consists
of 5,043 individuals, of whom 3,541 are white. Semple cases are weight-
ed to reflect the different sampling ratios for whites and blacks and to
adjust the sample observations to independent estimates of the civilian
noninstitutional population for June,1966 by color and by the three
five-year age groups covered by the study. Both absolute figures and
percentages presented in the tables of the report, therefore, relate to
the totﬁl civilian noninstitutional population of males 45 to 59 years
of age. '

As in any survey based upon a sample, the data are subject to sam-
pling error, that is, variation attributable solely to the fact that
they emerge from a sample rather then from a complete count of the pop-
ulation. Because the probabilities of & g'ven individual's appearing
in the sample are known, it is possible to estimate the sampling error,
at least roughly. Tables showing sampling errors, together with instruc-
tion for their use, appear in Appendix C.

3 The Monthly Labor Survey'(NES) was designed to test a number
of changes in the interview schedule for the Current Population Survey
(cPS) that had been proposed as a means of refining and improving cur-
rent measures of the labor force, employment, and unemployment. After
two and a half years of experimentation and pretesting, the CPS schedule
was amended in January, 1967, and the two samples were merged, enlarging
the CPS sample to 52,500 households in LU9O areas. The changes were rela-
tively minor, leaving the basic labor force concepts largely undisturb-
ed. (See U.S. Department of Labor, Employment and Earnings and Monthly
Report of the labor Force, Vol. 13, No. 8, February, 1967, pp. 4-5.)

4 For a more detailed description of the sampling procedure, see.
Appendix B.




The tables in this report have a number of characteristics that ‘ }
deserve some comment at this point. In a study of this kind, interest )
generally focuses on relative rather than absolute magnitudes, e.g.,
the proportions of white men and of black men who have a given charac-
teristic, rather than their numbers. Accordingly, data in virtually all -
tables are presented in terms of percentages. In all cases, however, %;
the base of each percentage is shown, so that its statistical reliabil- .
ity can be estimated. A reader interested in knowing an absolute mag-
nitude can therefore readily estimate it by multiplying the relevant B
percentage by its base.

In calculating percentage distributions, cases for which no informa- )
tion was obtained are excluded from the total. This amounts to assum- !
ing that those who did not respond to a particular question do not
differ in any relevant respect from those who did, a reasonably safe .
assumption for most variables, especially when the number of no responses 1ﬁ
is small. All percentage distributions, therefore, should add up to L
100 percent; when they do not, it is because of rounding. It should be
observed, however, that when absolute numbers do not add up to the in-
dicated total, the difference is attributable (unless otherwise noted) |
to cases for which no information was obtained, as well as to rounding.

Except for unemployment rates and labor force participation rates,
percentages in all tebles have been rounded to the nearest whole per- -
- centage point. To record them to the nearest tenth would clutter up the
tables unnecessarily and create the impression of a degree of accuracy
that does not in fact exist. To be statistically significant, differ-
.ences in percentages in this study generally have to be at least several ;
percentage points; thus, there is not much purpose in expressing percent- ;f;
ages to the nearest tenth of a point. We have excepted unemployment e
rates and labor force participation rates from this general rule since ;
the former are so low, the latter are so high, and the base of each is (71
so large that their standard errors are quite small; hence very small
differences may be significant.

With rare exceptions, our tables involve at least three-way cross- 4
classifications in which color is almost always one of the variables. L
Our purpose is generally to ascertain how an independent variable inter-
acts with color to "explain" some aspect of labor market behavior. For

5 In Appendix D we present for each major variable in the study, o
the total number of persons in the relevant universe and the number and “,
) proportion of persons for whom no information was obtained. Nonresponse
rates exceed 10 percent in only very few variables. In these cases, special .
analyses have been made to assess the likelihood of nonresponse bias, L)
which, if suspected, has been taken into account in the interpretation. E
For example, see Chapter 6, p. 188.




example, are edcuational attainment and unemployment experience related
in the same way for black men as for white men? Since we are much more
interested in this type of question than in the relation between two
variables for the total population irrespective of color, most of our
tebles omit the totals for blacks and whites combined. It might be
mentioned that because of the overwhelming numerical importance of the
whites, the distribution of the total population by any variable resem-
bles very closely the distribution of the whites. Only in Chapter 2,
where we describe certain basic demographic and economic characteristics
of the entire age cohort are totals presented for the two color groups
combined.

Percentages are shown in all table cells no matter how small the
base (and, thus, no matter how statistically unreliable the percentage
may be). As a result, there are instances in which the data appear to
show & relationship which almost certainly is not real. In our inter-
pretations, of course, we aremimiful of sampling error and, as a rough
rule of thumb we are inclined not to say anything about percentages
based upon fewer than 50 sample cases,! for sampling error in such cases
may be very high. For example, the standard error of & percentage in
the neighborhood of 50 is about 10 percentage points when the base is 50
sample cases; for percentages near 5 or 95, the standard error is about
i percentage points. The reader who wishes to observe the same cautions
in interpreting the tables should keep in mind that the "blown up" popu-
lation figure corresponding to 50 sample cases is approximately 200
thousand for whites and about 50 thousands for blacks.

As has been indicated, the survey on which the present report is
based is the initial stage of a longitudinal study covering a five-year
period. Five additional surveys of the same sample of men will be con-
ducted in June of each year up through 1971. In these subsequent sur-
veys, the first two of which have already been conducted, detailed in-
formation on current labor force and employment status and on labor
market experience and income during the preceding 12 months will be ob- .
tained. Thus, ‘at the end of the five years, a complete work history for

6 See, for example, Table 2.13 in Chapter 2. The data there
imply that black men in professional and technical jobs are as likely
to have a health problem that affects the kind or amount of work they
can do as are blacks employed as laborers or service workers.

7 This is not applied as an inflexible rule. For instance,
analysis of the characteristics of the unemployed would not be possible
if we followed the rule slavishly, since there are not as many as 50
white men or 50 black men in the sample who were unemployed.




the period will have been accumulated, along with a record of changes in
such other variables as health, number of dependents, and job attitudes,
which are hypothesized to influence labor market behavior.

A longitudinal population study has two essential characteristics.
First, it involves measurement or description of one or more character=-
istics of the same group of individuals at two or more points in time.
Second, it involves analysis of relationships among the characteristics
of these individuals at different times or of changes in one or more of
their characteristics over time.

It should be noted that whether a study is longitudinal is inde-
pendent of whether data are collected periodically. Making an annual
survey of a group of individuals does not in itself assure a longitudi-
nal study; nor is such a study precluded by the fact that only a single
survey is conducted. If work experience data are collected annually
from a sample of individuals over a five-year period solely for the pur-
pose of ascertaining the total amount of unemployment or the total num-
ber of job changes experienced during the period by the respondents, the
study is clearly not longitudinal in terms of the definition offered
above. On the other hand, if a single survey collects five-year work
histories and if anaelysis of the data includes comparisons between the
labor force status of the respondents in year n and their employment
status in subsequent years, or between unemployment experience in year
n and job mobility in year n-1, the study is longitudinal even though
it does not involve repeated surveys.9

Although a longitudinal analysis covering a five-year period may
thus be made on the basis of a single survey at the end of the period,
there are three major advantages in our plan of conducting annual sur-
veys. First, some types of variables cannot conceivably be measured

8 Dankward Kodlin and Donovan J. Thompson, An Appraisal of the
Longitudinal Approach to Studies of Growth and Development, (monographs
of the Society for Research in Child Development, Inc., Vol. XXIII,

No. 1, 1958), pp. 8, 25.

9 For an example of a rather simple retrospective longitudinal
study of unemployment, see University of Michigan Survey Research Center,
Persistent Unemployment, 1957-1901, (Kalamazoo: The W.E. Upjohn Insti-

tute for Employment Research, 19 2) The present report, based only on
the initial interview survey, also involves longitudinal analysis in
the same sense, since the current labor force and employment status of
the respondents is analyzed in the light of their previous work expe-
rience.
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retrospectively. If a characteristic that is subject to change over
time can be ascertained only by an objective measurement (or subjective
judgment) made by someone other than the respondent, retrospective meas-
urement of that variable is obviously ruled out.1l0 Many attitudinal
measures fall into this category. Where attitudes are measured directly
(e.g., "How do you feel about your job?"), it is possible, although of
dubious validity, to ask the question retrospectively (e.g., "How did
you feel about your job five years ago?"). But when the attitudes are
measured indirectly, the test instrument must be administered as of the
time for which the measurement is required.

A second advantage of periodic surveys is that even in the case of
informetion that from a purely logical standpoint could be collected
retrospectively, validity of the data is frequently impaired by the
respondents' faulty recall. The shorter the time period covered by de-
tailed work histories, the more accurate are the responses likely to be,
since respondents are likely to forget jobs of short duration or short
periods of unemployment when they are queried about work experience over
e long period of time.ll Data on annual income are another case in
point. These considerations suggest that even if longitudinal analysis
were not contemplated (that is, if the study proposed merely to analyze
cumulative labor market experience over a five-year period) there would
be distinct adventages in collecting the data annually.

Finally, annual surveys permit the study of certain methodological
problems in labor market research that could not be approached by &
single survey. The reliability of response to questions about work ex-
perience can be tested by asking in the final survey questions that can
be checked against responses in previous surveys. As another example,
the validity of hypothetical questions or of attitudinal measures as
predictors of actual labor market behavior can be tested only through
periodic surveys of the same individuals.

In the longitudinal analysis of our data over the five-year period,
we draw a distinction between "static" and "dynamic" variables. The
former are those characteristics of the respondents that remain constant

10 Tt is no accident that the most extensive experience with lon-
gitudinal studies has been in the field of health, since subjects cannot
possibly be expected to be able to report, for example, what their blood
pressure was five years ago.

11 By comparing data collected in 1959 on unemployment experience
during the previous 24 months with data collected in 1958 covering the
previous 12 months, the University of Michigan Survey Research Center
has estimated that the former understated by about 20 percent the num-
ber of families affected by unemployment during the two-year period.

op. cit., p. 13.
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throughout the five-year period. Obvious examples are color, date of
birth, place- of birth, occupation of father, and, with rare exceptions,
educational attainment. An important group of variables in this cate-
gory are all those relating to work experience prior to the initial
(1966) survey. For the most part, information on the "static" variables
has been obtained in the 1966 survey reported here, although we are, of
course, not precluded from adding variables of this kind in subsequent
interviews.

The "dynamic" variables include all those subject to change for
each respondent during the course of the study. In addition to measures
of current labor force and employment status, annual work experience,
and income, this category includes some of the variables whose effect on
labor market behavior is to be studied. Examples are marital status,
health of the respondent and of his wife, number of dependents, and a
set of attitudinal measures.

Reports on each of the follow-up surveys will focus primarily on
changes in labor market status from 1966 as well as from the year pre-
ceding the year in question. Explanations for such changes will be
sought not only in terms of the static variables, but also in terms of
changes in those dynamic variables which we theoretically expect to in-
fluence behavior in the labor market. An example of the former is the
hypothesis that men who regard their 1966 job as the best of their
career are less likely either to change jobs or to leave the labor force
than those with less favorable attitudes. An example of the latter is
that changes in number of dependents are positively associated with
changes in hours worked during the year.

IT.

Conceptual Framework

The most general statement that can be made about the determinants
of an individual's activity in the labor market is that it reflects an
interaction between the characteristics of the individual and those of
his environment. Consider, for example, the question of unemployment.
The length of time a person remains unemployed after losing a job de-
pends in part upon aburdle of characteristics that determine his attrac-
tiveness to potential employers; e.g., education and skills, health and
physical fitness, color, initiative, appearance, and age. ©Some of these
may be functionally relevant to job performance; others may reflect
employers' hiring preferences that have little or nothing to do with
efficiency.

A second set of "personal" characteristics affecting employment
prospects operates to determine the range of possible employers to whose
attention the individual is likely to come. For example, the extent of




his knowledge of alternative employment opportunities is relevent in this
context, as are the vigor and initiative with which he conducts his
search for work, and his willingness to broaden this search outside his
ares of residence and outside his regular line of work. Third, the
jndividual's hierarchy of preferences for different types of work and
different types of economic and non-economic rewards affects not only
the kinds of work that he will seek, but also the range of specific jobs
that he will consider.

Finally, the economic circumstances of the individual also condition
the likelihood of his re-employment. The extent of his financial
resources, his access to income from sources other than working, and the
extent and character of his financial obligations, including the obliga-
tion to support others, all affect his "staying power," and thus, the
requirements that he establishes for an acceptable job.

Yet, the experience of an individual in the labor market clearly
depends upon environmental factors as well as upon his own characteris-
tics. For any given set of personal characteristics, unemployment may
be expected to be of longer duration in a depressed than in a buoyant
economy. Similarly, the occupational structure of job opportunities is
an importent factor in explaining differentials in the incidence and »
duration of unemployment. Employers' personnel policies and the policies
of trade unions likewise help to explain individual differences in
unemployment experience. Government policies play a role, too. The
availability of public training programs and their conditions of eligi-
bility may affect not only the level of unemployment, but aiso the
composition of the unemployed. Similarly, the eligibility provisions,
benefit levels, and other characteristics of social insurance and social
assistance programs may affect the unemployment experience of individuals
by reducing the financial pressure to take jobs that are not regerded to
be "suitable."

What has been illustrated in the preceding several paragraphs with
respect to unemployment is equally applicable to all other facets of
lebor market behavior. Whether interest centers on labor force partici-
pation , mobility, or occupational choice, the explanation for the
various patterns of behavior or experience that are observed is to be
sought in the relationship between individual and environmental charac-
teristics. The individual makes choices and acts in ways that are
conditioned by the total complex of his characteristics. His behavior
is also conditioned by his perception of the environment; and even if
he is insensitive to or misinterprets environmental factors, they can
meke his choices irrelevant or, what may be even worse, "punish" him
for them. The environment, in other words, plays a dual role in
explaining labor market behavior: it conditions the values and percep-
tions of the individual and therefore the choices that he makes; and it
imposes real constraints upon his action.
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It is clear that there is a time dimension to both individual and
environmental variables. In the case of the individual, almost every
important characteristic affecting a choice or an action in the labor
market is itself a product of other characteristics of the individual
and of the environment at an earlier period of time. For example, a
worker's skills and knowledge are a result of his past education,
training, and work experience. His educational attainment, in turn,
depends upon such factors as native endowment, early cultural influences,
the financial resources of his parents, and the availability of educa-
tional opportunities during his youth.

The nature of the socio-economic environment at a given moment of
time. is also a function of its past. Even more than this, attitudes of
individuels that condition their behavior may be a reflection of earlier
environmental influences. It has frequently been observed that those
who experienced the Great Depression of the 1930's have a different
outlook toward the world of work than those who did not. This fact poses
certain difficulties for the interpretation of data on labor market
behavior. If it is found, for example, that men in their fifties and
men in their thirties attach different relative values to wages and
security in making decisions about jobs, it is not clear to what extent
this reflects simply the difference in their age, and to what extent it
reflects the fact that the former experienced the labor market of the
1930's while the latter did not.

The fact that the present study is limited to a fifteen-year age
cohort means that the temporal dimension of the environmental influence
is not so significant as it would be if we were dealing with the entire
male labor Iorce. All of the men under consideration were of draft age
when the United States entered World Waxr II. All of them at least lived
through the decade of the 1930's, although the youngest were only 18 at
its close. On the other hand, even within this rather restricted age
group there are important differences. Men currently 55 to 59 achieved
normal high-school-leaving age in the halcyon 1920's; the younger ones
in the depressed 1930's.

Clearly, no single study can hope to deal with the multitude of
complex variables that are implied by the foregoing paragraphs. The
present study focuses largely on the supply side of the labor market and
asks the question "What characteristics of individuasls are important in
accounting for variations in their labor market status and experience?"
Environmental varisbles, however, are not ignored; for example, observed
differences in, say, unemployment among occupational categories of
workers are attributable not only to the fact that the characteristics
of workers vary among occupational categories, but also to the fact that
demand (environmental) conditions may be quite different from one occupa-
tional group to another. Similarly, two characteristics of the local
areas included in the sample are used as independent variables whose
effect on labor market experience is analyzed. These are the size of
the labor force in the area and the level of unemployment.

10
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III.

The V'a.ria.bl.esl2

Dependent Vaxriables

As has been indicated, our principal concern is to explain varia-
tions in (or to seek the determinants of) labor force participation,
unemployment, and various types of mobility. Several measures of each
of these phenomena, therefore, constitute the dependent variables of the

study.

Iebor force participation One of our measures of labor force par-
ticipation is the conventional one based upon the individual's activity
in the calendar week preceding the time of the interview.l3 The inter-
view questions (Items 1-4) and the coding procedures used for classifying
respondents are identical to those currently used in the Current Fopuls-
tion Survey.l% A second measure that we use is the total number of weeks
in the labor force in the calendar year 1965. For each respondent, this
was ascertained by adding the number of weeks that he had worked and the
number of weeks that he was on layoff or looking for work during the year
(Items 11-13). Although this measure has the advantage of displaying
more variation than does lebor force status in a single week, it is not
based upon as refined & set of measurements as current labor force
status. There were no careful probes to ascertain the precise activity
of the individual in all weeks of the year compareble to those used for
the current week. As & third measure of lsbor market participation we
use the average number of hours worked during the weeks of 1965 in which
the respondent was employed (Item 11b). Although there is some impreci-
sion in the data obtained, this measure does provide some information
about the part-time labor market participants.

12 The item number shown in parenthesis after each variable described
in this section refers to the relevant question of the interview schedule,
which is reproduced in Appendix F. :

13 For convenience, we call this week to which our measures refer
the "survey week."

14 For a detailed set of definitions, see Employment and Earnings
and Monthly Report of the Labor Force, op. cit., pp. 3-13. Although the
new labor force definitions had not yet been officially adoptesi, they
were used in the present survey in anticipation of their adoption in
order to insure consistency during the five years of the study and
comparability with national data from the CPS.

T Y T e




Unemployment Employment status in the week preceding the interview
is defined end measured just as it is in the CPS (Items 1-4). For
respondents unemployed according to this definition, the duration of
that spell of unemployment was also obtained. As in the case of labor
force status, an alternative measure of unemployment is the number of
weeks during the year 1965 the individual was on layoff or looking for
work (Item 12-13). This measure has precisely the same advantage and
disadvantage relative to the measure based on current status as have
been described above for the measure of labor force participation based
on a Year's activity.

Mobility A variety of indicators of mobility are used in the study.
Each respondent was asked to identify at least three jobs (defined as
a continuous period of service with a given employer) held during his
working career. In addition to the current job (or the most recent, for
those currently unemployed or out of the labor force) (Item 6) these
included the first job after leaving school (Item 18), and the longest
job ever held (Item 17). For each of these, questions were asked which
permit classification of the job according to occupation, industry,
class of worker, length of service, and (except for the current job)
reason for leaving. Respondents were also asked to identify the occupa-
tional assignment that they regarded as the "best" of their career (Item
19). In addition, those workers whose current (or most recent) job
?egan 12)1961 or later were asked about the immediately preceding job

Item 10).

From these work history questions, measures of interfirm, occupa-
tional, and geographic movement have been derived. Rough measures of
interfirm movement, for example, are provided by the proportion of total
lebor force exposure accounted for by length of service in current job
and the proportion accounted for by tenure in longest job. The extent
and character of occupational movement are measured by comparisons of
the cccupational assignments in first, longest, and current jobs.
Occupational shifts are analyzed not only in terms of the Census three-digit
categories, but also according to direction and megnitude of change in
the Duncan index of socio-economic status,l? thus permitting the
measurement of vertical mobility. Geographic movement is measured by
coitparing the location of first and current jobs.

All measures of mobility that have been outlined above relate to
actual job shifts men have made in the past. We also use measures of
mobility in the sense of propensity to move, based upon reactions to
hypothetical offers of - bs. Two questions, one relating to a job

15 See Otis Dudley Duncan, "A Socioeconomic Index for All
Occupations,”" in Albert J. Reiss, Jr., and others, Occupations and
Social Status (New York: Free Press of Glencoe, 1961), Chapter 6 and
Appendix B.




within the same community and the other to a job elsewhere in the country,
asked employed respondents how much they would have to be pald in order
to be willing to teke a job involving identical work with another
employer (Item 29). By relating their responses to their current wage
rates, respondents have been classified according to their relative
willingness to make interfirm and geographic shifts.

Other dependent variab.ies Although the principal dependent
variables of the study are the aspects of labor market behavior that
have been deseribed above, there are portions of the analysis in which
variables that are hypothesized to explain labor market behavior are
treated as dependent, themselves to be explained. For example, degree
of satisfaction with present job is an independent variable for purposes
of explaining prospective interfirm mobility. However, in attempting to
account for differences in job satisfaction, this becomes the dependent
variable whose relationship with a number of explanatory factors will be
explored.

Explanatory Vaeriables

From the conceptual framework outlined earlier in this chapter, it
is evident that a great many specific attributes of an individual are
likely to have a bearing upon his labor market activity and experience.
While we cannot, of course, claim to have included all of the relevent
veriebles in this study, we do have & large number of important ones.
Nevertheless, we are aware of limitations that exist in the measurement
instruments for some of the characteristics with which we are concerned.
For example, we had originally planned to include in the interview
schedule & number of formal psychological and sociological tests, since
much of the variation among individuals in mobility and in other facets
of labor market behavior doubtless stems from differences in personality,
temperamert,and values that have hardly begun to be explored in labor
merket research. Although it was not possible to administer such scales
in the initial survey, at least limited use of them will be made before
the study is completed. For example, the fourth round of interviews will
provide a measure of alienation ‘gased upon an abbreviated version of the
Rotter Internal-External Scale.l® 1In the meantime, we have relied in
this report on simpler attitudinal measures with high face validity.
There have been few, if any, studies involving a national sample that
have combined as many attitudinal measures with as detailed work status
and work experience data as are included here.

In some cases, considerations of cost or feasibility have prevented
us from obtaining the kind or amount of information we should have liked.

16 See Julian B. Rotter, "Generalized Expectancies for Internal
Versus External Control of Reinforcement," Psychological Monographs:
General and Applied, Vol.80, No. 1, 1966, pp. 1-208.

13




One illustration will perhaps suffice. It is obvious that the health
and physical condition of an individual are powerful determinants of his
labor market experience, conditioning not only his "choices" to work or
not to work, how long to work, and what kinds of jobs to take, but
influencing also his acceptability to employers. Our original hope was
to obtain detailed and specific information on this important charac-
teristic. In reviewing the experience in other surveys, it became
apparent that to obtain confident and detailed descriptions of health
status would require a series of questions at least as long as our total
interview schedule could afford to be. As a result, we settled for a
brief series of questions in which the respondent was asked to rate his
health and physical condition and to indicate to what extent and for how
long health problems imposed constraints on his activity, and to describe
briefly the nature of the limitation.

In short, while we are not necessarily satisfied either with the
number of variables used in the analysis or with the definition and
measurement of some of them, we have included as many and have developed
each as well as our ingenuity would permit, given the constraints that
have been described. The principal explanatory veriables are described
briefly below, grouped into eight major categories.

Formative influences One would expect that what an individual
becomes is influenced to a substantial degree by environmental forces
operating during his youth. While there are limits to the extent that
objective information on these influences can be obtained from men in
their forties and fifties, there are nevertheless some major aspects of
early background that can be obtained rather readily and with & high
degree of confidence. Age is one of these factors. While age is &n
important influence on labor market activity in several respects, it is
mentioned in the present context because it may be used to reflect dif-
ferences in the character of the environment at major "decision" points
in the individual's career (e.g., reaching working age during the Depres-
sion versus in the war-generated prosperity of the early 1940's).
Nationality (Items 75, 79, 80) is used as a measure of one aspect of
early cultural influences. Father's occupation when the respondent was
15 years old and father's educational attainment (Item 81) are indicators
of the socio-economic status of the family when the respondent was in
his early teens. Residence at age 15 (rural, urban, suburban, etc. )
represents the influence of the nature and size of the commmity
(Ttem 81). PFamily structure at age 15 (Item 81) differentiates
between respondents who were reared in a "normal" situation with both
parents present, and those whose early home was "broken" to some
degree.
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Skills Present and past occggg&ions,17 of course, reflect the
skills and voc-tional knowledge that an individual has actually applied.
As & more fundamental measure of potential, we use education,i.e., num-
ber of years of school completed (Item 48). For those who had as meny
as three years of high school, we also have ascertained type of curric-
wlun (Item 48). In addition, for all respondents, we have information
on the types and durations of any training outside of regular school
(Items 49-53).

Health and physical condition As has been mentioned briefly above,
two measures of physical condition and health are used. One of these is
a self-rating of health, in which the respondent is asked to indicate
whether his health 1s "excellent," "good," "fair," or "poor" in comparison
with thet of most men of his age (Item 45). In addition, respondents
are asked whether they have any health problems or physical conditions
that either prevent their working or 1imit the emount or kind of work
they can do. If so, the nature and the duration of the limitation are
described (Items L43-kk).

Lebor market information The extent of an individual's knowledge
about the labor market may have a significent bearing on the way in
which he searches for work when unemployed, the degree to which he is
conscious of alternative employment opportunities while employed, and
the degree of his success in the 1ebor market, as measured either by
the avoidance of unemployment or by advancement' in terms of wages or
occupational status. Our measure of this variable is crude, and exists
only for that portion (a substantial mejority) of the sample who are
employed and who indicate that they would seek other work if they were
to lose their jobs. On the basis of the number of specific establish-
ments the respondents are able to mention as appropriate places for
them to apply, we have coded their knowledge of alternative employment
opportunities (Item 3h4). |

Marital and familial characteristics The structure of a man's
family may be expected to have a considerable influence on his labor
merket activity. All else being equal, & merried men with young
children faces greater need to work continuously than a bachelor. A
man whose children are in school experiences at least one constraint
upon geographic mobility that does not exist for a similar man whose
children are grown. A man whose wife and adult uwmarried children have
full-time jobs may well react differently to the loss of his own job
from the man who is the sole support of his family.

17 Since cur sample is confined to the civilian population, all
employed men have civilian occupations. Among men not currently employed,
however, some 11,000 had their last jobs in the armed forces. Although
included in the totals, these men are not shown as a separate occupa-
tional category in any of our tabulations.
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In order to explore relationships of this kind, we use marital
status of the respondent and age composition of children to describe -
family structure. The extent of familial obligation is also measured
by number of dependents (Item 82), number of children in college (Item
86-89), and status (living or deceased) of parents and parents-in-law
(Item 78). Potential and actual labor force participation by wife and
children are indicated by their educational attainment (Items 86, 99,
91), their labor force activity (number of weeks worked per year, number
of hours worked per week, and occupation) (Items 86, 92, 94), and the )
health and physical condition of the respondent's wife (Item 46). ;

Financial characteristics The financial situation of an individual
not only reflects his entire "economic history," but also conditions his
current labor market decisions. Among the more important veriables of
this kind whose influences are examined in this report are current wage
rate (Item 8), total family income exclusive of respondent's earnings
(Ttems 63-7h4), net assets (items 55-62), and home ownership (ltem 54 ).

Attitudinal varisbles As has been mentioned, the attitudinal 47
variables included in the initial round of interviews all relate to
orientation to work and job. Several questions provide a basis for
measuring commitment to work. All respondents except those cut of the =
labor force were asked whether they would continue to work if they
somehow acquired enough money to allow them to live comfortably without B
working (Item 28). A second question in this category asked all respond- 4
ents which they believed to be the "more important thing about a job: B
good wages or liking the work" (Item 27). A series of questions with
respect to retirement plans serves as a basis for an index of "propensity
to retire" for each respondent (Items 39-41). Finally, all employed VY
respondents were asked to indicate the factors about their current jobs ‘
that they liked or disliked (Items 25-26). The responses permit us to
discriminate between those who focus on "intrinsic" factors, i.e.,
those related to the nature of their work and those who emphasize
"extrinsic" factors, i.e., aspects of satisfaction that are not inherent
in the particular type of work they do.

A second attitudinal measure is the degree of satisfaction with
current job. Employed respondents were asked to state whether they liked
their job very much, liked it somewhat, disliked it somewhat, or dis-
liked it very much (Item 24). Attachment to present employer is
measured by the response to a question relating to a hypothetical job
offer in the community (Item 29). Geographic mobility propensity
is based on reactions to & similar hypothetical job outside the local
labor market ares (Item 29).

16
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Environmental variablesl® The variables representing the charac-
teristics of the local labor market in which each respondent lives have
already been mentioned. Size of local labor force is the number of
persons, as of 1960; in the civilian labor force of the primary sampling
unit (PSU) in vhich the respondent lives. In all but a small number of
cases, these areas are SMSA's or individual counties. Unemployment

level is the unemployment rate of the area in 1960. Areas have been

classified into three categories: those with low unemployment rates
(less than 4.2 percent), those with moderate unemployment rates (4.2 per-
cent to 6.2 percent), and those with high unemployment rates (6.2 percent
or more). It would, of course, have been preferable to have had a measure
of unemployment for 1965 or 1966, but unemployment estimates do not exist
for inter-censal years for most of the areas in the sample. Use of the
1960 data assumes that the relative unemployment rates of local areas do
not change substantially over short periods_of time. Recent evidence
suggests that this assumption 1s warranted.l9 For subsequent reports,

we shall have average annual unemployment rates for 1967, based on the
monthly CPS figures for the PSU's in our sample.

IV.

Plan of Analysis

In the following chapters, we shall attempt to explain variations
in lsbor market behavior on the basis of the variables that have been
described by simple tabular analysis. For example, a table which

18 Another environmental measure that we have developed, but not
used in this report, is an index of industrial diversification of the
local area. This was based upon the degree to which the composition
of employment by major industry division in the area (1960 Census data)
was Similer to that for the total United States. It was our hypothesis
that this would be related to various mobility measures. No such rela-
tionships emerged in the data, however, possibly because the industrial
categories used in constructing the index were too broad.

19 Jacob Mincer has concluded that local area unemployment rates
reflect long-run structural differences among areas. He reports &
correlation coefficient of +.8 between unemployment levels in 1957 and
in 1964 in the 150 major labor market areas of the U.S. and almost as
large a correlation between 1950 and 1960. "Labor Force Participation
and Unemployment," in Robert A. Gordon and Margaret S. Gordon (eds.),
Prosperity and Unemployment (New York: John Wiley and Sons, Inc., 1966),

p. 80.




cross-classifies men by marital status and degree of attachment to
present employer enables one to decide whether married men display
higher or lower prospective mobility than those without wives.

If it is found that married men are indeed less mobile than those
without wives, can it be concluded that marital status really makes a
difference witn respect to mobility? A moment's reflection indicates that
if married men happen to have higher wage rates than their non-married
counterparts, and if there is also an inverse relationship between wage
rates and mobility, the association between marital status and mobility
may simply be a reflection of the influence of wage rates. That is,
marital status may not exercise any independent effect on mobility. To
test whether this is the case, one might have a three-way classification
by marital status, wage rate, and degree of attachment. Then, if within
each wage rate category married men are found to have greater attachment
to their current employer, and within each marital status category men
with high wage rates are found to have greater attachment, one can
conclude that each of these variables has an independent effect on
mobility (assuming that another common variable is not at work).

This procedure will be followed to the extent possible in the
analysis. In other words, where there is reason to suppose that two
explanatory veriables that are associated with some aspect of labor
market are themselves correlated, the relation of one of the variables
will be investigated, controlling for the other in the manner illustrated
above.

Nevertheless, with the large number of variables involved, it is
obviously impossible to carry this process very far. Three-way, or at
the most four-way cross-classifications are the limit of what is feasible,
since more complex tables would not only be very cumbersome, but the
small number of sample cases underlying the various entries in the table.
would meke the sampling error so large as to prohibit any confident
interpretation. Thus, in investigating the relationship between any two
variables, we are limited to controlling for only one or two othersat a
time. These results, however, should go far toward disclosing the most
influential variables that will provide the bases for a subsequent
multivariate anelysis.

The following chapter contains a description of the demographic,
lebor force, and employment characteristics of the age cohort of males
45 to 59 based upon our sample data. Comparisons are made with similar
data derived from the CPS, to test the representativeness of our sample.
Chapter 3 deals with the determinants of labor force participation.
Also, an analysis is made of the status, plans,and intentions of those
currently out of the labor force, with the objective of ascertaining
the probabilities of their re-entrance during the five years to be
covered by the study.
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In Chapter 4, the unemployment experience of the age cohort during
the survey week and the calendar year 1965 is examined with a view to
ascertaining the factors explaining the incidence of unemployment.

Various aspects of mobility are the subject of Chapter 5. Specifically,
the chapter addresses itself principally to the determinants of prospec-
tive interfirm and geographic mobility, and to the determinants and
consequences of past movement among employers, occupations, and geographic
locations. Patterns of occupational change between first and present

jobs are described, and factors associated with upward, lateral, and
downward movement are analyzed.

Chapter 6 deals with the retirement expectations of the surveyed
men. The prevalence and inc.dence of compulsory retirement grrangements
are described and the factors associated with different "propensities"
to withdraw from the labor force are explored. In Chapter 7, the
determinants and interrelationships emong attitudes towerd work and toward
current job are analyzed. The conclusions emerging from the study are
summarized in Chapter 8.




Chapter 2¥%

DEMOGRAPHIC AND ECONOMIC CHARACTERISTICS ~ﬁs

In mid 1966, there were approximately 15 million males in the
civilian noninstitutional population of the United States who were
between 45 and 59 years of age. This chapter presents a brief descrip- .
tion of selected demographic and economic characteristics of the age i‘z
cohort as a foundation for the analysis of their labor market behavior
in subsequent chapters. Attention will be focused principally on the
interrelations among variables that may be presumed to be related
to labor market behavior. For example, here we ask such questions as
whether white men and black men differ with respect to characteristics
(e.g., marital status) that may be expected to have an independent =B
effect on labor market activity. To the extent that they do, differences ;
in labor market behavior between the two color groups may, at least in T
part, simply reflect the influence of these other characteristics that
are correlated with color. While the variables treated in this chapter
are primarily the explanatory variables of the study, we include also
a summary tabulation of labor force and employment status by color and
age, largely for purposes of comparing the results of our survey with
those of the Current Population Survey for the same month.

I.

Comparison of Iongitudinal Survey with Current Population Survey Data

3 Despite several differences in survey methods and definitions,
’ estimates of employment and unemployment based on our longitudinal
survey (LGS) are quite close to the official estimates for this age
group of males derived from the Current Population Survey (CPS). The
labor force participation rate for all men 45-59 years of age is 93.8

* This chapter was written by Herbert S. Parnes, Elizabeth
Bradner, and Ronald M. Schmidt.
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percent in both the LGS and the CPS for June, 1966. The overall
unemployment rates are 1.8 percent in CPS and 1.3 percent in LGS
(Table 2.1). While this difference in unemployment rate is not sta-
tistically significant, the fact that the LGS rates are consistently
lower in all age and color groups suggests that the differences do not
arise solely as a result of sampling variation.

There are several possible sources of difference (other than sampling
variation) between the results of the two surveys. First, there is a
slight difference in timing. The CPS interviews were conducted during
the week of June 19, 1966, and related to labor force and employment
status during the preceding calendar week. The LGS interviews, on the
other hand, were conducted over a longer pericd -- from the last week
of May through the month of June. In each case, the reference week was
the calendar week preceding the date of the interview. The two studies
differ also with respect to source of information about men 45-59 years
of age. In the LGS, interviews were jnvariably with the subject
himself, whereas in the CPS, information about men in the relevant age
category frequently comes from some other household member, generally
the wife. Finally, the series of questions on which the labor force
and employment status is based were not identical in the two surveys,
and the definition of unemployment was, on balance, slightly more
restrictive in LGS than in CPS. Our longitudinal survey used the
experimental questions and definitional standards of the Monthly Labor
Survey (MLS) in anticipation of their ultimate adoption by the CPS.

The CPS schedule was not thus modified until January, 1967. In other
words, the questions relating to current labor force and employment
status in the LGS schedule are identical to those which now appear

in CPS.

1 The chief differences were that the LGS involved a more
rigorous definition of unemployment based on probes with respect to the
timing and nature of the work-seeking activities of the unemployed,
and probes on hours of work designed to obtain more accurate information
about weekly hours of work. With respect to definitions, to be counted
among the unemployed in the LGS an individual must have taken overt
steps to look for work during the past four weeks and must have been
available for work (except in the case of temporary illness) in the
week in question. For a detailed discussion of the differences and
their probable effacts, see Robert L. Stein, "New Definitions for
Employment and Unemployment," U. S. Department of Labor, Employment
and Earnings, February, 1967, pp. 3-27.
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Table 2.1 Comparison of IGS and CPS Labor Force Participation Rates
and Unemployment Rates, by Age: Men L45-59 Years of Age,
by Color

Labor force
Age participation rates Unemployment rates —
cps(1) 1GS cps(1) 1GS
WHITES
45-49 96.6 96.6 1.7 1.2 L
“ 50-54 94.9 95.2 1.6 1.4 _
55=59 90.5 90.1 1.8 1.4
BLACKS
45-49 %.6 93.9 2.3 2.0
50-54 88.3 90.6 4.0 2.3
55=59 86.7 85.2 3.7 2.6
TOTAL
45-59 93.8 93.8 1.8 1.k

(1)Data from special tabulations provided by Bureau of the Census.
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It is not possible to be certain about the relative contribution
of each of these factors to the differences in measured unemployment
rates between the two surveys. The differences in questions and
definitions would be expected to produce a lower unemployment rate in
the LGS than in the CPS.2 This same factor, however, should reduce
by the same amount the LGS labor force participation rate compared with
that of CPS, but this does not occur in our data. The difference
between the two surveys in who typically provides the information might
also lead to & lower wnemployment rate in LGS than in CPS, since an
individual must work only as long as an hour during a week to be classi-
fied as employed, and a wife (or other household member) is probably
less likely than the subject himself to be aware and mindful of such
short periods of employment. This factor would, therefore, tend to
increase employment in LGS relative to CPS, but to reduce either
unemployment or those out of the labor force or both. In actual fact,
the differences between our data and those of CPS for June occur almost
exclusively in the employment and unemployment estimates, rather than
in estimates of the labor force. Whatever the sources of difference
between the two surveys, the important fact is that they are small.

In no case are they greater than what could be produced, within
accepted probability levels, by sampling error.

II.

Demographic Characteristics

Color and Agg

Of the 15,020,000 males between the ages of U5 and 59 in the
civilian noninstitutional population in mid 1966, 1,405,000 or 9.4

2 Stein, op. cit., p. 9. Operating in the opposite direction is
the effect of "rotation group bias" in the CPS. In the CPS sample, only
about an eighth of the respondents each month are being interviewed for
the first time, and there is evidence that responses vary among segments
of the sample depending on whether they are newly entering the sample or
are being re-interviewed. Specifically, unemployment rates (and also
employment rates) tend to be higher among that portion of the sample
being interviewed for the first time than among those being re-interviewed.
See Robert Pearl and joseph Waksberg, "Effects of Repeated Household
Interviews in the Current Population Survey," paper presented before
the U4Tth National Conference of the American Marketing Association,

June 17, 196h, Dallas, Texas.




percent were black, & somewhat smaller proportion than that prevailing
among males of all ages. When the total group is divided into three
five-year age categories almost exactly one-third falls into the
central category, a somewhat larger fraction in the youngest, and a
somewhat smaller proportion in the oldest (Table 2.2). The pattern is
substantially the same for whites and blacks, although the latter

have a slightly smaller proportion than the former who are 55-59.

Table 2.2 Age Distribution, by Color: Men 45-59 Years of Age

(Percentage distribution)

Age WHITES BLACKS TOTAL
45-49 37 37 37
50-54 3k 34 34
55-59 30 28 29

Total percent 100 100 100
T°%:i03:2§§§) 13,615 1,405 15,020

Marital Status

About nine-tenths of the men in the 15-year age cohort are
merried (Table 2.3).3 This fraction diminishes only slightly with
increasing age, from 90 percent for the youngest group to 88 percent
for the oldest. The proportion for blacks is 81 percent, lower by
9 percentage points than that for whites. The difference in marital
status between whites and blacks increases with increasing age, and
is exclusively attributable to the larger proportion of widowed,
divorced, and separated among the blacks. For the total age cohort,
this proportion is 14 percent of the blacks, but only 5 percent
of the whites.

3  Here, and throughout the report, "married". includes
"married, spouse absent" as well as "married, spouse present."
It does not, however, include men who reported themselves as
"separated."
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Number of Dependents

Two-fifths of the men in the sample have no dependents other than
a wife; half have one to three dependents (Table 2.3). As would be
expected, older men are less likely to have dependents than younger
men. Whereas only a fourth of those 45-49 years of age have no depend-
ents other than a wife, this is true of three-fifths of the 55-59
year-old group. Blacks do not differ from whites in this respect, but
they have more dependents than whites at every age level. For the total
age group, men with four or more dependents comprise 19 percent of the
blacks compared to 9 percent of the whites.

Dependency as a financial burden is, in most cases, at least
partially offset by having a wife or child employed. In 64 percent of
the cases in which a wife or child is present, one or more of these
other family members is employed. Blacks and whites do not differ in
this respect, but blacks are more likely than whites to have a wife
employed and whites are more likely than blacks to have a child employed.
This is consistent with the higher labor force participation rate of
middle aged black women relative to their white counterparts, and with the
higher unemployment rate and lower labor force participation rate of
black than of white teenagers.

Educational Attainment

In the total age cohort, as many &s two out of five men have not
gone beyond primary school (Table 2.3). An equal proportion, on the
other hand, have completed high school, and about one in ten has four
years of college or more. Rising educational opportunities, even
during the relatively brief span of years represented by this age cohort,
are reflected in the differences in educational attainment between the
youngest and the oldest five-year age category. The former has a sub-
stantially smaller proportion who have not gone beyond the eighth grade
(32 percent versus 46 percent) and a substantially larger proportion
who have completed high school (47 percent versus 33 percent).

The pronounced relative disadvantage of black men with respect to
educetion is reflected in the fact that only 17 percent of them
finished high school compared to 43 percent of the whites in the total
15-year cohort, and that only 3 percent completed college compared to
10 percent of the whites. The relative educational disadvantage of
the blacks is smaller for the younger than for the older men. A rough
calculation of mean years of schooling indicates that among the 55=59
year age group, blacks have less than two-thirds as much education as
whites, while in the 45-49 year old group, they have slightly over
three-fourths as much.




Vocational Training

Preparation for work is provided not only by the formel educational
system, but by a variety of training institutions outside the regular
school system. Almost half of all men 45-59 years of age have had some
such training, and almost a fifth have participated in more than one
program (Table 2.4). Whites are significantly more likely than blacks
(by 20 percentage points) to have received training and are twice as
1likely to have been involved in more than one program.

Of the total number of men in our age cchort with no more than
eight years of schooling, 70 percent have had no vocational training
compared to 51 percent for the total group. The likelihood of & man's
having vocational training rises with education up to the college drop-out
years, where it reaches a high of 67 percent and then falls slightly
for college graduates. Thus, the less educated are doubly disadvantaged
from the standpoint of their attractiveness to potential employers by
their lack of vocational training. It would seem that vocational
training outside the school is more & complement to then a substitute
for formal education for this male age cohort.

The most common type of training obtained by white men is for one
of the skilled manual occupations (39 percent), followed by professional
and technical training (2l percent) and clerical training (15 percent)
(Table 2.5). These figures include training received in business
colleges, technical institutes, company training schools, in the armed
forccs, and at other training centers. The training that black men
receive is for lower occupetional levels than that of the whites: 52
percent of those who were trained took skilled manual trades courses,
while only 12 percent took profeesional or technicel courses, and 8 percent
took clerical courses. '

As might be expected, there is a relationship between the amount
of formel education a man has had and the type of vocational training
he has had outside of school. Those with no more than a high school
diploma. who have additional training have typically been in skilled
menual courses; those with college work have typically had professional
or technical training. It is significant, however, that irrespective of
educetional level, black men with training are substantially less
likely than white men to have been in professional, technical, and
managerial courses.

Health and Physical Condition

Slightly over a fourth (27 percent) of the men in this age cohort
report a health problem or physical condition that either limits the
kind or amount of work that they can do or prevents them from working
(Table 2.6). This finding is very similar to that reported in a recent




Table 2.k Number of Programs of Vocational Training outside School,

by Years of School Completed:
Age with Work Experience, by Color

Men 45-59 Years of

(Percentage distribution)

Number of programs

None

1l

2 or more
Total percent
Total number

(thousands)
None
1l
2 or more
Total percent
Total number
(thousands) 916 232 | 155 I ko 47
TOTAL
None 70 48 3&[ 33 39
1 23 3k 37 3k 36
2 or more 7 17 29 32 2l
Total percent 100 100 100 100 100
Total number
(thousands ) 5,755 3,129 | 3, L17 1,224 1,399
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Table 2.5

Type of Vocational Training, by Years of School

Completed: Men 45-59 Years of Age with Work Experience

Who Have Had Vocational Training, by Color

(Percentage distribution)

Type of training Bor | o 12 13-15 lgogg Total
WHITES
Professional and ]
technical 25 36 35 2L
Managerisal 7 10 10 6
Clerical 16 22 18 15
Skilled manual 36 19 12 | 39
Other 15 14 25 16
Total percent 100 100 100 100
Total number
(thousands) 2,051 760 772 6,472
| -
BLACKS
Professional and
technical 18 2L 18
Managerial 4 0] 7
Clerical 14 25 25
Skilled manual 51 30 14
Other 14 21 36
Total percent 100 100 100
Total number
(thousands) 95 19 22
TOTAL
Professional and 1
technical 25 35 35
Mansgerial T 9 10
Clerical 16 22 18
Skilled manual 37 19 12
Other 15 1L 25
Total percent 100 100 100
Total number
(thousands) 2,146 780 794
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study of disability by the Social Security Administration.h

The frequency with which health affects work increases with age, as
does the severity of its effect. The proportions with health problems
are 22 percent, 26 percent, and 33 percent for men U45-U49, 50-54, and
55-59 years of age, respectively. Blacks do not differ substantially
from whites in the frequency with which health affects work (27 percent
versus 26 percent), although the incidence of complete disability is
two-thirds greater among them than among whites (5 percent versus
3 percent). The greatest difference is in the oldest age category,
where 9 percent of the blacks ang 6 percent of the whites are prevented
from working by health problems.

Of all those whose health or physical condition affect their ability
to work, 21 percent have had the difficulty for two years or less and a
remarkably high 41 percent for ten or more years. For the total group
of white men, the frequency of short-term health problems (two years or
less) rises with age, whereas the frequency of long-term (ten years or
more) health problems remains constant at about 11 percent of the
total in each age group.

4 Lawrence D. Haber, "Demographic Correlates of Disability," paper
presented at April, 1968 meetings of Population Association of America,
Boston, Massachusetts. This study, based on a national sample, found
that 23 percent of men between the ages of 45 and 54 had a disability of
siX months or longer duration that either limited the kind or amount of
work they could do or precluded working entirely. If we consider only
men 45-54 years old with health problems of greater than six months'
duration, our figure becomes identical.

5 The Social Security study previously referred to (Ibid.) also
found substantially greater incidence of severe disability among blacks.
However, unlike the present study, it also found greater incidence of all
types of disebility among black men.

6 We are by no means confident that our measures of health are
picking up all of the difference between black men and white men. There
mey very well be a cultural bias in responses to the health questions in
the interview schedule. An individual's response to the question of
whether his health or physical condition affects the amount or kind of
work Ne can do reflects (in addition to the type of work he normally does)
two quite different kinds of perceptions: (1) nis perception of what
constitutes good health, and (2) his perception of his own physical
condition. Both of these perceptions may be influenced by cultural
factors, including the amount of medical attention the individual is
accustomed to receiving. For example, if white men typically receive
medical care for more of their ailments than black men, they may be
more likely to classify a wider range of ailments as problems.
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When duration of health problem is cross-classified by severity
(Table 2.7), an interesting difference shows up between whites and
blacks. Among whites, disabilities that totally prevent working are,
on the average, not as long standing as those that merely limit amount
or type of work. Half of the former but two-thirds of the latter have
lasted longer than five years. Among blacks, there is no such difference j
in the two types of disability. -

The proportion of men who rate their health as "excellent" or ]
"good" is not far different from the proportion who report themselves
free of problems that affect their ability to work (78 percent versus
74 percent) (Table 2.6). This proportion varies from 82 percent for .
the 45-49 year olds to 72 percent for the 55-59 year olds. Blacks
are more likely than whites to rate their health as only "fair" or -
"poor": 30 percent versus 22 percent.

There is a close, but by no means perfect, association between our L
two measures of health and physical condition (Table 2.8). As many as ;
three-tenths of those who claim to be in "fair" or "poor" health never- ]

theless claim that they have no problems that affect their work. |
Conversely, 15 percent in "excellent" or "good" health report their ,
work activity limited in some way. There is no reason, of course, to —

expect perfect consistency between the two measures. An amputee, for
example, mey recognize that he has a physical limitation that affects — |
his work, but nevertheless feel that he enjoys excellent health. On '
the other hand, there are types of malaise that do not necessarily 7}'
affect work in any obvious way, but which are recognized as departures

from perfect health.

For both whites and blacks there is an inverse relationship between
the existence of health problems affecting work and educational attain-
ment,at least through 12 years of schooling. The higher the level of — |
education, the smaller the proportion of men who are prevented totally i
from working and the smaller the proportion who experience work limita- L1
tions. This difference may in part be attributable to higher standards ]
of living made possible by the higher incomes which education commands.
It may also reflect a direct effect of education on health, since the
more educated may be more enlightened about the importance of good .
health, regardless of income. On the other hand, the more educated [:f

probably also come from families which both ggve their children a
relatively high level of education and imparted a value structure which
stressed good health care. Thus, the effect of education on health may
be overstated due to the independent influences of family income and

family environment in youth. However, one additional explaration may Si
. be that educated men are more likely to be in types of jobs (e.g., white j
* collar) in which a given physical impairment is less likely to interfere B
* with work.
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Never-married men reported more, and more serious, health limitations
than did married men. Whereas 34 percent of the never-married group were
limited in their work due to health, only 25 percent of the married men
were so limited. The never-married were more than twice as likely as
the married to be totally prevented from working. This pattern is much _
stronger in the case of the black men than in the case of whites. Curiously,
in the case of whites, the widowed, separated, and divorced men had the
greatest incidence of health problems, while in the case of the blacks,
the incidence among this group was about identical to that among married
men.

I1I.

Employment Characteristics

We turn now to an examination of certain important employment
characteristics of the men in our age cohort that will be used in sub-
sequent chapters to help explain variations in labor merket behavior:
occupation, industry, and class of worker on current (or most recent)
job.

Occupation, Color, and Age

Almost one-half of men 45-59 years of age are blue collar workers,
slightly over a third are white collar workers, 6 percent are service
workers, and 9 percent are farm workers (Table 2.9). Because of their
higher average age, the age-cohort of men under consideration has a
slightly different occupational distribution from the entire male labor
force. Employed men covered by our survey are somewhat more likely than
the total employed labor force to be managers (17 percent versus 13 per-
cent), craftsmen (24 percent versus 20 percent), and farmers (7 percent
versus U4 percent); but slightly less likely to pe non-managerial white
collar workers (21 percent versus 25 percent), operatives (18 percent
versus 21 percent) and farm or nonfarm laborers (8 percent versus 10
percent).” The occupational distribution of the sub-group of men L45-54
years of age in our study is almost identical to the occupational
distribution of that group in the entire labor force as shown by special
tabulations of the Current Population Survey of June, 1966.

For the 15-year age category under consideration, there are few
consistent relationships between occupation and age. Perhaps the most
pronounced is the increasing proportion of farm workers as age increases,
from 7 percent of the 45-49 year old group to 11 percent of the 55-59

'7 Manpower Report of the President, 1967 (Washington: Government
Printing Office, 1967), p. 212.
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year olds. This cross-sectional result is not expected to hold in a
time series, since it probably reflects the declining importance of
agriculture rather than occupational mobility within individual careers.

The color differences in occupational distribution are substantial.
Only 14 percent of the black men are white collar workers, compared to
39 percent of the whites. A black man is less than half as likely as
8 white to be a professional or technical worker, less than a fourth as
likely to be a manager or proprietor, half as likely to be a craftsman,
but four times as likely to be a nonfarm laborer and three times as
likely to be a service worker. Although there is not much difference
between proportions of whites and blacks in farm occupations (9 percent
versus 11 percent), the composition of this category is very different
between the two color groups. Almost four-fifths of the whites who are
farm workers are owners or managers, as contrasted with 36 percent of
the blacks. There is evidence of a reduction over time in the occupa-
tional differences between the color groups, since the differences are
much more pronounced in the oldest age category than in the youngest.
For example, among men 55-59, whites are three times as likely as blacks
to be in white collar jobs; among the group ten years younger, the ratio
is only 2:1. Among the older men, whites are two-and-one-third times as
likely as blacks to be craftsmen; among the younger men, only
one-and-four-fifths as likely.

Class of Worker

As might be expected, & much larger proportion of employed men 45-59
years old than of the total employed male labor force is self employed
(19 percent versus 11 percent), and & somewhat larger proportion is
employed by government (16 percent versus lb percent). 8 Whites are
considerably more likely than blacks to be self employed (Table 2.10).
Government employment accounts for about 14 percent of the total age
group, slightly higher among blacks than among whites.

Teble 2.10 Class of Worker: Men U45-59 Years of Age with Work
Experience, by Color

(Percentage distribution)

Class of worker WHITES BLACKS TOTAL
ﬁi;ge and salary 80 89 81
Government 1L 18 1L
Private 67 71 67
Self-employed 20 11 19
Total percent 100 100 100
Total number

8 Ibido, po 2130
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Industgz

Menufacturing accounts for a considerably larger proportion of men
in this age category than any other industry division -- three-tenths
of the total (Table 2.11). Trade and services are the next largest
employers, accounting for 15 percent and 13 percent, respectively.
Construction, agriculture, and transportation and public utilities each
accounts for about one-tenth. There is no difference between the two
color groups in industrial distribution, except for a slightly greater
tendency for blacks to be in agriculture and a correspondingly lesser
tendency for them to be in trade. The only relationships between age
and industrial affiliation worthy of mention are the smaller pro-
portions of the oldest age group in manufacturing, the declining
importance of public administration as age increases, and the increasing
proportions of workers in agriculture and the service industry as age
increases.

Occupation and Educational Attainment

While there is a clear relationship between the major occupation
group in which & man serves and the number of yewrs of school he has
completed, it is perhaps even more important to note the rather
substantial heterogeneity of the occupation categories with respect to
educational attainment (Table 2.12). The most homogeneous is the
"professional, technical, and kindred" category,in which 54 percent of
the whites and 59 percent of the blacks have 16 or more years of
schooling. Nevertheless, almost three out of ten of each color group
in this occupation category heve no more than 12 years of education.
As another example, the typical white male clerical worker has 12
years of education (42 percent), but as many as one in seven have had
no high school and more than one-fifth have had some college.

Managers, proprietors, and officials are especially diverse with
respect to education. About a third of the white men in this category
have only high school diplomas, but one-seventh have college degrees,
and, at the other extreme, a slightly larger fraction (18 percent)
have not gone beyond the eighth grade.

The blue collar occupations are homogeneous in the sense that very
few men in them have had any college (4 percent of the whites and 2
percent of the blacks). Nevertheless, the total blue collar group of
white men is divided almost equally among those with less than eight years
of schoocling, those with exactly eight years of schooling, those with
9-11 years, and those who completed high school. Within the blue collar
group, educational attainment is related to skill level; even so, the
variation within each level is substantial. For example, almost
one-fifth of craftsmen have not completed the eighth grade; about a
seventh of laborers have high school diplomas.
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Inter-color differences in educational attainment vary a great deal
among occupational categories. Black professionals appear to have as
many years of schooling as white men in that category; in the case of
clerical and sales workers, the differences between blacks and whites
are very small. On the other hand, in every other occupation category
the difference in median years of school completed is at least
one-and-one-half years, and is three years or more for managers and
proprietors, laborers, service workers, and farmers. An important
conclusion that emerges from this comparison is that use of the
one-digit occupational classes reveals only very imperfectly the
functional differences in employment among whites and blacks. On the
assumption of a consistent relationship between years of schooling
and job function or job performance, it would follow that black men
who are, say, operatives either are less productive than white men in
the same occupations or are concentrated more heavily than white men in
the same occupations within the operative category. Our evidence does
not lead to the same conclusion, however, with respect to blach men in
the non-managerial white collar occupations. These are relationships
that must be kept in mind in interpreting inter-color differences in
such factors as rates of pay and unemployment experience, even when
occupation is controlled.

Occugation and Class of Worker

Among the major occupation groups, "farmers and farm managers" and
"managers, proprietors,and officials" obviously include much larger
proportions of self-employed men than any other major occupation group,
99 percent and 36 percent, respectively (Table 2.13). Salesmen,
professionals, and craftsmen all have at least one out of every ten
who is self employed. Of all self-employed men 45-59, 34 percent are
farmers, 31 percent are nonfarm proprietors, 13 percent are craftsmen,
and 8 percent are professionals.

Black men who are managers are nearly twice as likely as whites
(62 percent versus 36 percent) to be self employed. This is doubtless
partly due to the color discrimination in hiring and promotion to
managerial positions and partly to educational disadvantages of blacks.
There are very few black salesmen, but they are twice as likely
as their white counterparts to be self employed; 35 percent as compared
to 16 percent. Black craftsmen and operatives are more likely than
whites to be government employees and less likely to be self employed.
On the other hand, well over two-fiftths of white men in the service
occupations are government employees, as compared to 28 percent of the
black workers in those occupations.

Occupation and Health

There are relationships between occupation and health, but they are
not as consistent for black men as for white men. In the case of
whites, whether health is measured by self-rating or by reported
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Table 2.13 Proportion of Men with Selected Characteristics, by Major Occupation Group:

-Men U45-59 Years of Age with Work Experience, by Color

Percent
Major Total ose health wWho rate
occupation number Self-employed Government | 1imits or |[their health Married
group (thousands) employees prevents excellent or
working good
WHITES
Professional and
technical 1,492 15 29 21 89 93
Nonfarm managers
and proprietors 2,347 36 9 23 86 95
Clerical T27 0 38 25 78 89
Sales 704 16 0 2L 81 90
Craftsmen and
foremen 3,334 10 10 2k 79 93
Operatives 2,118 5 6 27 76 88
Nonfarm laborers 642 5 20 32 66 82
Service 738 8 45 38 78 80
Farmers and farm
managers 915 99 0 36 65 88
Farm laborers 249 3 5 43 59 63
Total or average 13,608 20 14 26 79 90
BLACKS
Professional and
technical 58 10 60 28 8¢ 96
Nonfarm managers
and proprietors 5T 62 10 38 68 -+ 96
Clerical 65 1 53 8 82 83
Sales 19 35 4 18 65 78
Craftsmen and
foremen 177 9 19 21 78 79
Operatives 376 4 9 2u 13 86
Nonfarm laborers 284 2 16 29 62 77
Service 208 5 28 30 T2 78
Farmers and farm
managers 61 98 0 35 52 9k
Farm laborers 89 0 2 L7 46 67
Total or average 1,400 11 18 27 69 81
TOTAL
Professional and
technical 1,550 15 30 21 88 ol
Nonfarm managers
and proprietors 2,404 36 9 23 86 95
Clerical 792 0 39 24 79 88
Sales 723 17 0 24 81 90
Craftsmen and
foremen 3,512 10 10 23 79 93
‘|Operatives 2,794 5 6 27 76 88
Nonfarm laborers 926 4 19 31 64 80
Service 945 7 41 36 76 79
Farmers and farm
managers 976 99 0 36 64 88
Farm laborers 337 2 4 Ly 56 64
Total or average 15,008 19 14 27 78 89
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conditions that affect work, white collar workers -- and particularly
professionals -- appear to enjoy better health than men in any other

occupation category. Service workers, farmers, and farm and nonfarm

laborers are at the other extreme.

Among black men, on the other hand, although the same pattern
tends to prevail in the case of the self-rating measures of health,
there are marked exceptions when the effect of health on work is used
as the measure. In this case, professionals cont&ain a proportion of
men with health problems that is larger than the corresponding propor-
tion among craftsmen and operatives and about as large as the proportion
among leborers amd service workers. Black men in clerical occupations,
on the other hand, have only 8 percent who report health problems --
lower by 10 percentage points than any other occupational category of
blacks or whites. It is possible that these represent fairly substantial
sampling variations,since the numbers of black men in the white collar
occupations are rather small.

It is worth noting that when occupation is controlled, the relationship
between color and the existence of health problemsaffecting work is
actually reversed. That is, in every occupation group except professionals,
menagers and propriztors, snd farm laborers, blacks have a smaller
proportion of men with health problems than do whites. The self-rating
measure, on the other hand, shows better health for whites in all
occupation categories except clerical. These findings are perplexing,
and reinforce our suspicions that there are cultural factors associated
with color that influence the responses to the health questions in the
interview schedule.

Occupation and Marital Status

There is a systematic relationship between marital status and
occupation. Broadly speaking, the proportion of married men declines
as one moves down the occupational hierarchy: from 94 percent of
professionals and managers to 82 percent of nonfarm laborers and 6k
percent of farm laborers. The pattern is roughly similar for both
blacks and whites. The greater likelihood of a white man's being
married does not preveil in all occupation categories. Among profes-
sionals, managers, and farm workers, the ratio of married men is
higher for blacks than for whites.

Occupation and Nationality

There are no pronounced differences in occupational composition
between third-generation Americans and men whose families irmmigrated
to North Americe more recently. Within the latter group, there are
several differences, depending on national origin. For example, those
from southern Europe and Iatin America are less likely to be managers
or proprietors than are those of other national origins (Table 2.1k).
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Table 2.14 Major Occupation Group, by Nationality:

45-59 Years of Age with Work Experience

(pPercentage distribution)

White Men

Major North Central
occupation U.S. and|or West lor East |South Latin
group Canada |Europe |Europe |Europe America, Other Total
Professional and
technical 11 13 ? ? > 8 11
Nonfarm man§gers 18 18 21 12 8 17 17
and proprietors
Clerical i 6 8 8 6 0 5
Salg: 1 p p 5 7 3 3 p
Crﬁo e ol 25 25 26 6 26 25
Operatives 18 15 20 17 2l 23 18
Nonfarm laborers 5 3 L 5 32 2 5
Service i 6 L 12 6 18 5
Farmers and farm
mana.gers 8 8 3 3 0 3 7
Farm laborers 3 1l 0 0] 11 0] 2
Total percent 100 100 100 100 100 100 100
Total number
(thousands ) 6,113 4,016 1,386 %58 135 152 13,608
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ILatin Americans are more likely to be farm and nonfarm laborers and less
likely to be craftsmen than are other nationality groups.

IV.

Financial Characteristics

Among the factors that presumably affect the labor market behavior
of workers are their own earning cepacity and the income upon which
they may rely if they do not work. Accordingly, we examine here the
man's wage rate on his current job; the income of the family unit,
excluding the earnings of the man; and the total assets of the family.

Hourly Rate of Pay 9

The rate of pay an individual commands is an important indicator
of the degree of his success in the labor market. Theoretically, it
also plays & role in conditioning his lesbor market decisions. In this
section, we examine the relationships between rate of pay and a limited
number of personal or environmental characteristics that will be used as
explanatory variables in subsequent chapters. We look first at the
influence of economic environment on earnings, then turn to the impact
of health, education and training, length of service, age, industry,
and fiationality. Since there is clearly a close association between
occupation and rate of pay, we control for major occupation group in
all these analyses.

Environmental variables Clearly an individual's wage rate is
influenced by the nature of the economic environment in which he works
as well as by his personal characteristics. Our environmental variables,
relating to primary sampling unit (generally county or SMSA) in which
the respondent resided, are (1) the size of the labor force in the PSU,
and (2) the unemployment rate in the PSU at the time of the 1960 Census.
Only the former of the two has a pronounced relationship with wage rate
that is characteristic of most major occupation groups.

9 The analysis in this section is restricted to employed wage
and salary workers, since it is virtually impossible to ascertain to what
extent the earnings of the self employed are wages as opposed to other
kinds of returns. For employed wage and salary workers who reported
rates of pay in terms of a time unit other than an hour, hourly rates
were computed by first converting the reported figure into a weekly
rate and then dividing by the number of hours usually worked per week.
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As Table 2.15 indicates, for nearly every major occupation group,
wage rate is positively related to labor force size. White men working
in PSU's with a labor force of 500,000 or more have mean rates of pay
3. percent higher than those of whites employed in PSU's with a labor
force of less than 100,000. Black men employed in the largest PSU's
earn 81 percent more per hour than those in the smallest PSU's. Among
both color groups, white collar workers employed in areas with the
largest labor forces earn approximately 35 percent more per hour than
do white collar employees in the most sparsely populated areas. For
blue collar workers the corresponding differentials are 18 percent for
whites and 68 percent for blacks. For blue collar workers and for the
totals, percentage differentials between whites and blacks decline as
labor force size increases.

We are not prepared to offer a confident explanation for the
strong association between hourly rate of pay and labor force size, but
several possibilities may be explored. One plausible hypothesis is
that a difference among cities of different size in occupational mix
within major occupation groups is responsible for the wage differences
associated with variation in labor force size. If this were the case,
however, one would expect that the relationships found in the study
cited above would be less pronounced than those which our data exhibit
because that study used occupation categories somewhat more detailed than
those employed in our analysis. Instead, we find that relative wage
differences by labor force size are virtually the same in both studies.

10 See Kenneth J. Hoffman, "Metropolitan Area Pay Levels and
Trends," Monthly Iabor Review, (April, 1968), pp. 4i-L9. The study
reported in this article found that persons in office clerical, skilled
maintenance, and unskilled plant occupations earned respectively 11,

13, and 16 percent more per week in cities with a population of 1,000,000
or more than in cities with a population of less than 250,000. If

labor force participation rates (relative to total population) were
approximately 4O percent in all areas, the above population categories
would correspond to cities with labor forces of more than 400,000 and
those with less than 100,000: roughly comparable to the labor force

size categories used in our study. The relative wage differences that
we have found are much greater than those just cited, in part because

our measure of earnings is hourly wage rate rather than weekly earnings,
and there is an inverse relation between hours-worked-per-week and

labor force size, especially for whites. (Among employed white males
45-59 years of age, the average number of hours worked in the survey
week was Ll4.3 in the largest and 50.6 in the smallest PSU's, respectively.
Weekly earnings computed using these averages show that white men in the
largest PSU's earn 16 percent more per week than do individuals in the
smallest areas. This relative differential closely approximates that
reported in the study by Hoffman.)
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Another possible explanation for the strong association between
lebor force size and hourly rate of pay is that higher living costs
in larger metropolitan areas produce differences in money wages, but
not in real wages. However, the wide range of variation for wage
differentials by area size (from 8 percent to 71 percent among major
occupation groups) indicates that cost-of-living differences alone
are not the cause of this strong association. It could also be
hypothesized that trade unions, generally known to be stronger and more
pervasive in metropolitan areas, are responsible for the higher money
wage rates in those areas. However, this explanation is made suspect
by the data in Table 2.15, which reveal that wage differences by aresa
size are, in general, smaller for blue collar workers -- among whom
trade unions are certainly most prevalent -- than they are for white
collar workers.

It is also noteworthy that the association between wage rate and
labor force size is not a reflection of differences in unemployment
rates. Unemployment rates for men in our sample are actually somewhat
higher in the larger than in the smaller PSU's. Moreover,
cross-classification of mean wage rates and PSU unemployment level
reveals no consistent relationship. In summary, no single hypothesis
appears to be capable of accounting for the wage rate differences
associated with variations in lebor force size, although it may be
that all of the aforementioned factors have some influence.

Health and physical condition Both of our health measures are
closely associated with wage rate. As Table 2.16 shows, in
virtually every major occupation group for whites, those whose work
activities are limited by their health condition have lower hourly
rates of pay than do individuals with no health problem. For blacks
this relationship does not appear to be as pervasive, but this may
well be due to the fact that many of the arithmetic means are based on
a small number of sample cases, and are hence unreliable.

Among whites, hzalth problems have their most pronounced effect
on the rates of nonfarm laborers and service workers. For each of
these groups, those with no health limitation earn 32 percent more per
hour than do individuals with limitations. Focusing only on those
whites who do have health problems affecting the kind or amount of
work they can do, we find an inverse relationship between wage rate
and the duration of the health problem. However, the relationship is
not consistent for all major occupation groups.

Our second measure of health, based on the individual's self-rating,
is obviously more subjective and less directly related to work ability
than the first. Nevertheless, there is also a strong relationship
between this variable and wage rate. Table 2.17 shows that for nearly
all major occupation groups among both blacks and whites, average rate
of pay is higher the more favorable an individual's rating of his health.

L8




Table 2.26 Mean Rate of Pay per Hour (in dollars), by Effect of

Health on Work and Major Occupation Group:

Employed

Wage and Salary Workers L45-59 Years of Age, by Color

Major WHITES BLACKS
occupation Timits kind | Does not | Limits kind Does not
group ﬁﬁu.mm&__lmr___qr_emmm___m
White collar 4,26 4. L6 3.2k4 2.88
f 1 d
Professional an 4.39 5.02 3.06 3.L9
Nonfarm managers
and proprietors 5.00 4,86 3.61 2.87
Clerical 3.22 3.23 2.T7 2.59
Sales 3.66 3.75 3.50 2.40
Blue collar 2,82 3.15 2.24 2.30
af't d
e | shy | a0 | o2m | oem
Operatives 2.58 2.78 2.36 2.21
Nonfarm laborers 1.99 2.63 2.12 2.1k4
Service 2,07 2,7k 1.87 1.96
Farm 1.23 1.37 .6L 1.02
Total 3,22 3.59 2,08 2,25
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Among whites, white collar workers who rate their health as excellent
have an average wage 23 percent higher than the combined mean for
those. in the other three health categories; for blue collar workers the
difference is 13 percent. Among blacks, the differences are 16 percent
and 10 percent, respectively.

Educational atteinment Education, as measured by the highest ‘
year of school completed, bears a positive relationship to rate of pay
in the case of both whites and blacks (Table 2.18). Among whites, the
relationship is more pronounced in white collar than in blue coller
occupations. In blue collar occupations, those with 12 years of
education earn 12 percent more per hour than those who have completed fewer
than nine years of school, whereas this differential is 24 percent
in the case of white collar workers. Similarly, the exposure to
college adds relatively less to the pay of a blue collar worker than
it does to that of a white collar worker. Among blacks, a high school
education has approximately the same relative effect on the wage rate
of white collar and blue collar workers.

Among white collar workers, there is a systematic tendency for the
relative wage differentials between whites and blacks to increase with
educetion. Among blue collar workers, however, the relative differential
is constant except for a sizeable jump between the highest two education
categories. The sizeable differential between whites and blacks for
blue collar workers with more than 12 years of school is at least
partly attributable to the occupationel mix of the two color groups.

Yocational training For whites and blacks in nearly every major
occupation group, hourly rate of pay is positively related to the
number of training programs in which an individuel has participated.
Any interpretation of this association must admit to the strong
possibility that factors related to training may be producing this
pattern of association. For one thing, as has been seen, the extent of
vocational training is positively related to educational attainment.
For another, personality traits which cause an individual to desire
additional training may also be conducive to his labor market success
as measured by his rate of pay. The suspicion that this factor may
indeed be operating is reinforced by an examination of the effect of
time spent in training on hourly wage rates. It seems reasonable to
hypothesize that the amount of time spent in training programs is a
better indicator of the amount of training received than is the
number of programs in which an individuel has been enrolled. For
most occupations, however, the data show that time spent in training
has a less pronounced and less consistent impact on earnings than does
number of programs. Among whites in professional, clerical, sales,
and service occupations and among white craftsmen and laborers, one
finds that persons with two or more programs cumulating to less than
one year in duration have much greater mean rates of pay than do
individuals with only one program lasting less than a year. 1In
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addition, for professionals, managers, persons in clerical and sales
occupations, operatives and service workers, those with two or more
programs that amounted to one year of training, earn much more per
hour than do individuals who have had one program which lasted for
more than one year.ll

Length of service In many studies, an attempt to ascertain the
effect of length of service in current job on hourly wage rate is
complicated by the fact that length of service and age are closely
correlated. Although there is some association between age and length
of service among men 45-59 years of age, the nature of the association
is such as to make it fairly easy to perceive the effect of length
of service alone. Specifically, the mean age of individuals in every
length-of-service category except 30 years or more is approximately
51 years for both blacks and whites. Thus, among whites, the strong
positive relationship between length of service and average hourly
earnings shown in Table 2.19 has not been distorted, at least for those
with less than 30 years of service, by any age effect. Furthermore,
each of these length-of-service categories has approximately the same
occupational distribution. Thus, a crude regression using as data
points the mid-points of the six shortest length-of-service categories
and the mean wage rates for the workers in these categories should
provide a reasonably accurate estimate of the size of the
length-of-service effect. The results of these regressions indicate
that a one year increase in length of service is associated with a
3.5-cent increase in the average hourly rate of pay of whites and
a 3.0-cent-per-hour increase in the earnings of blacks.

It is interesting to note that for whites the relationship between
earnings and length of service is more pronounced among white collar
than among blue collar workers, and that among the latter, length of
service has the most noticeable effect on the hourly earnings of
operatives. Among blacks, however, all blue collar occupations benefit
equally from length of service and in a much more pronounced manner
than do white collar workers.

Color Substantial color-correlated differences in labor market
status are evidenced by the fact that whites in every major occupation
category earn more per hour than blacks, regardless of the variable
used as a control. Very little of the inter-color difference in hourly

11 In addition to the interpretation suggested in the text, the
data are also consistent with the hypothesis that men with a variety
of training, even if not intensive in any one field, are more likely
to be successful in the labor market.
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rate of pay is attributable to an inter-color difference in occupational
distribution. If the mean rate of pay for blacks is standardized by
assigning to blacks the occupational distribution of whites, the
inter-color difference decreases from $1.29 per hour to $.89 per hour.12
The relative differences in favor of whites range from 16 percent in the
case of laborers to 53 percent for managers. Furthermore, education,
good health,and length of service have more beneficial effects on the
hourly rate of pay of whites than they do on those of blacks.

Total Family Income, Excluding Respondent's Earnings

Slightly less than one-fifth of all men 45-59 years of age
(including those living alone) are the sole source of income in their
household (Table 2.20). On the other hand, three out of ten are in
households in which there was, in 1965, at least $3,000 of family
income in addition to the man's earnings -- derived either from the
earnings of other family members, from property, or from other sources
(e.g., Social Security). The situations of white and black men are
quite different in this respect. A much larger proportion of blacks
than of whites are in households with no other income (28 percent versus
17 percent), a fact which doubtless reflects differences in marital
status between the two color groups. Moreover, & white man is twice
as likely as a black to be able to rely on additional family income of
$5,000 or more (16 percent versus 8 percent) and about one-and-one-half
times as likely to have other family income of between $3,000 and $4,999
(16 percent versus 11 percent).

FamilxﬁNet Assets

The disparities between blacks and whites are considerably greater
with respect to net assets than with respect to the income variable
described above. More than four times as many blacks as whites have
no assets (26 percent versus 6 percent); much less than half as many
have assets of $10,000 or more (25 percent versus 59 percent).

Slightly more than a fourth of all white men, but only 7 percent of
the blacks, have a net worth of as much as $25,000.

v.

Summary and Conclusion

Since an important purpose of our study is to describe and explain

12 TFor a detailed explanation of the mechanics of the standard-
ization procedure employed here see Appendix E.
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Table 2.20 Family Financial Resources: Men 45-59 Years of

(Percentage distribution)

Age, by Color

Family financial resource WHITES BLACKS TOTAL
Femily income in 1965, e%c}uding
respondents' earnings 1
None 17 28 18
Less than $1,000 28 30 28
$1,000 - $1,999 14 14 14
$2,000 - $2,999 10 9 10
$3,000 - $4,999 16 11 15
; $5,000 or more 16 8 15
1 Total percent 100 100 100
T°%:§03:§2§:) 13,615 1,405 15,020
Femily net assets (1)

None 6 26 8
Less than $5,000 19 31 20
$5 ’ 000 - $9 »999 17 18 17
$10,000 - $2k4,999 31 18 -30
$25,000 or more 28 7 26
Total percent 100 100 100

Total number
(thousands ) 13,615 1,405 15,020

(1) Data include men not living with other family members as well as
those with other family members in household.
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differences in labor market experience and behavior between white and
black men, it is extremely important to keep in mind the differences
between these two groups in characteristics that may be expected to have
an influence on labor market activity. There is scarcely a characteristic
examined in this chapter with respect to which there is not a difference
between white men and black men, and in many cases the difference is
substantial. As compared with white men 45-59 years of age, black men

in the same age category are significantly less likely to be well
educated (even within a given major occupation group), to have had
vocational training, and to be married, but they are much more likely

to have dependents other than wives. They are more likely to be
completely disabled from working; but about as likely to report problems
of health or physical condition that affect the amount or kind of work
they can do. Partially as a result of some of these differences, black
men are considerably less likely than whites to be in the most desirable
occupations, to be self employed, to enjoy highwage rates even within the
same occupational categories as whites, and to be able to rely on
resources other than their own earning power for their livelihoods.

Within each color group, there are also relations among variables
that should be kept in mind for the analysis in subsequent chapters.
The fact that the total group of men under consideration falls within
a 15-year spread means that for some purposes it will not be necessary
to control for age in the analysis. For example, there is little or no
difference among the three five-year age groups in marital status,
occupational or industrial distribution. On the other hand, as might’
have been expected, older mwen are more likely than younger men to be
poorly educated, to have health problems, and to be self employed as
distinguished from wage and salary earners. They are less likely to
have dependents other than wives.

When we examine the effect of education or training on success in
the labor market we shall have tc be mindful of the direct relation
between training and education; otherwise we shall run the risk of
overstating whatever positive effect either one may have. Similarly,
in analyzing the effect of occupation by means of two-way tables, we
shall have to bear in mind the greater incidence of self amployment
in some occupational categories than in others, the relationship
between marital status and occupational level, and the inverse
relationship between occupational level and the incidence of health
problems. Finally, even controlling for major occupation group, we
have found differentials in average rate of pay in favor of white men,
of persons with good health, and of those with more education, training,
and length of service.
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Chapter 3*

VARTATION IN LABOR MARKET PARTICIPATION

The labor market participation of men aged U5-59 is of special
interest because during those years most men are passing from their period
of peak productivity and earning power to & period of leveling off, or
decline, in productivity and earning power. Accordingly, there is an
increasing frequency of permanent and temporary withdrawal from the labor
force due to illness, voluntary retirement, or difficulty in finding new
jobs when 0ld jobs are lost. Even for men aged 55-59, the overwhelming
majority (about 90 percent) remain employed. Nevertheless, the fraction
of men aged 55-59 not in the labor force during the survey week is more
than three times as great as the corresponding fraction of men aged 45-49,
Ooviously, changes in labor force behavior occur with age. The purpose
of this chapter is to explore the conditions which influence variation
in the labor market participation of men in this interesting age group.

The discussion of labor mearket participation in this chapter deals
with one of the most important parts of labor market analysis--the deter-
minants of the timing and amount of services offered to the labor market,
i.e., luoor supply. By labor supply, we refer here to the relationship
between the quentity of hours men offer to work in the market and the
independent variables to which these offers respond. Labor supply must
be measured in several dimensions, since the quantity of hours offered
cen vary in at least the following ways: (1) hours per day, (2) days
per week, (3) weeks per year, {4) years per lifetime. This list ignores
at least two important dimensions of labor supply: the intensity of effort
per hour and the quality or skill level of the hours offered. We use
our survey data to discuss information of the following measures of labor
services offered: (1) the number of hours per week, (2) the number of
weeks per year, and (3) whether or not an individual is in the labor force
as & worker or as a job seeker. Measure (3) deals with what is usually
called labor force participation. It is but one of the ways to measure
labor services orfered.

One way of viewing the labor force participation rate is as a reflec-
tion of the fraction of his lifetime during which a men will offer his
labor services. Thus, if we measure labor services offered solely in

* This chapter was written by Belton M. Fleisher assisted by
Karl A. Egge.




terms of hours per week and weeks per year, we would igncre an important
dimension of labor supply by not considering the probapbility that a man
would offer any hours at all. In a purely arithmetical sense, a man who
is neither employed nor unemployed may be thought of as assuming a zero
value with respect to measures (1) and (2), and a case can be made for
subsuming labor force participation in these dimensions. However, for
males aged 45-59 there is little continuity in labor force behavior in
the smaller values of these measures, and treating lebor services offered
as a discrete as well as a continuous variable is justified, because the
zeroes on the continuous scales are indeed special cases.

To what extent is it in fact legitimate to view observations on meas-
ures (1), (2), and (3) as observations of offers of labor services; may
they not at times reflect the demand for labor services as well as the
supply? To begin with hours worked, there is no doubt that in individual
cases the number of hours worked per week can be less than the amount
desired, because, say, of temporarily slack demand for labor that causes
a reduction in the amount of overtime work available or even a temporary
reduction in the length of the normal workweek. Since our data do not
provide informastion about the number of hours men wish to work, it is dif-
ficult to deal with this problem, and no attempt to do so is made in this
chapter. There is probably general agreement among economists that
instances in which workers are forced to work more hours than they desire,
rather than less, are not very numerous. A reason for believing that
such instances are rare is that in a market economy, employers would
attempt to force workers to put in undesired long hours only when the
labor market is tight; but this is precisely the situation in which workers
who dislike their working conditions have the best chance of finding
alternative Jjobs.

The other measures c¢f labor services--weeks per year in the labor
force and current labor force participation--are based upon whether the
individuel is seeking work as well as whether he is actually working.
The measures, therefore, do not suffer from quite the same weakness as
does hours worked per week, since they are much more unambiguously
measures of labor supply.

I

Basic Correlates of the Labor Market Participation Measures

Color

Practically any conceivable measurement of the amount of labor services
offered (or sold) is different, on the average, for whites than it is for
blacks (Table 3.1), and in this respect, our study corroborates what is
generally well known. Our study shows the labor force participation rate

of whites to be 3.7 percentage points greater than that of blacks during
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Teble 3.1 Selected Measures of Labor Market Participation: Men
}45-59 Years of Age, by Color
Measure of lahor . WHITES BLACKS
| market partjcipation
hTotal number with work experience
(thousands) (1) 13,608 1,400
(1) Labor force participation rate 94.3 90.6
Labor force partiiipation rate
standardized by the
occupational mix of the other
color a1.L4 93.5
(2) Average number of weeks in the
labor force in 1965 48.8 L7.4
Average number of weeks in the
labor force in 1965 standard-
ized by the occupational mix
of the other color 7.4 48.1
Total number who worked during the
survey week (thousands) 12,017 1,184
(3) Average number of hours worked
during the survey week 47.5 k2.6
Average number of hours worked :
during the survey week stand-
ardized by the occupational
mix of the other color 45.7 Wy, 7

(1) We should note that throughout this chapter we use "men with work
experience" as our population for computinglabor force participation rates’
rather than "all men." The rates cited in the text and in the tables are
0.1 and 0.3 percentage points greater, respectively, for whites and blacks
than the same rates based upon the total non-institutional male population in
this age cohort. More specifically, our base excludes those 7,000 whites
and 5,000 blacks who have never worked.
facilitate table construction, and since our aim is to examine differences in
these rates among men in various categories, the very small difference in
absolute percentages between the two bases should not distort conclusions made

from relative differences.

(2) For standardization procedure see Appendix E.
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the survey week; the fraction of whites who were in the labor force in
every week of the year preceding the survey was 3.8 percentage points
greater than the fraction of blacks (Table 3.2), and the mean number of
hours worked by working whites during the week prior to the survey was
4.9 hours greater than that of working blacks (Table 3.1). The fraction
of whites who worked 41 hours per week or more was 1l4.l percentage points
greater than the fraction of blacks (Teble 3.2). To discover the extent
to which these inter-color differences in labor market participation are
due to evidently basic differences in the economic circumstances (e.g.,
wage rates, incomes, unemployment ) of whites and blacks and the extent
they are due to differences in personal traits such as health and attitudes
is an important purpose of this study.l

Many color-correlated conditions are capable of accounting for the
inter-color differences in the various labor force measures. Thus, the
differences between whites and blacks when standarized for characteristics
such as marital status, health, family size, unemployment experience, and
education tend to be smaller than when no standardization is performed.

An essy way of summerizing much of the influence of color-correlated
circumstances on labor market behavior is to examine the behavior of whites
and blacks by major occupation group. Most of the conditions contributing
to inter-color differences in hours worked, weeks in the labor
force, and labor force participation rates, are reflected in occupational
status as well. Thus, occupation provides a convenient "catch-all"
varisble for investigating those differences between whites and blacks in
important aspects of labor market behavior which are due to differences
in underlying identifiable characteristics and circumstances.

Table 3.3 provides information on the labor force participation
rates during the survey week of whites and blacks by major occupation
group. While the overall difference between the labor force participa-
tion rates of whites and blacks is 3.7 percentage points, the differences
between the rates when occupation is held constant are much smaller, and
sometimes of the opposite sign. When blacks are assigned the occupation
distribution of whites, their average labor force participation rate
rises to 93.5 percent, reducing the excess of the white participation
rate to only 0.8 percentage points (Table 3.1). Thus, a very substantial

1l To the extent that we cannot account for differences between
wk . es and blacks in labor market participation by means of differences
in their economic and personal characteristics, we must conclude that
the unexplained variation in behavior is due to differences between whites
and blacks in their responses to such variables. The extent to which such
response differences are due to racial discrimination is impossible to
measure, because we have no measures of such discrimination not reflected
in wage rates, unemployment, education, etc., nor do we have an alternative
theory about why such response differences should exist.
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Table 3.2 Selected Measures of Labor Market Participation: Men
45-59 Years of Age, by Color

Measure of labor
market participation WHITES BLACKS
[Weeks in the labor force during 1965

Less than 26 4.9 7.2

26-47 | 6.4 8.6 ;

48-51 6.0 5.2
Total percent 100.0 100.0 i
Total number with work experience i

(thousands) 13,608 1,400
Hours worked during survey week 3

1-34 13.3 19.0 §

25-10 30.L4 38.

41, or more 56.3 42,2 |
Total percent 100.0 100.0 |
Total number who worked during

survey week 12,017 1,184
(thousands)
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portion of the inter-color difference in labor force participation rates
is due to conditions correlated with occupational mix.

When average number of weeks in the labor force in 1965 (another of
our measures of labor supply) is calculated for each major occupation
group (Table 3.3), and standardized by occupation (Table 3.1), we again
find that much of the difference between whites and blacks is due to the
inter-color difference in occupational mix. If we assign blacks the
occupation distribution of whites, their mean weeks in the labor force
rises from W7.4 to 48.1, reducing the inter-color difference.

Table 3.3 also shows a third measure of labor supply; hours worked
during the survey week by color and major occupation group. Although
within most occupations the excess of the number of hours worked by whites
over the number worked by blacks is smaller than for all occupations taken
together, this is not true for the farm occupations. When blacks are
assigned the occupation distribution of whites, their average number of
hours worked rises to L44.7. Thus, occupation distribution appears to
account for a good portion of the difference in hours worked between the
two color groups. Of course, both from a purely scientific and from a
policy-oriented point of view, the crucial question is what the particular
correlates of occupation are that cause the difference in labor market
participation between whites and blacks. Much of the subsequent analysis
in this chapter is directed at that question.

Age

The mean number of hours worked per week tends to decline with age.
Both whites and blacks aged 55-59 average about one less hour of work
per week than do men aged 45-49 (Table 3.4). Note, however, that men
45-59 tend to work more than the mean number of hours worked by all males.
For instance, in June, 1966 (approximately the time of this survey) the
average hours worked per week by all males 1k years of age and older was
44.1,2 whereas the men in our sample averaged 47.1 hours of work during
the survey week. |

2

Labor force participetion during the survey week declines sharply
with age, especially when the 55-59 year old age group is compared with
respondents 45-49 and 50-54 years of age. Among whites, the labor force
participation rate is 6.4 percentage points lower for the oldest age
group than it is for the youngest age group (Table 3.4). Among blacks
the difference is 8.8 percentage points.

2 Monthly Labor Review, (June, 1967), p. 109.

3 Computed from Current Population Survey, June, 1966.
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The proportion of white men who spent 52 weeks in the labor force
in 1965 declines with age, especially among blue collar workers (Table
3.5). (Among blacks, the fraction of white collar workers who were in
the labor force 52 weeks rises with age, but the number of such workers
is small,) We suspect that this relationship is due to deteriorating
health as age rises, a relationship that has been pointed out in Chapter
2, This is a factor that will be explored in greater detail later.

Table 3.4 Selected Measures of Labor Market Participation, by Age:
Men 45-59 Years of Age, by Color

rTotal number Total number |Average num-
Age with work Labor force working in |ber of hours
experience participation | survey week |worked in
(thousands) rate (thousands) |survey week
WHITES
45-49 4,977 96.6 4,541 47.9
505k 4,615 95.3 4,115 47.6
55=59 | 4,016 90.2 3,361 47.0
Total or average 13,608 94.3 12,017 7.5
' BLACKS
45-49 522 ok.k Lok 42.7
505k . 479 91.0 LoT 43.0
55-59 . 399 85.2 318 41.9
HTotal or aversage 1,400 90.6 1,184 42.6

Marital Status

The mean number of hours worked per week by married men is greater
than the mean number of hours worked by the widowed, separated, or divorced
males among both whites and blacks (Table 3.6). Among both color groups,
the average number of weeks in the labor force in 1965 was substantially
larger for married men than for those who were widowed, divorced, or
separated. The positive difference in the average number of weeks in the
labor force between married men and all men is 0.4 weeks for whites and
0.7 weeks for blacks. The current labor force participation rate of mar-
ried men is substantially higher than for any other marital-status group.
The never-married group among both whites and blacks has the lowest labor
force participation rate, although this relationship is much less
pronounced among whites than among blacks.

Thus, it is clear that married men are in the labor force more,
and probably work more, than other men, a relationship that is
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Table 3.5 Proportion of Men Who Were in the Labor Force for
52 Weeks in 1965, by Age and Type of Occupation:
Men L45-59 Years of Age, with Work Experi ence, by color
WHITES | BLACKS
Age and Total number Percent in | Total number | Percent in
type of with work labor forcejwith work labor force
occupation experience 52 weeks experience 52 weeks
 (thousands) in 1965 (thousands) |in 1965
45- 49
White collar 1,960 88.8 99 85.1
Blue collar 2,426 80.7 322 78.2
50-5L
White collar 1,798 86.0 57 86.0
Blue collar 2,167 78.4 291 81.9
55=59
White collar 1,512 87.7 43 87.5
Blue collar 1,802 7.2 223 72.4
Total or average
White collar 5,270 87.5 199 85.9
Blue collar 6,395 78.9 837 77.9
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Table 3.6

Selected Measures of Labor Market Participation, by Marital

Status: Men L45-59 Years of Age, by Color
“Total number Average num~ | Total number [Average num-
with work Labor force |ber of weeks working in ber of hours
Marital status experience |participation|in labor survey week worked during
(thousands) }rate force in 1965 | (thousands) survey week
WHITES
Married 12,229 95.3 49,2 10,922 7.7
Widowed 233 82. 46.7 184 46.8
Divorced or
separated Lok 86.9 45.8 394 4h,1
Never married 617 83.7 45.0 493 48.0
Total or average 13,608 94.3 148.8 12,017 47.5
BLACKS
Married 1,135 92.6 48.1 98L 43.2
Widowed 61 79.4 43.3 L7 38.1
Divorced or
separated 139 87.1 b6.1 113 R |
Never married 61 70.5 4o,.3 37 39.6
Total or average 1,400 90.6 hr.4 1,184 Lo,

~a
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consistent with the findings of other studies. An important feature of
future analysis of our data will be to establish which psychological,
health, and/or eccnomic variables underlie the association between labor
force attachment and marital status. The conditions responsible for the
relationship between|marital status and labor market attachment probably
are associated with Tactors causing lower unemployment among married men
than among the other groups and probably are also associated with married
men having more incentive than others to maintain high earnirzs. These
conditions will be sought out in our future work.

Health

The problem of dealing with the relationship between health and
labor force behavior is difficult, becausé our health measures are based
exclusively on answers to questions asked of respondents. Thus, whether
a respondent answers that his health "limits the kind or amount of work"
he can do depends on: (1) his "actual" health as it might be evaluated
by a competent physician, (2) his own state of mind regarding health and
his tolerance of illness, and (3) the effect health conditions have ocn
his ability to work. Obviously, condition (3) depends largely on the
occupation or industry of the worker. The effect of objectively-measured
health on labor force behavior will interact with occupation and industry
in rather obvious ways. Furthermore, a respondent's state of health will
often be influenced by the working conditions of his past and present
jobs and by his economic ability to obtain medical care and to lire a
healthful life. One suspects that the interpretation of answers to our
second health question, asking respondents to rate their health on a
scale ranging from excellent to poor, is subject to many of the same
problems.

Preliminary evidence suggests a strong relationship between labor
force behavior and health. At first it appears intuitively obvious--
indeed trivial-- to point out that apparently unhealthy men participate
in the labor force less than apparently healthy men. However, it is not
obvious how health affects responses to changes in economic and other
conditions, and this question is deserving of further investigation.

For instance, who are more likely to respond to changes in job op-
portunities--the healthy or the unhealthy? One's first answer may be
that it is more likely to be the healthy members of the population who
respond, since they are able to respond. However, response is a two-way
street; since middle-class values dictate that adult males should work,

L William G. Bowen and T.A. Finegan, "Labor Force Participation
and Unemployment," in Arthur M. Ross (ed.), Employment Policy and the
Labor Market (Berkeley and Los Angeles: University of California

Press, 1965).
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the variability in labor force participation, weeks in the labor force,
and hours woried is probably small among healthy men. Therefore, it

may well be that it is the less healthy who leave the labor force when
jobs are hard to find or are unattractive and who re-enter the labor

force when conditions improve. The issue of the interaction of health
with the effect of other variables on labor force behavior may be crucial
to understanding why, for instance, the labor force participation of black
males has declined considerably more than that of white males since World
War IJ. That is, if one group of people has worse health than another,

it is entirely plausible that the response to rising income levels of the
less healthy group will be a greater reduction in labor force attachment
than that of the healthy group. This possibility will be one of the focal
points of future analysis. If such relationships appear in the data, it
would be worthwhile tc consider an intensive study of the health of a
subset of respondents in a future survey, possibly making use of physicians
in order to obtain more objective health measures. :

Those men who rated their health as "poor" worked considerably fewer
hours during the week prior to the survey than did others. Most of the
discriminating power of the respondents' health ratings appears to be
between the rating of "poor" on the one hand and the combined ratings of
"excellent," "good," and "fair" on the other (Table 3.7). White respond-
ents who rated their health as"poor"worked an average of 7.4 hours per
week less than the mean number of hours worked by all whites; blacks with
poor health worked 9.3 hours per week less than the mean of all blacks.

Table 3.7 Average Number of Hours Worked During the Survey Week, by
Self-Rating of Health: Men 45-59 Years of Age who Worked
During the Survey Week, by Color

WHITES BLACKS
Self-rating
of Total Average number Total Average number

health number of hours worked number of hours worked
(thousands) |in survey week (thousands )|in survey week

Excellent 4,333 47.9 406 ho.9

Good 5,211 47.9 456 43.4

Fair 1,757 46.3 230 4o.5

Poor 263 40.1 51 33.3

|Total or average| 12,017 47.5 1,184 42.6

(8)\
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The fraction of whites who were in the labor force 52 weeks in 1965
is greatest for those who claimed their health limited neither the kind
nor amount of work they do (Table 3.8). Furthermore, about one-third of
the white men and two-fifths of the blacks who were not in the labor
force all 52 weeks in 1965 also declared that health problems currently
imposed a limitation on either the kind or amount of work they can do.
Among white men in white collar jobs, the difference in proportions in
the lsbor force 52 weeks between those with a problem and those with no
health problem is 11.l4 percentage points; among blue coller workers, the
differe...e is 14.3 percentage points; among service workers, the dif-
ference is 16.3 percentage points; and among farm workers it is 12.8
percentage points. Similar relationships exist according to the respond-
ents' rating of health. Among blacks, the corresponding differences in
the fractions of men in the labor force 52 weeks in 1965 are 8.5 percent-
age points for white collar workers, 2i.2 percentage points for blue col-
lar workers, 22.6 percentage points for service workers, and 17.8 percent-
age points for farm workers. The percentage point difference between the
proportions of "healthy" and "unhealthy" men who experienced 52 weeks in
the labor force in 1965 is greater among whites than among blacks for
white collar workers; and greater among blacks for blue collar, service,
and farm workers. Whether these inter-color differences in the effect of
health are due to true disparities in response to health or are due to the
variation between whites and blacks in the occupetional mixes within the
broad occupational groups is impossible to specify at this time.

Educational Attainment

Among whites, except for men in the service occupations, the propor-
tion of workers in the labor force 52 weeks generally rises with educa-
tional level, except that men who had one or more years of coliege generally
have a somewhat lower rate than the group which received 12 years of educa-
tion (Table 3.9). Among blacks, the fraction of men who were in the labor
force 52 weeks in 1965 also rises with the level of education; however,
the small numbers involved in some years-of-schooling-occupation groups
make generalizations difficult. For white collar and service workers,
the fraction of respondents who experienced 52 weeks in the labor force
in 1965 is somewhat lower for those who have 13 or more years of educa-
tion than for those who have exactly 12 years. On the other hand, all
occupations in the l2-years-of-schooling category have higher rates than
those in the 9-ll-years-of-schooling category.

Labor market participation during the survey week is positively asso-
ciateqd with educational attainment, the only exceptions being that (1)
among whites, the rates for men with eight years of schooling and 9-11
years are equal and (2) among blacks, the labor force participation rate
of men with 13 or more years of schooling is 2.8 percentage points less
than that of men with 12 years. Among whites, the difference between the
labor force participation rates of men with 13 or more years of schooling
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and those with less than eight years is 9.4 percentage points; among
blacks, the difference is 5.6 percentage points.

Educational attainment not only reflects the average wage rate a
worker can expect to receive, but it also reflects a host of factors
irchding family background, income, and psychological characteristics which
underlie it. Many of the characteristics associated with educational
attainment--ambition, ability, etc.--are expected also to be positively cor-
related with labor force attachment. Furthermore, highly educated workers
are probably found in jobs which typically offer relatively pleasant working
conditions and other non-pecuniary employment benefits. This also
should be a force contributing to a positive correlation between education
and labor force attachment. However, to the extent that higher wage rates,
ceteris paribus, reduce the amount of labor supplied by workers--and there
is considerable evidence that they do--education and labor force attach-
ment should be negatively correlated. The net effect of education on
labor market participation is therefore grobabky less than the gross rela-
tionship described above would indicate.

Wege Rate

Interest has long focused on the relationship between wage rates and
measures of labor services offered. Our study bears out the results of
much previous investigation--that a negative relationship exists between
average weekly hours worked and hourly rate of pay (Table 3.10). A6simple
least-squares regression line was fitted to the data in that table.” For
what they are worth, the results (the coefficients) imply that an increase
in the rate of pay of $1.00 per hour is associated with a reduction of 1.6
hours in the workweek for whites and of 1.3 hours for blacks.! Needless

5 The results of multiple regression analysis in previous studies
suggest that the net relationship between education and labor market
attachment (holding wage rate and other variables constant) is positive.

See Bowen and Finegan, op.cit., pp. 115-61.

6 The regression line was fitted to the midpoints of each of the
wage rate groups $1.25-1.49 to $5.00-5.99 and the corresponding mean.
hours worked. The observations were not weighted by the number of members
of each wage category. For whites the equation is H.=49.8-1.6 W., and
for blacks it is H.=48.3-1.3 W. (H. is hours worked per week and W. is
the hourly wage rate).

7 This some regression analysis also was performed using industry-group
data and the occupation-group data. For whites,using industry-group
data, the equation was H.=73.5-7.5 W., for occupation-group data,
the equation was H.=44.3-.65 W. |
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to say, rate of pay is correlated with many other variables that exert their
own influences on hours of work, such as industriousness, education, nonlabor
income, and health, and these variables have been omitted from the analysis

of the data in Table 3.10. Such variables no doubt will help explain why, in
the top wage rgte category, the mean number of hours for both whites and blacks
tends to rise. .

The same relationship with rate of pay is not found for weeks in the
labor force in 1965. This measure shows a positive association with rate of
pay. Among whites, the difference in the proportion of workers who were in
the labor force for 52 weeks between those who earned $6.00 or more per hour
and those who earned less than $2.00 per hour is 20.9 percentage points
(Teble 3.10). The mean number of weeks rises as the hourly rate of pay in-
creases the difference between men who averaged $6.00 or more per hour and
those who averaged less than $2.00 per hour being 5.8 weeks. Among blacks,
the average number of weeks in the labor force is very low for those who
averaged more than$5.00 per hour; however, these men constitute only 2.2 per-
cent of the total number of blacks. For wage rates of less than $5.00 there
is a rather clear tendency for weeks in the labor force to fall with declin-
ing wage rates, the difference in the means between men earning from $4.00

to i§.99 and those earning less than $2.00 being at least three-and-one-half
weeks.

The negative relationship between rate of pay and hours worked per week
is not necessarily inconsistent with the positive relationship between rate
of pay and weeks in the labor force. The requirements of most jobs held in
today's economy preclude, by and large, large gaps in attention to one's work.
On the other hand, reduction in labor services offered can probably be achieved
without disrupting production in most lines of work by gradual reduction of
weekly hours. The reduction in the length of the average workweek has certainly
been a ° more important aspect of secular changes in labor services offered
than has the reduction of weeks per year in the labor force.d

8 Evidence that omitted variables can help explain the tendency for
hours worked to lie above the regression line at high wage rates is found in
Chapter 7. There it is found that Jjob satisfaction increases with wage rate.

9 Components of Increase in Leisure Time, Circa 1945-1960

Components Hours per Year per
Fulltime Employed Person¥*

1 1/2 hours less in the work week 75 ‘
Average number of vacation weeks per E

employed person 20 ;
Number of holidays per year 0 ]
* All persons 14 years of age and older. TOTAL f
Source: "Recent Growth of Paid L%isure for U.S. Workers," Peter Henle, 3
Monthly Labor Review, (March, 1962), p. 256.

As the table above shows, since about 1945, the reduction in the length of the
average workweek has contributed almost 80 percent of the total decline in
average number of hours worked per year. (Note that we do not refer here to

pald reductions in hours only, but to all reductions).

7




Most likely, the observed positive correlation between the wage rate
categories and weeks in the labor force is due to a correlation between
the wage rate and other variables influencing the number of weeks. For
instance, one factor which probably contributes to the productivity of a
worker in most employments is the probability that he can be available
for work without periodic interruptions due to bad health, temporary with-
drawal from the labor force for non-health reasons, and so on. Another
factor is the probable correlation between characteristics contributing
to high earning power such as education, training, and effort that are
also correlated with labor force attachment. That is, persons who for
unspecified reasons have relatively strong tendencies to work also are
likely to be those who acquire relatively large amounts of education and
other forms of preparation for productive market work. It seems likely
that these various characteristics will influence the uniformity of work
throughout the year, even if desired weekly hours decline with increases
in wage rate. That is to say, men who are work-(or labor-market) oriented
will tend to be more productive and more reliable workers than other men,
ceteris paribus. Given the likely requirements of most Jjobs for steady

work, "good” workers will tend to have the characteristics of stability
and reliability. Nevertheless, such workers may be expected to respond
in their desired amount of work to their wage and income levels. In the
presence of employers' preferences for steady work, workers will find it
easier to reduce hours worked per week rather than weeks per year, and
the more desirable workers will tend to fit this pattern more closely
than will others. Thus, it is not perplexing to observe simultaneously
a positive relationship of hourly rate of pay with weeks in the labor
force, but a negative relationship with hours worked per week.

Family Financial Resources Other Than Respondent's Earning Power

The financial resources of a family, other than the earning power
of the principal breadwinner, generally consist of the earning power of
other family members; non-human assets; and public assistance, unemploy-
ment compensation, and other forms of social welfare payments. A priori,
one expects these human and non-human resources to reduce the labor force
attachment of the family members, in general, but this effect should be
greatest among the family members whose attachment to the labor force is
weakest, rather than among prime earners. Such family members would be
children, wives, the elderly, and men or women in poor health. On the
other hand, in those families where there is relatively high earning
power among members other than the male head, there may well be a
tendency to increase the labor force attachment of such menmbers relative
to the attachment of the family heads. Given these considerations, we
might expect to find a negative relationship between financial resources
other than respondent's earning power and the measures of labor force )
attachment observed. Such a relationship, however, may be obscured by
positive relationships between these financial resources and variables
such as the prime earner's employment experience, health, and attitudes
toward work which influence labor force behavior in a direction opposite
to that expected of financial resources. Indeed, any influences ‘on
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labor force attachment that are ignored in our &analysis will influence
family financial resources through accumulated savings in a way that may
make the evaluation of the net influence of financial resources on labor
force attachment quite difficult. That is to say, the simple distribu-
tion of assets we observe is a reflection of the distribution of earning
power and labor market experience among the men studied, because high
earning power and high earnings facilitate the accumulation of family
assets. While the accumulation of assets probably affects subsequent labor
market participation, there is no doubt a correlation over time in labor
market experience which mey obscure in a simple relationship the net
effect of assets on participation.

The simple relationship observed in our tabular data probably reflects
the influence of labor market participation on family net assets, rather
than the reverse. Among both whites and blacks, the average number of
weeks in the labor force in 1965 rises with increases in net family assets
(Table 3.11). The average number of weeks in the labor force dur-
ing 1965 for whites whose net family assets were $15,000 and over is 4.6
weeks more than that for whites with less than $500 in net family assets.
Among blacks, the comparable figure is 4.7 weeks. Among whites, the frac-
tion of respondents who experienced 52 weeks in the labor force in 1965
is 12.7 percentage points greater among those whose assets were $15,000
and over than among those whose assets were under $500. Among blacks,
the comparable figure is 17.2 percentage points.

The relationship between net family assets and labor force perticipa-
tion during the survey week is similar to that between assets and weeks
in the labor force during 1965. Among whites, the labor force participa-
tion rate during the survey week for men whose net family assets were
$15,000 or more is 11.9 percentage points greater than for men whose assets
were  $499 or less. Among blacks, the difference between the compa-
rable groups is 14.7 percentage points.

The relationship between labor force participation during the survey
week and family income in 1965, excluding the respondent's earnings, re-
flects not only the influence of net asset position and the earning power
of other family members (particularly respondent's wife), but also in many
cases, the substitution of the work of other family members for that of
the respondent. Thus, the simple relationship observed in Table 3.12
reflects the confounding influence of omitted variables such as health
and local labor market conditions. Among both whites and blacks, labor
force participation is negatively associated with this family income
variable, going from the lowest income category (0-$999) to the middle
category ($2,000-$2,999. The difference between the participation rates
of respondents in the lowest and middle categories is 7.9 percentage points
among whites and 20.7 percentage points among blacks. Between the middle
income category and the highest income category ($5,000 and over), the
labor force participation and the family income variable are positive
associated. The difference between the participation rates of respondents

in the middle and the highest income categories is 4.5 percentage points
among whites and 12.6 percentage points among blacks.
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One suspects that the relationships observed between labor force
participation and the family income variable reflect a complex interac-
tion between substitution of other family members' earnings for those of
male respondents in the lower income categories; and a positive correla-
tion between labor force participation and the earning power of the men,
the earning power of other family members, and non-labor income among
those in the higher income categories. That is, in the lower income
categories it seems likely that the earnings of other family members are
necessary to support minimum consumption in families where the earning
power of the head is low due to lack of educetion, poor health, and
choronic unemployment. On the other hand, high income families are much
more likely to contain supplementary earners who are attracted to the
lsbor force because of favorable attitudes toward market work, high educa-
tional attainment, and high earning power. However, this is a subject
that clearly needs more investigation at a time when more variables and
observations can be used.

PSU Unemployment Rate in 1960

At the time of writing this report, the most important variable at
our disposal which pertains to the labor demand conditions of the labor
markets in which the respondents were located is the 1960 unemployment
rate in the PSU. We believe that the rank ordering of the PSU's by their
unemployment rates in 1960 and 1965 are sufficiently similar to justify
using the 1960 rate. Eventually, we will be able to make the analysis on
the basis of 1967 unemployment figures.

Among whites, average weekly hours worked is negatively related to
PSU unemployment rate (Table 3.13). In PSU's where the unemployment rate
was greater than 6.2 percent, average hours worked per week was 1.8 hours
less than in PSU's where the unemployment rate was less than 4.2 percent.
The relationship among blacks is just the opposite, however, with average
weekly hours worked being 3.8 hours greater in the PSU's with the highest
unemployment than in those with the lowest unemployment.

The average number of weeks in the labor force in 1965 is negatively
related to unemployment in the PSU. Among whites, the average number of
weeks in the labor force in 1965 was 0.9 weeks smaller in PSU's where the
unemployment rate was over 6.2 percent than in PSU's where it was less
than 4.2 percent. The proportion of men who experienced 52 weeks in the
labor force in 1965 was 4.3 percentage points less in the PSU’s averaging
the highest unemployment rates than in the PSU's where unemployment was
lowest. Among blacks, the average number of weeks in the labor force in
1965 was 0.8 weeks lower in PSU's where the unemployment rate averaged
more than 6.2 percent than in those where it averaged less than 4.2 per-
cent (although it was lowest in the 4.2-6.2 percent category). The pro-
portion of blacks who experienced 52 weeks in the labor force in 1965
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was 8.5 percentage points less in the highest-unemployment PSU's than in
the lowest-unemployment PSU's.

Labor force participation during the survey week is similarly higher
in the PSU's in the lowest unemployment category. Among whites, the labor
force participation rate in the PSU's which averaged more than 6.2 percent
unemployment in 1960 is 2.1 percentage points lower than in PSU's where
the unemployment rate was less than 4.2 percent. Among blacks, the labor
force participation rate in PSU's in the highest unemployment category is
1 percentage point less than in the lowest category, although it is 0.8
percentage points higher than in the intermediate category of PSU's.

Motivation to Work

Among the attitudinal questions included in the initial survey was
one which asked respondents to indicate whether good wages or liking the
work was more important to them in considering the merits of a Jjob (Table
3.14). Among whites (except farmers), those who said that good wages
are more important were more likely to have been in the labor force 52
weeks in 1965 than those who said that liking the work is more important.
The difference varies by type of occupation, being greatest for white
collar workers, next largest for service workers, and smallest for blue
collar workers. A possible interpretation of the higher labor market
attachment of men who cited good wages is that working is the major way
these men can satisfy the achievement of an earnings goal. On the other
hand, for those who think that "kind or work" is more important than
"pay," non-laboremarket activities may, on many occasions, provide more
satisfaction than working for pay. However, smaller proportions of the
blacks who replied that good pay is more important worked 52 weeks in
1965, so any interpretation of the relationship between the answers to
the question about the more important aspect of a job and 1965 weeks in
the labor force must be considered highly tentative.

II.

Potential Labor Force Members

So far in this chapter we have concerned ourselves with analyzing
the factors associated with three different measures of labor market
participation. We turn now to a brief examination of men clas-i"‘ed as
out of the labor force, in order to ascertain the likelihood o. .eir
re-entry into the labor market. 1In addition, we compare their charac-
teristics to those of men who are currently unemployed.

é Two questions in the interview schedule are related to the men's
‘ plans for, or attitudes toward, taking a job. One of these asked whether
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the individual planned to seek employment within the next 12 months. Tre
other inquired whether he would take a job if offered one. Of the total
of 912,000 men not in the labor force, about 8 percent expressed a definite
intention to seek work within the year. Of these, three-fifths attributed
tneir failure to be looking for work currently to poor health or physical
condition. The proportion of men indicating without qualification that
they would accept a job if offered one is almost three times as large as
the proportion with current plans to seek work (i.e., 22 percent ).l

If one assumes that those who say that they would be receptive to a
job offer are potential manpower resources, it is interesting to inquire
in what respects these "potentially available" men differ, on the one hand,
from the much larger number of those outside the labor force who indicate
no willingness to seek work and, on the other, from those who are actually
seeking work (i.e., the unemployed). In other words, it is possible to
classify all those who are not currently employed along & continuum of
apparent availability: those actively seeking work; those not seeking, but
who indicate an unqualified willingness to teke a job if offered one; those
who might take a job offer under certain conditions; and those who say that
they would not accept a job even if offered one. Such a classification 1is
shown in Table 3.15. It is interesting that in the case of both whites
and blacks, the number of men out of the labor force who say, without reser-
vation, that they would accept a job offer is almost exactly as large as
the number who are unemployed according to the official definition. 1In each
case, the number who say that they would take a .job under certain conditions
is somewhat smaller. As proportions of the total number out of the labor
force, these categories are virtually identical for white men and black men.

Teble 3.15 Relative Availability for Work: Men 45-59 Years of Age
with Work Experience, by Color

(Thousands)
Relatlvgogjsiiibllity WHITES BLACKS TOTAL
Lﬁﬁatoye& 12,655 — 1,280 i3:8§g"
Unemployed _%; 29 0
Out of labor force 702 131 912
Would accept a job with
no qualifications 175 28 203
Would accept a job with
qualifications 116 17 1%2
Would not accept a job hog Tl 183
Total 13,60 1,400 14,095

ol

10 The hypothetical job offer question was asked later in the inter-
view than the question on job seeking intentions. The overwhelming majority
of those responding affirmatively to the first question also replied affirma-
tively to the second. The few exceptions are not necessarily evidence of
inconsistencies. A man recovering from surgery, for example, may not be in

a position to accept a job at the moment, despite his intention to seek one
in several months.
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The very small nunbers of sample cases involved make it hazardous to
compare the characteristics of the several categories of men shown in the
table. Nevetheless, a limited number of such comparisons are presented in
Table 3.16 for blacks and whites combined, which suggest very clear dif-
ferences among the several groups. First of 2311, those out of the labor
force who indicate an unqualified availability for work are much less likely
than other men out of the labor force to have serious health problems. Only
about a third of the men who are available without qualification, compared
with two-thirds of the cther men who are out of the labor force, reported
health problems that "prevented their working." Seventeen percent of the men
available without qualification, in contrast to 7 percent of the others, re-
ported no health problem limiting work in any way. It is interesting that
those who indicate a qualified willingness to accept a job offer are indis-
tinguishable from those who state flatly that they would not accept a job.
While the men who indicate an availability for work appear to be more readily
employable, on the average, than those who do not so indicate, they appear to
be less readily employable than those who are actuaily seeking work (i.e.,
the currently unemployed). Of the currently unemployed, 60 percent claim to
be free of health problems that 1imit work, as compared with 17 percent of
the men currently not in the labor force who are willing to accept a job offer
without qualification.ll As should be expected, the analogous comparison
between those men indicating an unqualified aveilability for work and employed
men shows an even greater disparity in employability.

Virtually the same relationships among the several groups prevail when
one looks at the recency of their employment experience. Those who respond
affirmetively without qualification to a job offer are far more likely than
other men out of the labor force to have worked within the past two years.
They are also far less likely not to have had any work experience in the
past five years.

Two conclusions appear to be warrented from this brief analysis. First,
there is some evidence of the realism of responses to hypothetical questions.
The difference in health between those who indicated that they would take a
job and those who either imposed conditions or responded that they would not
suggests that the men, by and large, were mindful of their capacity for labor
market participation when answering.l2 In analyzing the data from the 1967

11. Men who were seeking work at the time of the survey were not asked
whether health or physical condition prevented them from working.

12. There is no necessary inconsistency in the fact that as many as a
third of those who said that they would take a job if offered one reported a
health problem or physical condition that prevented them from working. Inabil-
ity to work is by no means a perfectly objectifiable concept. It is conceiv-
able that some men with disabilities who are out of the labor force explain
their labor force status by saying that they are unable to work, without mean-
ing literally that they cannot work. It is also possible that a man's percep-
tion of the marketability of his skills (physical and mental) is narrower
than their true marketability. This could lead him to claim, in all honesty,

that his physical condition prevented his working, when in fact, he was
employable.
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follow-up survey, it will be of interest to ascertain whether those who
indicated in 1966 that they would accept a job offer are more likely to
have entered the labor force during the year than those who did not
indicate availability.

Second, there is nevertheless reasons to question the degree to which
men aged 45-59 who are out of the labor force constitute a reliable reserve
of human resources. If there were a general increase in the demand for
labor, it seems not unlikely that the labor force participation rate of
whites and blacks in this age cohort could rise by about 1 percentage
point. However, the characteristics of the "potentially available" (such
as their genprally poorer health) indicate that their possible attachment
to the labor force, or at least to employment, would be weak. Futher-
more, there is the problem that the skills of men out of the labor force
have probably deteriorated through non-use. Thus, to whom the majority
of men out of the labor force would be attractive employees 1s questionable.

III.

Summary and Conclusions

Perhaps the most consistent feature of the relationships we observe
in our cross-classifications of the survey data is that it is often pos-
sible to account for inter-color differences in labor market participa-
tion--particularly labor force participation during the survey week and
measures of weeks in the labor force during 1965--by means of variables
which may reasonably be thought to influence labor market participation.
Some of these are:(1) health, (2) marital status, (3) the actual unemploy-
ment experience of the labor force members, (4) educational attainment,
and (5) financial characteristics. However, these variables affect labor
market participation, and to some extent each other, simultaneously; there-
fore at present it is impossible to ascertain their net effects on labor
market behavior. An interesting subject for further investigation is the
extent to which the inter-color difference in the relationship between
age and labor force participation is due to inter-color differences, by
age, in occupation, health, economic circumstances, and interactions
among these variables.

We have found on the basis of relatively simple analysis of two-,
three-, and four-way classifications of the data that labor market participa-
tion is related to marital status, family size, unemployment experience,
present and past wage rates, other family financial characteristics, educa-
tion, age, and health in ways that are, by and large, consistent with a priori
expectations Dbased on economic theory, the results of past studies,
and speculation about interdependence among the many variables examined.




For further investigation four of the most important and interesting

tasks will be: (1) to investigate the role of health in explaining inter-color

differences in labor supply behavior, especially as health inter-
acts with, and’ is to an important extent,determined by occupational status
and financial circumstances; (2) to investigate the role of such financial
characteristics as the earning power of prime and supplementary earners

and non-labor sources of family income, and to attempt to separate the
effect of financial influences on behavior from the effects of education,
training, health, and other variables which are important determinants
both of financial and labor force characteristics; (3) to investigate

the role of attitudinal characteristics on labor supply benravior and on
variables thought to determine labor force behavior; (4) to investigate

the role which wiemployment plays in determining withdrawal from the labor
force; it will be extremely important to attempt to separate the effect

on labor force attachment of the two principal determinants of unemploy-
ment: (&) overall labor market conditions, and (b) the response to these
conditions generated by individual characteristics such as health, financial
characteristics, education and occupation, and attitudinal or psychological
characteristics; and (5) to continue our attempt to determine the charac-
teristics which discriminate among different categories of men out of the
labor force, in order to see if we can specify which of these men are

more likely than others to re-enter the labor force, and under which
circamstances re-entry is most likely to taeke place. One is optimistic

on the bais of the preliminary investigation that subsequent intensive
analysis of the data will enable us to advance substantially our under-

standing of the determinents of decisions regarding labor maerket participa-
tion.
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Chapter L

INCIDENCE OF UNEMPLOYMENT

In this chapter we search for the determinants of unemployment among
meles aged 45-59, devoting particular attention to those factors explaining
the difference in the incidence of unemployment between white and black
men. Among several alternative measures of unemployment we shall concen-
trate our discussion on two. The first is the proportion of the labor
force unemployed during the survey week and the second is the mean number
of weeks these older males were unemployed in the calendar year prior to
the survey (1965). However, sometimes it will be necessary to use other
unemployment measures, such as number of spells of unemployment in 1965
and/or duration of unemployment, in order to obtain a clearer picture of
the incidence of unemployment and its causes.

There were 171,000 whites and 29,000 blacks unemployed during the
survey week. The unemployment rate was 1.3 percent for whites, and 2.3
percent for blacks; the difference between these two unemployment rates
appears to be significant at the 10 percent level. For the caliendar year
1965, the average mumber of weeks of unemployment reported by white men
was 1.1, compared with 2.7 for blacks; this difference appears to be
significant at the 5 percent level. -

Owing to the fact that the unemployed are represented by relatively
few observetions in our sample--about 43 whites and 29 blacks--our
enalysis is somewhat restricted. The small sample severely limits our
ability to control for particular characteristics while seeking the effect
of a variable upon the incidence of unemployment. Consequently, we
sometimes are unable to be certain that an observed relationship is
independent of the influence of other variables, i.e., deserves attention
as a fundamental causal association.

Basic Correlates of Unemployment

Color

Black men aged 45-59 experienced significantly more unemployment
than whites, regardless of the unemployment measure. During the survey

¥ This chapter was written by Belton M. Fleisher and Karl A. Egge.
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week, the unemployment rate of blacks was 1 percentage point greater than
that of whites. During 1965, blacks were unemployed an average of 1.6
weeks more than whites. Furthermore, the proportion of men with work
experience who had three or more spells of unemployment in 1965 was 4.6
percent emong blacks, and only 1.6 percent among whites (Table 4.1).

By both of our measures, unemployment was lower among white collar
workers than among men in the other three types of occupations. Since
4O percent of the whites, compared to only 15 percent of the blacks,
were white collar workers (Teble 4.2), standardizing the unemployment
rates of blacks by the occupational distribution of whites reduces the
inter-color difference in unemployment rates substantially.l Similerly,
there is a sizable reduction in the inter-color difference in weeks of
unemployment experience in 1965 when the values for blacks are weighted by
the occupational distribution of whites.

Characteristics of Most Recent Job

Occupation As might have been expected, men in jobs which are lower
on the occupational ladder (e.g., laborers, service workers) experienced
both higher average number of weeks of unemployment and higher unemploy-
ment rates than did men in more skilled occupations(e.g., professional,
technical, menagerial). In general, white collar workers suffered less
unemployment than did blue collar workers among both blacks and whites
(Table 4.2). These occupational patterns are entirely consistent with
those of the mesle labor force in general.

Industry For both whites and blacks the greatest amount df unemploy-
ment in the major industries was among workers in the construction industry.
The unemployment rates for this industry were 3.3 percent for whites and
;.8 percent for blacks, more than twice as large as for all industries
combined (Table 4.3). During 1965, whites in this industry experienced
an average of three weeks of unemployment, and blacks 6.8 weeks of
unemployment--much higher than the average unemployment for all whites
and for all blacks.

Length of service Among those unemployed at the time of the survey,
the duration of the current spell of unemployment is positively related
to length of service on previous job (Table 4.4). About 60 percent of
the whites and 68 percent of the blacks who had been unemployed for 1-4
weeks had less than one year of service with their last employer, but
only 13 percent and 16 percent, respectively, had ten or more years of

1 The standardization procedure assists in underscoring the sig-
nificant role of occupation and related variables in helping to understand
inter-color differences in unemployment. For a discussion of this
standardizing method see Appendix E.

89

T B SRR TR A T R L TR Y T AT TR SR TN S AR T LI e 2w v




Table 4.1 Unemployment Measures: Men 45-59 Years of Age with Work

Experience, by Color

Unemployment measure WHITES BLACKS
Survey week unemployment
Number in labor force (thousands) 12,826 1,269
Number unemployed (thousands) 171 29
Unemployment rate (percent) 1.3 2.3
Unemployment rate standardized by occupéa-
tional mix of other color (percent) 2.0 1.8
Duration of unemployment
(Percentage distribution)
Less than 5 weeks 32.2 20.7
5-14 weeks 18.7 27.6
15 or more weeks 22.8 27.6
Not ascertained 26.3 k.1
Total percent 100.0 100.0
Number of weeks unemployed in 1965
Number of men with work experience 13,608 1,400
Average duration of unemployment (weeks) 1.1 2.7
Average duration of unemployment standard-
ized by occupational mix of other color
(weeks) 1.7 1.8
Duration of unemployment
(Percentage distribution)
0 weeks 88.5 79.2
1-14 weeks 5.9 9.5
15 or more weeks 3.0 T.1.
Not ascertained 2.6 4.2
Total percent 100.0 100.0
Spells of unemployment in 1965
Number of men with work experience in 1965 13,040 1,294
Proportion of men who had at least:
1 spell of unemployment 8.4 16.5
3 or more spells of unemployment 1.6 4.6
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service. On the other hand, among men who had been unemployed 15 weeks
or more, none of the whites and only 14 percent of the blacks had less
then one year of service on their last jobs. What these figures may
indicate is that long-service workers on layoff are more likely than
those with shorter service to await recall rather than accepting other
work. Those with longer periods of service probably have seniority
status and/or types of fringe benefits which they would lose if they did
not return to work with their former employer. Furthermore, quite
independent of formal seniority provisions, men who have been on the same
job for a long time are more likely then others to have acquired a
knowledge of their work and working conditions which make them more
valuable to their employers and their jobs more vsluable to them. That
is, the reservation wage rates of long-service unemployed men are likely
to be higher, ceteris paribus, than those of other men. Another condition
which mey contribute to the long duration of unemployment among men who
spent & long time on their most recent job is that the job-searching
skills of these men probably have deteriorated more than those of men
with less service, since the latter were active in seeking employment
more recently.

Table 4.4 Number of Weeks Unemployed, by Length of Service on ILast
Job: Unemployed Men 45-59 Years of Age, by Color

(Percentage distribution)

Length of WHITES BLACKS
service on X N
last job 1-k | 5-1 15 15
(years) or more |TOt8L |1-b [5-1h | . o . |Total
Less than 1 60 W7 0 45 | 68 20 14 35
1-9 27 37 33 29 | 16 20 43 30
10 or more 13 16 67 26 | 16 60 43 35
Total percent 100 100 100 100 }100 100 100 100
Total number

(thousands) 55 32 39 171 6 8 8 29

Class of worker Among both blacks and whites, government employees
experienced less unemployment in 1965 than did employees in the private
sector (Table 4.5). 1In addition, it is clear that blacks experienced
more unemployment, irrespective of the class of worker, than did whites;
the most pronounced inter-color difference existing in private wage and
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salary positions. These two facts considered together suggest that black }
men enjoy a& comparative advantage in public employment, so fer as job
security is concerned.

Table 4.5 Unemployment Experience in 1965, by Class of Worker: Men

45-59 Years of Age with Work Experience, by Color

WHITES BLACKS
Class of worker Total Average number Total |Average num-
number of weeks number |ber of week§
(thousands) | unemployed (thousands){unemployed

Wage and salary

Government 1,872 0.7 247 1.2

Private 9,060 1.4 999 3.4
Self-employed 2,657 0.6 153 1.3 1
Totalll)or average] 13,608 1.1 1,400 2.7 g

(1)Inc1udes 12,000 white unpaid family workers.

Wage rate Among both vhite and black men, the number of weeks
unemployed in 1965 is negatively related to the average wage rate on the
current or last job, with the glaring exception of the wage category
$5.00 or more, particularly for blacks (Table 4.6). The latter result
is most probebly an overestimate resulting from an extremely small sample
size. For wage rate categories below $5.00 per hour there is a clear
negative relationship among blacks between unemployment experience in
1965 and the wage rate. Due to the high correlation between wage rate
and educational and/or occupational levels, the observed association
between wage rates and unemployment may well be simply a reflection of
the negative relation between occupational level and unemployment noted
above.

White men employed as wage and salaery workers earned an average
wage of $3.51 per hour and their black counterparts earned $2.22 per hour.
Unemployed whites whose previous jobs were as wage and salary workers
earned approximately $3.00 per hour, and unemployed blacks earned almost
$2.70 per hour.3 Thus, despite the general negative association between

2 See also Chapter 5, p. 1uk.

3 The average wage rates were computed from a frequency distri-
bution of data not shown here.
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unemployment and the wage rate, unemployed blacks earned neerly $.58

more per hour on their last jobs than do currently employed blacks.

The results of a simple standardization procedure imply that unemployed
blacks earned more, on the average, than blacks currently employed in

the same major occupations as those held by unemployed blacks in their
former employment. We are not yet in a position to explain the net
relationship between wage rates and unemployment experience, and recognize
the possibility that, because of the small number of unemployed men, the
wage rate difference between employed and unemployed blacks could be due
to chance.

Table 4.6 Unemployment Experience in 1965, by Hourly Rate of Pay:
Wage and Salary Workers 45-59 Years of Age, by Color

WHITES BLACKS
Hourly rate

of pay Total Average number Total Average number

number |of weeks unem- number |of weeks unem-

(thousands )| ployed in 1965] (thousands)|ployed in 1965
‘ Less than $1.50 885 3.2 373 3.2
' $1.50-1.99 925 2.1 202 3.0
$2.00-2.99 3,003 1.1 357 2.6
$3.00-4.99 4,139 0.8 24o 1.9
; $5.00 or more 1,435 1.4 27 11.9
| Total(llor average| 10,742 1.3 1,24k 2.9

g (l)Excludes operators of small incorporated family enterprises.

Age

Unemployment during the survey week is unrelated to age (Table 4.7).
Among blacks there is a very slight increase in unemployment with age;
the unemployment rate of the oldest men (ages 55-59) being 0.6 percentage
points higher than that of the youngest men (ages 45-49).

L This wage rate difference is consistent with another observation.
The average value of net family assets of an unemployed black man was only
9 percent lower than the assets of an employed black ($6,212 versus $6,790).
For whites, on the other hand, the average value of the net assets of an '
unemployed man was about 22 percent lower than that of an employed white
worker ($11,548 versus $14,086). Assuming that wage rates and asset
values are positively related, the small difference in asset veiues among
blacks tends to confirm the validity of the observed wage rate difference.




Table L.7 Survey-Week Unemployment Rates, by Age: Men 45-59

Years of Age in the Labor Force, by Color

WHITES BLACKS
Age Total number Total number

in labor force | Fercent in labor force|Fercent

(thousands) unemployed (thousands) unemployed
45-49 4,810 1.2 493 2.0
50-54 4,39 1.4 436 2.3
55-59 3,620 1.2 340 2.6
Total or average 12,826 1.3 1,269 2.3

Although we do not observe significant differences in unemployment
rates by age, there is evidence that labor force behavior does very as
men grow older. Table 4.8 shows that the proportion of men in the labor
force declines with age. Comparing the oldest age group to the youngest,
by color, we find the labor force participation rate to be 6.5 percentage
points smaller for the older whites and 8.7 percentage points smaller
for the older blacks. Thus, it appears likely that as they grow older,
men are more likely to leave the labor force upon leaving & job rather
than to seek new employment. This might account for the low correlation
between unemployment and age. However, we cannot conclude that older
men leave the labor force simply because of the effect of unemployment.
In Chapter 3 we found that the main reason given by older men for leaving
the labor force is health and related conditions. It is interesting to
speculate that poor health may interact with potential unemployment in
such a manner as to raise an unhealthy man's job-search costs so high
that he drops out of the labor force rather than into unemployment when
he loses a job.

Table 4.8 Labor Force Participation Rates during the Survey
Week, by Age: Men 45-59 Years of Age, by Color
WHITES BLACKS
Age Total Labor force Total Labor force
number | participation number participation
(thousands)| rate (thousands) [ rate
45-49 L, 977 96.6 525 93.9
50-54 4,619 95.2 481 90.6
55-59 4,019 90.1 399 85.2
Total or averagd 13,615 ol4,2 1,405 90.3
%
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Family Characteristics

Marital status An older male's marital status appears to be
associated with his employment stability. The survey-week unemployment
rate for married whites is 0.8 percentage points less than that for
never-married whites, and 0.6 percentage points less than for divorced
or separated whites (Table 4.9). Among blacks, the unemployment rate
for married men is 5 percentage points less than that of never-merried
men, and U4 percentage points less than that of widowed men. We think it
is very interesting that the difference in rates between married whites
and married blacks is quite small (0.7 percentage points) compared to
the difference between whites and blacks who are widowed (6 percentage
points) and between whites and blacks who never married (4.9 percentage
points). The difference in weeks of unemployment in 1965 is, similarly,
smaller between married whites and blacks than between men in any of the
other marital classes.

Number of dependents In addition to the observation that the
incidence of unemployment is lower among married men, we see that definite
family responsibilities, as represented by having some dependents, also
is associated with both lower survey-week unemployment rates and less
unemployment experience in 1965 (Table 4.9). Unemployment rates and
unemployment experience are lower among men with one to three dependents
than among men with none and than among men with four or more dependents.
Whites with one to three dependents were unemployed about one-half week
less than whites with either none or four or more dependents. The cor-
respondirg difference among blacks was nearly one week. A plausible
explanation of this somewhat U-shaped relationship would include the
following elements. Men with no dependents probably experience more of
what is usually called "frictional" unemployment, as evidenced by their
higher average number of weeks out of the labor force, lower labor force
participation rate, and lower degree of job attachment. In addition,
the group of men with no dependents probably conteins most of the divorced,
separated, and never-married men, who have already been shown to experience
exceptionally high unemployment. Finally, those men without dependents
are likely to have greater financial "staying power'" than their counter-
parts with dependents, and, thus, are likely to remein unemployed longer
while choosing & new job. On the other hand, high unemployment among
men with four or more dependents is probably a reflection of a negative
relationship between number of children and both educational and occupa-
tional level. That is, men with four or more children probably over-represent
the less-well-educated men, the majority of whom are found in those

occupational categories where unemployment is highest.

Health

The fact that a man's health imposes limitations on the kind and/or
amount of work he can perform has & relationship with unemployment that
is in accord with our expectations (Tables 4.10, 4.11). During the
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survey week and during 1965, both black and white men who reported some
kind of health limitation experienced more unemployment than did other
men. Whites with limitations were unemployed one week more than those
with no limitations, and among blacks the difference was one-half week
(Table 4.10). During the survey week, whites and blacks with health
limitations had an unemployment rate about 1.5 percentage points greater
than men with no limitations (Table 4.11). From Table 4.10 it is clear
that the relationship under discussion has a strong occupational dimension,
e.g., among whites the unemployment difference between the healthy and
unhealthy is largely attributable to the difference between such men in
blue collar jobs.

Self-rated health appears to have & strong relationship with unemploy-
ment rates during the survey week, but almost no association with unemploy-
ment experience in 1965 (Tables 4.10, 4.11). The similarity among the
unemployment experiences of healthy and unhealthy black men is partly
due to the curious observation that healthy blacks in service and farm
occupations were unemployed over two weeks more than their less healthy
counterparts. It is also well to note that even though proportionately
more blacks than whites rated their health as "fair" or "poor," this |
difference does not appear to account for much of the overall inter-color
difference in unemployment rates. That is, if whites are assigned the
self-rated-health distribution of blacks, the inter-color difference in [
unemployment rates is only reduced from 1.0 percentage point to 0.9 s
percentage points.

Table L4.11 Survey-Week Unemployment Rates, by Two Measures of Health:
Men L45-59 Years of Age in the Labor Force, by Color

WHITES BLACKS

f X
Health measure ITotal number in Total number |Percent |
labor force Percent in labor force unemploye& ,
(thousands) unemployed) (thousands) -
Effect of health on work 1
Limits kind or amount 2,865 2.4 264 3.4 ;

Does ?o 1limit 9,898 1.0 998 1.8
Totalll)or average 12,826 1.3 1,269 2.3 :

Self-rating of health

Excellent or good 10,147 1.2 913 1.8 .
Fair or poor 2,204 2.0 312 4.0 1
Total or average 12,826 1.3 1,269 2.3 1
(1)

Total includes those whose health prevents working.




Educational Attainment

As expected, the survey-week unemployment rates are higher for men
with fewer years of schooling. Among whites, men with seven or fewer
years of schooling had & 2.1 percent unemployment rate, which was 1.k
percentage points--threefold--more than men with 13 or more years of
schooling (Table 4.12). Blacks with eight or fewer years of education
had unemployment rates more than twice as high (about 1.4 percentage
points) as those with 12 or more years of schooling.

The same negative relationship, only more striking, is seen between
unemployment experience in 1965 and years of education. Black men with
seven or fewer years of education were unemployed an average of 3.3
weeks, while those with either a high school degree or some college
training had only 1.1 weeks of unemployment. Similarily, the more highly
educated whites were unemployed about one week less than the less educated
whites.

By either unemployment measure we see that differences in unemploy-
ment experience are smaller between whites and blacks within schooling
categories than between all whites and blacks taken together. Further-
more, the difference in number of weeks of unemployment during 1965 is
larger in the lower schooling categories than in the higher categories.

Vocational Training

Approximately one-half of the whites in the labor force, but only
30 percent of the blacks, had acquired some sort of vocational training
outside of school (Table 4.12). The unemployment rate for whites with
no vocational training was only 0.2 percentage points higher than the
unemployment rate for whites with vocational training. However, blacks
without training had a 2.6 percent unemployment rate, compared to an
average 1.5 percent rate for all blacks with some vocational training
and to a 0.9 percent rate for blacks with one or more years of training.
Men with one or more years of training had lower unemployment rates and
fewer weeks unemployed in 1965 than did either men with less than one
year of training or men without any.5 On the other hand, white men

5 The positive association between education and training means ]
that the data on unemployment experience by years of training mey simply ;
reflect the underlying occupational and educational differences in
unemployment experience. '
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without treining experienced about the same unemployment as did men with
less than one year of training.

Family Labor Force Status

Unemployment rates during the survey week were lower for both whites
and blacks with working wives than for unmarried men or for men whose
wives did not work during 1965 (Table L4.13). Similarly, there is an
indication that whites whose wives worked full time in 1965 (50-52 weeks)
had lower unemployment rates than those whites whose wives worked part
time in 1965, but the opposite relationship is seen among blacks whose
wives worked. These observations suggest that, among whites, unemploy-
ment of the principal breadwinner is not the main motive for wives
entering the labor market. The data relevant to blacks are somewhat
puzzling in so far as they imply that while wives are not induced to
work by the unemployment of the man, those wives who are employed are
disposed to work more by the adverse employment situations of their
husbands. The seme general inferences with respect to blacks can be
drewn from the information on unemployment experience in 1965 (Table 4.14).
It is important to bear in mind that the observed relationships between
the men's unemployment experience and their wives' labor force experience
may be confounded by & high correlation between husband's and wife's
occupational (and educational) status.

Blacks with at least one employed child age 14 or over experienced
less unemployment in 1965 (1.9 weeks) than did those with no working
children (3 weeks). The same pattern is observed among whites although
it is much less pronounced (Table 4.14). It does not seem unlikely that
this relationship contains an cccupational dimension. That is, children
of men in those occupations characterized by low 1965 unemployment
experience--white collar workers and farm managers--find it easier to
obtain employment.

Family Financial Resources

Total family income in 1965, excluding respondent's earnings Among
blacks in particular, but to some extent among whites also, there appears
to be some association between unemployment and amount of "other" income
in the family unit. The unemployment rate of blacks with no other income
was 1.3--at least 1 percentage point lower than unemployment among men

6 A possible explanation for the stronger relationship between :
the amount of vocational training and the survey-week unemployment rates
than between training and weeks unemployed in 1965 is that & number of
men with less than one year of training were not in the labor force
during the survey week (Table 4.12)., Yet, they were in the labor force
during 1965 and had a significant amount of unemployment during that
year.
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Table 4.13 Survey-Week Unemployment Rate, by Labor Force Status of Respondent's Wife:

Men 45-59 Years of Age in the Labor Force, by Color

WHITES BLACKS
Labor force status Total number Total number
of respondent's of men in Percent of men in Percent
wife labor force unemployed |labor force unempl oyed
(thousands) (thousands)

No wife 1,232 2.1 238 3.8
Wife not employed 6,203 1.4 457 2.8
Wife employed 5,391 1.1 574 1.0

0-26 1,031 1.5 148 0.0

47-49 weeks 1,325 1.6 122 1.6

50-52 weeks 2,965 0.7 292 1.4
Total or average 12,826 1.3 1,269 2.3

Table 4.14 Unemployment Experience in 1965, by Labor Force Status of Family Members

During 1965: ‘Men 45-59 Years of Age with Work Experience, by Color

WHITES BLACKS
Labor force status Total number |Average Total number |Average
of family members with work number of with work number of
in 1965 experience weeks un- experience weeks un-
(thousands) {employ~d (thousands) |employed
Respondent's wife .
No wife 1,435 2.0 291 3.8
Wife not employed 6,535 0.8 4oy 2.8
Wife employed
0-26 weeks 1,100 1.7 157 2.0
27-49 weeks 1,361 1.4 132 2.8
50-52 weeks 3,104 1.0 311 1.9
Total or average 5,639 1.3 614 _ 2.2
Total or average 13,608 1.1 1,400 2.7
Respondent'!s children
No children 14 years
or older 6,731 1.4 814 2.9
No children employed 2,694 0.9 294 3.0
Children employed 4,179 0.8 291 1.9
Total or average 13,608 1.1 1,400 2.7
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with some other income (Table 4.15). Similarly, those blacks experienced
between one and three fewer weeks of unemployment in 1965 then did men
with other income. The same pattern, but less pronounced, exists among
whites. That is, men with no other income had the lowest unemployment
rate and the fewest weeks of unemployment in 1965.

Especially among blacks, the relationship between unemployment and
other income conflicts with our findings of less unemployment among those
men with a working wife and/or child.” On the basis of those findings,
we should have expected to find unemployment experience to be higher among
blacks with no other income, or among those in the lower income categories,
but we do not. The answer to the conflict may lie in the large number of
men who either did not know the earnings of members of their families in
1965 or from whom this information could not be ascertained. The propor-
tion of blacks from whom the labor force status of family members could
not be ascertained was only about 2 percent; however, about 22 percent
did not know their family's income or the information could not be obtained.
The large number of men from whom inadequate information on family income
was obtained would make any analysis of the observed relationships tenuous.

Family net assets Among both whites and blacks, the survey-week
unemployment rate and the average number of weeks unemployed in 1965 are
negatively related to the net value of family assets, except that the
unemployment rates of both whites and blacks begin to rise (slightly for
whites, more so for blacks) in the highest asset category (Table 4.15).
However, in the highest asset category, there is not a similar increase
in weeks unemployed in 1965. What is quite significant is the high
unemployment experience among men with the fewest assets. Among whites
with assets valued at less than $500, the unemployment rate is 3.2 per-
cent. They also experienced 3.2 weeks of unemplojment. These figures are
2.1 percentage points and 2.2 weeks greater, respectively, than for whites
with assets valued between $5,000 and $15,000. Among black men, the
comparable differences in the measures are 4.2 percentage points and 2.2
weeks. Because of the high positive correlation between assets and both
educational and occupational level, the negative association between
assets and unemployment is probably largely reflective of occupational
and educational effects on unemployment. For the remainder of the
relationship between assets and unemployment, it is impossible to be
confident of the direction of causation. |

Motivation to Work

Those men who selected "good wages" as the more important aspect of
& job experienced about one week more of unemployment in 1965 than did

7 We assume that the earnings of other family members constitute
the greater portion of "other" family income. No doubt this is more
plausible for blacks than for whites in this age cohort.
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men who selected "liking the work" (Table 4.16). A significantly lower
proportion of white and black men in white collar occupations, compared
to the proportions in other occupations, opted for good wages. Among
men in white collar jobs, there is no difference in weeks unemployed
between those who chuse good wages and those who selected 1liking the
work, but in the other occupations, men of both color groups who selected
good wages experienced about one week more of unemployment in 1965 than
did men who chose liking the work (except among white service workers).

There are two possible explanations for these differences in
unemployment experience. First, men who place a relatively high value
on wages are perhaps more likely than others to want to change jobs
(even if this involves a period of unemployment) in order to improve
their economic positions. Moreover, wage rates on different Jobs are
easier to discover and evaluate than are nonpecuniary employment conditions.
Second, men who say that liking the work is more important may be able to
achieve more satisfaction in activities in which they engage while out
of the labor force than other men--especially those men whose qualifica-
tions make it difficult for them to find pleasant work. That is, only
employment in the labor force yields a wage, but satisfying activities
conceivably may be found outside the labor force. This condition couid
interact with potential unemployment in such a way that men who say that
wages are more important than liking the work are more likely to remain
in the labor force when they lose their jobs, even if this involves being
unemployed. However, examination of the data on weeks in the labor force
in 1965 suggests that this explanation is much more tensble for whites
thap for blacks, because only for whites (except farmers) is weeks-in-

the-labor-force larger for men gho answered that good wages are more
important than liking the work.

Other Correlates

PSU_unemployment rate in 1960 For both whites and blacks, the
highest unemployment rates in the survey week and the greatest amount of
unemployment experience in 1965 tended to occur in those areas which had
the highest unemployment rates in 1960 (Table 4.17). The hypothesis that
unemployment among blacks was greater because they happened to be located
in labor markets with high levels of unemployment is unsupportable. Our
data indicate that & slightly greater proportion of whites than blacks
was located in areas which had the highest 1960 unemployment rates, and

that a slightly greater proportion of blacks than whites was located in
areas of least unemployment in 1960.

It is interesting that we do not find the gap between whites and
blacks in weeks of unemployment in 1965 narrower in areas of the lowest
1960 unemployment rates. In fact, blacks experienced about two more
weeks of unemployment then did whites in areas where the 1960 unemployment rate
was below 4.2 percent as well as in those areas where the rate was above
6.2 percent. However, the survey-week data reveal quite a different

8 See Chapter 3, Table 3.1k4.
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situation. Blacks in the areas of the lowest 1960 unemployment had less
unemployment (by O.l4 percentage points) than whites.

Spells of unemployment in 1965 As expected, survey-week unemploy-
ment rates are positively related to spells of unemployment in 1965;
rising, among whites, from 0.5 percent for those with no spells of
unemployment to 20.4 percent for those with three or more spells, and
among blacks from 0.6 percent to 7.3 percent (Table 4.18). There is
virtually no inter-color difference in survey-week unemployment rates
for those men who experienced no unemployment in 1965.

Nearly one-fourth of the blacks and one-tenth of the whites who were
unemployed during the survey week had had no work experience in 1965.
Thus, the unemployment rate for blacks with work experience in 1965 was
0.5 percentage points less than the rate for all blacks. Among blacks,
about two-fifths of those entrants to the labor force who had no work
experience in 1965 were unemployed at the time of the survey; whereas
the comparable proportion among whites was about one-fifth.

Table 4.18 Survey-Week Unemployment Rates, by Number of Spells of
Unemployment in 1965: Men 45-59 Years of Age in the
Labor Force with Work Experience in 1965, by Color

Number of spells WHITES BLACKS
of unemployment
in 1965 Total number Percent Total number | Percent
(thousands) unemployed | (thousands) | unemployed

None 11,390 0.5 1,022 0.6

1 674 4.6 113 6.2

2 190 9.5 3L 8.6

3 or more 206 20.4 55 7.3
Total or average 12,743 1.2 1,252 1.8

Summary and Conclusions

In general, more years of education, higher wage rates, higher values
of family assets, the extended participation in vocational training
programs, and good health are all associated with low unemployment.

Family composition is also an important unemployment correlate. Married
men experienced the least unemployment in 1965 and had low unemployment
rates during the survey week. Also, those men with children,

Y
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particularly those with one to three children, experienced very low
unemployment. Among whites, the relationship between the labor force
status of other family members and the male's unemployment experience
is not very clear. However, among blacks, the presence of other family
members in the labor force is associated with less unemployment.

The correlations between our two measures of unemployment, and
between either measurs and weeks out of the labor force, spells of
unemployment, and the 1960 unemployment level in the local areas reveal
the systematic incidence of unemployment in a number of ways. First,
even though five years elapsed, unemployment among these older men
remains high in areas which had high unemployment in 1960. Second,
there are clear indications that the greatest incidence of unemployment
during the survey week is among men with the most unemployment experience
during 1965. Third, in some instances it appears that an out-of-the-
labor-force measure, instead of a measure of unemployment, tekes on the
expected relationship with an independent variasble (e.g., age). This
suggests that some characteristics of men at the margin of the labor
force are hard to distinguish, and that, particularly among older men,
the path out of the labor force often passes through an unemployment
experience.

Similar to our findings on labor market participation, differences
between the occupational distribution of whites and blacks, and variables
related to occupation, can account for much of the greater incidence of
unemployment among blacks than among whites. A greater proportion of
whites are in white collar occupations where, for both whites and blacks,
unemployment experience is much less than among blue collar workers.

We can explain some of the differences in the incidence of unemployment
between whites and blacks by recourse to inter-color differences in
education, health, family status, and financial resources; but our

preliminary analysis suggests that much of the explenation still remains
to be made.
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Chapter 5%
MOBILITY AND JOB ATTACHMENT

Most of the dynamics on the supply side of the labor market can be
subsumed under the general heading of labor mobility. In conventional
economic theory, labor mobility refers to the propensity of workers to
change jobs in response to the perception of more attractive alternatives.
The theory assumes that workers are mobile in this sense, i.e., that
they are responsive to differentials in "net economic advantage,"
especially wage differentials. Since wage differentials signify the
relative social importance of different jobs as measured by the market,
when workers move in the direction of higher paying jobs they are moving
from work situations where they are contributing relatively less to the
social product to those in which they are contributing relatively more.
In other words, mobility is the process through which a competitive labor
market achieves an optimum allocation of human resources at the same time
that it permits the individual to maximize his own well-being.

The term mobility is also frequently used to refer to the actual
movement of workers among jobs rather than to their propensity to move.
Most empirical date on "mobility" are in terms of actual job movement,
and researchers have frequently inferred a propensity to move from the
fact of job movement, but this involves some obvious dangers. For one
thing, actual shifts from one job to another may be involuntary as well
as voluntary, and propensity has no relevance to the former. Moreover,
propensities to move may exist without any resulting movement if alter-
native job opportunities do not exist.

Whether labor mobility is used in the sense of propensity to move
or in the sense of actual job movement, it embraces a number of different
types of job change. Interfirm mobility refers simply to a change of
employers. Occupational mobility relates to change of occupation, and
industrial mobility to change of industry. Geographic mobility of labor
conceptually, refers to a change of job that necessitates a change of
residence: a move, in other words, from one local labor market area to
another. These types of moves are clearly not mutually exclusive. A
given job change may involve all four, as, for instance, when a salesman
in a hardware store in Clicago takes a job as a shipping clerk in a tire

*¥This chapter was written by Herbert S. Parnes.

112

WA TR TR U T ST R R T T TR TR A e T



manufacturing firm in Akron. Finally, the terms labor force mobility
and employment mobility have frequently been used to refer to shifts into
and out of the labor force and between employment and unemployment. It
is thus apparent that mobility is a concept sufficiently broad to embrace
all of the processes whereby the supply of labor can accommodate itself
to changes in the level and composition of demend for labor.l

What has been said thus far testifies to the importance of mobility
in understanding the process of labor allocation. There are other
contexts, however, in which mobility measures are important. For one
thing, they are a means of summarizing the work histories of individuals.
Persons with strong and stable attachments to particuler employers,
occupations, or geographic areas can be differentiated from those who
have made frequent moves. Individuals who have moved up the occupational
hierarchy during their working lives can be differentiated from those
who have remained at substantially the same level or have moved downward.
This concept of vertical mobility is of especial interest to the sociolo-
gist, since its extent and character provide a basis for studying social
stratification. :

From one point of view, it would be no exaggeration to say that our
longitudinal study is exclusively an analysis of the mobility of the
cohort of men under consideration, for the major contribution of the
longitudinal analysis will be to permit the description of all changes
in the status of a given set of individuals that occur over the five-year
period. We shall be interested in uncovering the environmentel and
personal "causes" of these changes as well as their consequences for the
well-being of the individuel and his family.

The purpose of the present chapter is to set a backdrop for that
analysis by exploring some of the mobility characteristics of the men on
the basis of information we have already collected on their previous
work experience and their reactions to their current jobs. First we
examine the occupational change during their careers by comparing the
type of work they currently do with that of their first full-time job,
the longest job of their career, and the occupation they enjoyed most.
Next, we focus attention on the extent of geographic movement, comparing
the locations of first and current jobs. A crude measure of past inter-
firm mobility is then provided by examining length of service of employed
workers in their current jobs. Finally, the major portion of the chapter
is devoted to the explication of a model for explaining strength of
attachment to current job and to testing that model on the basis of some
of the attitudinal date that have been collected in the initial survey.

1 TFor a fuller treatment of the concept and types of mobility,
see Herbert S. Parnes, "labor Force: Markets and Mobility," International
Encyclopedia of the Social Sciences (New York: The Macmillan Company and
The Free Press, 1968) Vol. 8, pp. 481-86.
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I.

Proportion of Careers Served in Selected Jobs

Defining a "job" as a continuous period of service with an employer,
we asked our sample of men to tell us about three jobs in which they
served: their current one (or most recent, in the case of those currently
unemployed or out of the labor force); the first one in which they served
at least a month after leaving school; and the one which they had held
the longest.2 The duration of each of these jobs has been expressed as
8 percentage of the individual's total potential labor force exposure,
i.e., the total period of time since starting first job.

On the basis of these data, it appears that a significant minority
of men between the ages of 45 and 59 have served over half of their
working lives for their present employer or in their present self-employed
status (Table 5.1). This proportion is over two-fifths in the case of
white men and over a third in the case of the blacks. As meny as a tenth
of the whites and 7 percent of the blacks have spent their entire careers
in one job. At the other extreme, a fifth of all white men and a fourth
of the blacks have spent less than a tenth of their careers with their
current employers.

In marked contrast to the long tenure in current job, relatively
few men served for extended periods in their first job after leaving
school. Only slightly over a fifth of the whites and about a fourth of
the blacks spent as much as 25 percent of their total working lives to
date in their first job. These proportions, it is to be noted, include
those for whom the first and current job are the same. It is noteworthy
that blacks spent relatively longer periods with their first employers
than did whites.

Where tenure with current employer was short (less than five years),
information was obtained also about the previous job. Typically, this
was of relatively short duration, accounting for less than 10 percent of
entire work career in about half the cases of both white and black men.

For approximately three-fourths of both color groups, the longest
job of career was one of the three jobs already described (most frequently
the current one). The longest job accounted for over half the individual's
work career in the case of a majority of the whites and almost a half of

2 The longest job, of course, might have been the first or the
current job; or all three might have been the same. In addition to
these three jobs, men who had started their current (or most recent) job
later than 1960 were also asked about the job held immediately prior
thereto.
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Duration of Current, First, and Longest Job(l) as Percent

Table 5.1
of Total Iabor Force Exposure: Men U5-59 Years of Age
with Work Experience, by Color
(Percentage distribution)
fr—
Percent of WHITES l BLACKS
total labor Current | First] Iongest] Current]First | Longest
force exposure(z) job 1 Job job job job Job
-
100 10 10 10 7 7 7
75-99.9 1k 1 16 9 2 12
50-T4.9 20 3 28 22 3 27
25-49.9 20 8 32 22 13 35
10-24.9 15 21 11 13 26 1k
Iess than 10 20 58 4 27 50 5
Total percent 100 100 100 100 100 100
Total number
(thousands) 13,608 13,608} 13,608 | 1,400 |1,400 | 1,400
-

(1) Job defined as continuous period of affiliation with a given em-

ployer.

most recent job held.
worked at least one month after leaving school.

For men unemployed or out of labor force, "current jo " is
First job is first job at which individual

longest job is one
at which individual worked longest during entire career.

(2) 1Iabor force exposure is total perind of time between leaving
school and time of survey.
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the blacks. It is clear that the information that has been obtained in
the survey covers a very substantial part of the total work experience
of the men under consideration.

I1.

Occupational Change During Work Career

Net Occupational Shifts

As might be expected, there is considerable occupational movement
between the beginmning of a man's work career and the time he reaches his
late forties and his fifties. The net mobility beiween first and current
jobs of our age cohort of males is shown in Table 5.2. A substantial
net increase in white collar employment and a substantial decline in
farm work occurs over the course of the work careers of men 45 to 59
years of age; but not all of the components of these very broad cate-
gories show the same tendencies. Within white collar work, it is the
managerial, proprietary, and professional occupations that have grown,
while clerical and sales occupations have declined. In the farm category,
it is the laborer group that has experienced the drastic decline, while
farm managers and proprietors have actually shown a small net increase.
While there has been little net change in the blue collar category as
a whole, fairly substantial offsetting changes have occurred in the

constituent occupation groups: craftsmen have increased substantially,
while operatives and laborers have decreased.

This pattern of occupational change reflects two factors: (1) the
changing occupational structure of the economy since the 1920's and
1930's when the men under consideration first entered the labor force
and (2) the kinds of occupational progression one would expect as careers
unfold. The latter of these two influences has been much the more
powerful, since only the increase in professional workers and the decrease
in farm and nonfarm laborers are basically consistent with long-run
trends in occupational structure.3 Thus, farmers and farm managers show
a slight increase in relative importance within this age group despite
a substantial decline in the economy as a whole. While clerical workers
and operatives have grown in relation to the total male labor force since
these men took their first jobs, fewer of them are in those occupations
now than then. Conversely, many more have moved into self employment
or managerial positions and into craft jobs than can be explained by

3 See Seymour L. Wolfbein, Employment and Unemployment in the
United States (Chicago: Science Research Associates, Inc., 1964),
pp. 194, 19¢.
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Table 5.2 Major Occupation Group of First, Current, and Longest Job: (1)

Men 45-59 Years of Age with Work Experience, by Color

(Percentage distribution)

Major WHITES BLACKS
occupation -
group Current | First | Longest Current First Longest
Job Job Job job Jjob job
White collar 39 27 35 1L 8 12
Professional and
technical 11 8 11 4 3 3
Nonfarm managers
and proprietors 18 2 14 L 1 3
Clerical 5 10 6 5 2 5
Sales 5 6 5 1l 2 1l
Blue collar L7 46 48 60 43 62 |
Craftsmen and
foremen 25 8 25 13 4 13
Operatives 17 25 20 26 20 30
Nonfarm laborers 5 13 L 21 18 20
Service 6 L L 15 11 11 |
Farmers and farm
managers 7 L 9 N N 7
Farm laborers 2 19 2 6 33 7
Total percent 100 100 100 100 100 100
Total number
(thousands) 13,608 }2.3,608 13,608 1,400 1,400 1,400

(1)See note 1, Table 5.1.
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changes in the overall relative importance of these occupations. These
findings correspond closely to those of 8 recent study of occupational
mobility among all men 20-6l4 years of age, which concluded that clerks,
retail salesmep, operatives, and laborers are distinctively entry occupa-
tiouns for men.

It is important to note that although the pattern of movement that
has been described portrays rather faithfully the careers of whites, the
pattern for black men differs substantially in several respects. Perhaps
the best way to summarize the differences is to observe that, by and
large, net movements out of lower-status and into higher-status occupa-
tions are less pronounced among blacks than whites, and in some cases do
not occur at all. The major exception to this generalization is in the
case of farm laborers, where the decline is 27 percentage points between
the first and current jobs of black men as compared with 17 percentege
points for the whites. However, while there was a net exodus of white
men from the nlerical, operative, and nonfarm labor occupations between
first and current job, there were net inflows into these categories in
the case of blacks. Moreover, inflows into professional, menagerial,
and craft occupations were much smeller for the blacks than the whites,
despite the fact that the former had smaller proportions in these cate-
gories at the beginning of their careers than the whites.

One can put all this another way by noting that the occupational
differences between whites and blacks are greater in their current jobs
than at the begimning of their careers. The sum of deviations between
the two percentage distributions is 53 percentage points in the case of
first job and 78 percentage points in the case of current job. At the
beginning of his career, a white man was two-and-a-half times as likely
as a black man to be in a professional or menagerial job; by the time of
the survey, the probabilities had become almost three-and-a-half to one.
The proportion of blacks who were farm or nonfarm laborers in their first
jobs was 1.6 times as great as thet of whites. In curvent jobs, blacks
were four times as likely as whites to be laborers.

Tt thus appears that the disadvantage in occupational status that
black men experience relative to whites at the beginning of their
careers becomes even more pronounced as the careers of the two groups

L  Peter M. Blau and Otis Dudley Duncan, The American Occupational
Structure (New York: John Wiley and Sons, Inc., 1967), p. 51. This
conclusion is based on the fact that the number of men whose first jobs
were in these categories "exceeds both the number whose fathers and the

mmber who themselves worked in them in later career stages."
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unfold.? Blau and Duncen have established that "being a Negro in the
United States has independent disadvantageous consequences for several

of the factors that directly affect occupational success.”"® Since thiu

is true, it is not surprising that the effects of whatever factors produce
these differences (e.g.,discriminatic.:) should be cumulative over a
lifetime.

Gross Occupational Shifts

The net change in occupational distribution between first and
current job naturally understates considerably the number of individuals
who have moved from one category to another between the beginning of
their work cureer and the present. Computations based on data in Table
5.2 indicate that the net change in the occupational distribution of
each color group could have been produced by moves of about 5.% million
white men and 400 thousand blacks from one major occupation group to
enother; actually, almost twice as many white men (10.2 million) and
fwo-and-a-half times as many blacks (1 million) are in different ma,jor
occupation groups from those in which they began their careers (computed
from Teble 5.3).

Overall, 23 percent of white men are in the same major occupation
group in which they served in their first job. This proportion varies
widely, of course, depending upon the occupation of the first job.

Almost two-thirds of those who began as professional or technical workers,
over half of the menagers or proprietors, and over two-fifths of the
craftsmen and farm managers are now in the same category. At the other
extreme, less than a tenth of those who started their careers as farm

or nonfarm laborers and under a fifth of the clerical, sales, and service
workers have remained in the same broad occupation groups.

While there are examples of virtually all possible interoccupation
group changes, some are much more likely than others. To take one of
the most extreme exemples, white men who started as professionals have
moved into every occupation category except farm laborers (although the
number moving into the nonfarm laborer category is so small that it
rounds to O percent in Teble 5.3). However, most of the movers from the
professional category have gone into other white collar jobs, primarily
menagers and proprietors. Only one in eight of the total original groud
has moved out of white collar employment. Similarly, white nonfarm

5 See Blau and Duncan, op. cit., p. 209: ", ..even when the lower
social origin, education, and first occupation of Negroes have been taken
into account, their occupational achievement is still far inferior to
that of whites."

6 Blau and Duncan, loc. cit. Emphasis added.
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menagers and proprietors have tended either to remain in the same cate-

gory (54 percent) or to become professionals (13 percent) or craftsmen

(15 percent). No other occupational destination accounts for as meny as
a tenth of those who began in this category.

At the other extreme, not as maeny as & fourth of the white men who
began as service workers are in any single category now (including
service). The largest component are those who shifted to semi-skilled
manual work (23 percent), but at least a tenth have ended up as craftsmen
(18 percent), managers or proprietors (16 percent), professional or
technical workers (10 percent), and clerical or sales workers (13 percent).

The pattern displayed by the almost one-fourth of the white men who
started as farm workers deserves mention. Substantial numbers (43 per-
cent) of those who began as farmers or farm managers have remained in
that occupational category, and an almost equal proportion has gone into
skilled (18 percent) and semi-skilled manual work (12 percent) or have
become nonfarm mensgers or proprietors (9 percent). Farm laborers, on
the other hand, were much less likely to remain in the same category
(7 percent); most of them (55 percent) moved into the same three cate-
gories that absorbed the farmers who changed occupational categories,
but alwost a fifth remained in agriculture as farmers or farm mansgers.

Comparison of the gross occupational shifts of white and black men
reinforces and makes more explicit the conclusions derived from data on
net shiftts. It will be observed in Table 5.3 that the types of occupa-
tional changes made by the blacks are ostensibly less desirable than
those of the whites. Take thcse who began their careers as operatives
as an example. Among whites, one-fifth moved into either professional,
managerial,or proprietary status, while this was true of less than
one-tenth of the blacks. On the other hand, less than & third of the
whites either remained operatives or moved into the nonfarm leborer
category, in contrast to over half of the blacks. Comparable relation-
ships prevail for each occupation-of-origin category. An easy but
very rough way of making this comparison is to note, for each occupation
of origin, the percentages lying to the right of the heavy diagonal.
The cells in the diagonal, of course, represent the proportion of men
in each category of origin who currently are in the same occupation
group. If the categories are assumed to be arranged very roughly in
order of their relative desirability, cells to the right of the diagonal
represent proportions of men who have moved into less desirable occupa-
tions and those to the left, those who have moved into more desirable
occupations. It will be seen that in every row except that for service
workers, the sum of the percentages to the right of the diagonal is
higher for blacks than for whites.
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Table 5.4 presents the data of Table 5.3 in a different and somewhat
more revealing manner.! In order to highlight the extent to which
current and first occupations depart from a purely random relationship,
the percentages in each column of Table 5.3 are divided by the ccrrespond-
ing percentages in the "total" row. In the actual computations, unrounded
percentages have been used. The purpose and effect of doing this are
best explzined by an illustration. According to Taeble 5.3, white men in
sales occupations at the beginning of their careers are more likely to
have moved into craft occupations (18 percent) than to have remained in
sales (16 percent) While this is true in an absolute sense, it ignores
the fact that men in the relevant age category who are in craft occupa-
tions outnumber those in sales by a 5-to-1l ratio (25 percent versus 5
percent). Thus, if there were only a random relationship between initial
and current occupation, one would have expected 25 percent of the salesmen
to have shifted to craft occupations and only 5 percent to have remained
in sales. In other words, a random situation would be one in which every
row of figures would*be identical to the "total" row. By dividing *he
"total" percentage into that for a given cell, a ratio is obtained which
indicates whether movement between the two occupations is greater (more
than 1.0) or less (under 1.0) than what would be expected on the basis
of random movement only. In our example, this ratio for salesmen who
remain in the occupation is 3.0, in contrast with 0.8 for those who move
into craft occupations. A literal interpretation would be that white
men 45 to 59 years of age whose first job was in sales are three times
as likely as all white men of that age to be in sales jobs today. On
the other hand, they are only four-fiftths as llkely as the total group
to be in craft occupations.

On the busis of these data, the influence of initial occupation is
perceived to be more pronounced. In the case of white men, the cell in
the diagonal in every instance, contains a larger value, and generally
substantially so, than all the other cells of the same row. In the case
of black men, there are only a few exceptions. The barrier between
white collar and blue collar occupations is also more evident in these
data. Note that in the case of white men, of the 16 cells relating
white collar occupations of origin to white collar occupations of
destination, only three have values under 1.0. Of the 2L cells relating
white collar occupations of origin to all other types of occupationms,
none shows a ratio as high as 1.0, and only seven have a ratio over 0.5.
When blue collar occupations are considered, the nine cells relsating
these to themselves contain seven values in excess of 1.0; but the 12
cells relating them to white collar occupations contain only five with
velues that high.

7 This method of analysis has been suggested by the work of Blau
and Duncan, op. cit., pp. 29-38.
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Perhaps bzcause of the heterogeneity of the service occupations,
men whose first job was in that category come closer than those in any
other to being distributed randomly today. The ratio ranges between
3,0 for those currently in the same occupational category to 0.2 for
those who are farmers and 0.0 for those who are farm laborers. But in
five of the remaining seven categories, the ratio departs from unity by
not more than 0.2 and in none of them by more than O.L.

Table 5.5 examines the sane data from yet another point of view,
showing for each occupational category of present job the percentage of
men recruited from each occupation-of-origin category. The most closed
occupational categories have been the farm occupations because of their
declining irportance. In the case of both whites and blacks, less than
one-fourth of men who are currently farmers or farm laborers were
recruited from initial jobs outside of agriculture. For quite different
reasons, professional occupations are also relatively "closed," over
two-fifths of the present incumbents having started their careers in the
same major category. At the other extreme, the nonfarm manager and
proprietor category has been the most "open." Over 90 percent of both
blacks and whites currently in that category have entered it from other
occupational groups.

The foregoing evidence points to a very substantial amount of
movement among occupations during the work careers of the men under
consideration. Three-fourths of them, irrespective of color, are in
different major occupation groups from those of their first jobs. While
short-distance moves along the socio-economic hierarchy of jobs are more
prevalent than long-distance changes, the latter are by no mesns uncommon.
For both color groups combined, about three-tenths (28 percent) of those
who started as blue collar workers are now in white collar jobs; about
a fourth (24 percent) of those who began as white collar workers have
ended in blue collar occupations. Of those originally in agriculture,
half (51 percent) are now in blue collar work and one-seventh (14 percent)
in white collar jobs.

These are substantial changes, and testify to a very considerable
amount of flexibility and adaptability of the human resource. The data
also suggest that the prediction that the youth of today must be preparei
to hold several different types of jobs in his lifetime does not represent
a completely novel situation. Although the types of job changes have
almost certainly been different from those that will be required in the
future, the fact is that the typical father of today's youth has also
experienced major occupational change during his work career.

Change in Socioeconomic Status

Another way of describing the pattern of occupational change during
the careers of our cohort of men is by the extent of vertical movement--
i.e., whether they have moved up or down the occupational ladder, or
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have remained at substantially the same level. 1In this context, the
occupations that comprise the world of work are conceived to be suscep-
tible to hierarchical arrangement .according to the status they confer

upon their incumbents. The relative status of occupations has been
measured in different ways: sometimes by having samples of the population
rank the prestige of different occupations, and sometimes by means of

scores representing a composite index of the av grage income and educational
attainment of workers in different occupations. As might be expected,
there is a close correlation between the ratings of occupations based

upon each of these criteria.

For our purposes, we use the Duncan socioeconomic index of occupa-
tions, which assigns a two-digit status score tc each three-digit
occupational category in the Census classification scheme, The Duncan
scores range from O to 96, and reflect for each occupation (1) the
proportion of male workers in 1950 with educational attainment of four
years of high school or more, and, (2) the proportion of males with
incomes of $3,500 or more in 1949.9 Illustrative of the relation
between the index score and occupation are the following examples of
three-digit occupations for each ten-point interval of the Duncan index:

0- 9 Jjanitors and sextons; construction laborers

10-19 taxicab drivers and chauffeurs; carpenters

20-29 welders and flame cutters; plasterers

30-39 proprietors, gasoline service stations; salesmen and sales
clerks, retail trade

40-49 airplane mechanics and repairmen; policemen and detectlves,
government

50-59 railroad conductors; clergymen

60-69 salesmen, manufacturing; draftsmen

70-79 salaried managers, wholesale trade; chemisths

80-89 pharmicists; aeronautical engineers

90-96 chemical engineers; physicians

In classifying changes between first and current job, we have used
the first digit of the Duncan index as the criterion. Movement from a
lower to a higher first digit score is designated as upward mobility;
from a higher to a lower first digit as downward mobility; from one job
to another with the same first digit score as lateral mobility. A final
category consists of those who have not been occupationally mobile at all;
that is, whose first and current job are in the same three-digit occupa-
tional category.

8 Blau and Duncan, op. cit., pp. 118-19.

9 See Otis Dudley Duncan, "A Socioeconomic Index for All Occupa-
tions," in Albert J. Reiss, Jr., and others, Occupations and Social Status
(New York: Free Press of Glencoe, 1961), pp. 109-38; Blau and Duncan,
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Before examining and attempting to interpret the data, it is well

to reflect for a moment on the statistical and logical problems involved.
Tt is clear that the probability of an upward (or downward) move depends

to an important degree on the occupation in which one begins. To be more
specific, men whose first jobs have Duncan scores of 90 or better cannot
possibly move up (given the measurement method used here); those with
scores of 0-9 cannot be registered as being downwardly mobile. It can
be predicted with considerable assurance, therefore, that the latter
group will include larger proportions of upwardly mobile men than the
former. In examining the relationship of vertical mobility to possible
explanatory variables, this tendency of "regression toward the mean"
must be kept in mind: if occupational change were completely random,
disproportionately large numbers of those who start in high-status Jjobs
will move down, and disproportionately large numbers of those who start
in low-status jobs will move up.

Table 5.6  Occupational Mobility between First and Current Job: (%)
Males L45-59 with Work Experience, by Color

(Percentage distribution)

Type of mobility(2) WHITES BLACKS TOTAL
Same 3-digit occupation 13 1h 13
Upward o7 L1 55
Iateral 15 23 16
Dovnward 15 22 16

Total percent 100 100 100

Total number (thousands)| 13,608 1,k00 15,008

(1) See note 1, Table 5.1.
(2) See text for definitions of types of mobility.

Only about an eighth of all men 45 to 59 are serving in the same
occupation in which they began their work careers (Table 5.6). Almost
three-fifths have moved into occupations with higher socioeconomic
status. The remaining three-tenths are equally divided between those
who slipped down and those who moved laterally, but there are rather
pronounced differences between whites and blacks. The latter are
considerably less likely than the whites to have moved up (41 percent
versus 57 percent). Iarger proportions of them than of whitez have
moved downward (22 percent versus 15 percent), and they have also been
more likely than whites to have moved laterally. These differences
between white and black men are the more significant in view of the
"regression toward the mean" phenomenon. Were upward movement random
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with respect to color, one would expect more blacks than whites to be
upwardly mobile because of their lower starting positions. Actually,
exactly the opposite relationship prevails. This reinforces our earlier
conclusion that the disadventages relative to whites with which black
men began their working lives have become more pronounced during their
working careers.

Table 5.7 shows the proportion of men who have remained in the same
occupation and the proportion who have moved upward classified by the
major occupation group of their first job. Several rather interesting
relationships are evident. First, the "regression toward the mean" '
phenomenon is clearly illustrated by the fact that men of both colors
who started as nonfarm laborers have the highest incidence of upward
mobility and those who started as professionals or managers the lowest.

Second , consistent with our earlier interpretation of differences
in vertical mobility between the two color groups, the differences between
whites and blacks are more pronounced when initial occupation is controlled
than when overall percentages are used. On the basis of total figures,
the probability of upward movement by whites is about two-fifths greater
than for blacks. However, the only occupational categories for which the
difference in probabilities is this small are service workers, craftsmen,
and clerical workers. In many cases (e.g., professionals, managers, sales-
men , operatives, and farm managers) the proportion of upwardly mobile
is about twice as great among white men as among black men. The
smallest difference is among craftsmen, where 48 percent of the blacks
and 51 percent of the whites moved up.

Third, the likelihood of an individual's remaining in the specific
occupation of his first job varies very considerably from one major
occupation group to another. At one extreme, over two-fifths of the
white mep whose first jobs were as professional workers or managers
(fexrm and nonfarm) were in the same three-digit occupation at the time
of the survey. At the other extreme, less than 10 percent of those who
started as clerical workers, operatives, service workers, and leborers,
were in the same specific occupation when surveyed.

Best Occupational Assignment

Based on their own evaluations of the various types of work they
have done, most men 45 to 59 years of age are currently serving in the
best occupational assignment of their careers. This is true of about
two-thirds of the whites and almost three-fifths of the blacks (Table 5.8).
There are variations in the proportion depending on the majoir occupsation
group of current job. By and large, the proportion of individuals whose
current job is the best of their career varies directly with occupational
level. For example, among whites it is four-fifths for professionals
but only about two-fifths for nonfarm leborers. Among both color groups,
farm workers are somewhat more likely than corresponding levels of nonfarm
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Table 5.7 Proportion of Men Remaining in Same Occupation and Proportion Experiencing
Upward Mobility between First and Current Job, by Major Occupation Group of
First Job: Men 45-59 Years of Age with Work Experience, by Color

WHITES BLACKS
Ma jor
occupation group Total Percent Percent Total Percent ! Percent
of first number in same upwardly number in same upwardly
Job (thousands) | occupation | mobile (thousands) | occupation | mobile
White collar 3,62U 21 4 114 25 19
Professional and
technical 1,079 uy 15 y3 y3 T
Nonfarm managers
and proprietors 309 50 15 14 11 0
Clerical 1,366 3 62 32 8 43
Sales - 870 ~ 10 49 25 23 22
Elue collar 6,065 9 65 579 14 43
Craftsmen and
foremen 1,069 18 51 58 14 48
Operatives 3,269 8 59 272 11 31
Nonfarm laborers 1,727 T 84 249 18 55
Service 471 6 63 151 11 56
Farmers and farm
managers 570 42 27 59 28 12
Farm laborers 2,474 4 64 Uuy6 11 43
Total or average 13,608 13 57 1,400 14 o
i

(1) census 3-digit occupation,
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workers (managers and laborers) to regard their current occupational
_assignment as the best they have ever had.

Very rarely does the worker regerd his first occupational assignment
as the best of his career (less than 5 percent of both whites and blacks). .
Moreover, he regards his longest job as his best only about half as
frequently as some job other than longest, current,or first job. From
one point of view this is a heartening finding, for it suggests that when
the worker is not now in his preferred occupation, it is not typically
a result of his having slipped down from an assignment that has consti-
tuted a career. More frequently, it is simply that a probably varied
work experience has included an occupation that he regards as more
attractive than the one currently held. This tends to be even more
pronounced in the case of blacks than of the whites.

This interpretation is substantiated by the data in Table 5.9. Of
those men whose current occupation is the best of their career, large
majorities (four-fifths of the whites and three-fourths of the blacks)
have served in such occupations at least ten years during their careers
and sbout half have spent at least 20 years in them. But of those whose
best occupation was any other than the current job, over half of both
color groups served in that occupation under ten years and over 30 percent
for less than five years.

Although not shown in the tables, it is interesting to note that of
men currently in other than their preferred occupations, about two-fifths
left that preferred occupation prior to age 35. The proportion is higher
emong the blacks then among the whites (46 versus 39 percent). Although
most men, understandably, would like now to be in the occupation they
have liked best, as many as a fourth of both the whites and the blacks
would not, most frequently because they regard the occupation as no
longer suitable.

While there is a positive relationship between men's evaluations
of their first and current jobs and the relative socioeconomic status of
these jobs, the relationship is surprisingly weak. For example, of the
white men who singled out their first occupation as the best of their
career, about half were in jobs of higher socloeconomic status currently
(Teble 5.10). While it is true that this proportion is somewhat lower
than for the group who regard their present job as the best of their
career (51 percent versus 58 percent), it is nevertheless surprisingly
high. Moreover, fully an eighth of those who name their current job as
best have actually moved down the occupational ladder since their first
job. Similar patterns exist among the black men., The criteria in terms
of which men eveluate the desirability of working in different occupations
appear not always to be reflected in the Duncan index.
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Table 5.9 Best Occupational Assignment of Career, by Cumulative Length of Service in
Men U45-59 Years of Age with Work Experience, by Color

that Occupation:

(Percentage distribution)

Cumulative WHITES BLACKS

service in

best occupatiun Same as Other than Total Same as Other than Total
(years) current current current current

Less than 1 2 4 2 3 7 4

1-4 T 27 14 10 31 18

5-9 9 22 13 12 22 16

10-19 28 24 26 28 24 26

20 or more 54 23 Ly 47 16 34
Total percent 100 100 100 100 100 100
Total number 9,108 4,328 13,608 792 576 1,400

(thousands)

Table 5.10 Type of Occupational Mobillty Between First and Current Job, by Favorite

Occupational Assignment of Career:

Experience, by Color

(Percentage distribution)

Men 45-59 Years of Age with Work

Type of Current or Longest First Other
mobility last Job Job Job Job Total
WHITES
Same 3-digit occupation 16 5 0 9 13
Upward 58 54 51 54 57
Lateral 14 20 21 18 15
Downward 13 21 28 18 15
Total percent 100 100 100 100 100
Total number (thousands)| 9,108 1,411 413 2,504 13,608
BI:-ACKS
Same 3-digit occupation 18 6 0 12 14
Upward 43 34 b2 4o 41
Lateral 23 27 27 20 23
Downward 16 33 30 28 22
Total percent 100 100 100 100 100
Total number (thousands) 792 177 56 343 1,400,




III.

Geographic Movement

One means of measuring the extent of geographic mobility among the
men covered by our survey is to compare the location of their first jobs
with their current residence. On this basis, exactly half of all white
men 45 to 59 have been geographically mobile (Teble 5.11). This is the
proportion who currently do not reside in the same county or SMSA as that
in which their first job was located. The corresponding proportion among
black men is almost three-fifths.l0 The greater mobility of the blacks
in this age group of males is attributable to the greater frequency of
long-distance moves among them than among whites. Equal proportions of
both groups (one-fifth) moved between counties within a state, but
relatively more blacks than whites moved from one state to another (37
percent versus 27 percent).

These findings are not inconsistent with the very substantial
evidence that black men have in recent years been less geographically
mobile than whites. A recent study of geographic mobility based on a
national sample of heads of households reported smaller proportions of
blacks than of whites 35 or more years of age who had changed area of
residence during the previous five years.ll Moreover, the annual surveys
by the Bureau of the Census since 1 have consistently shown lower
intercounty migration rates for blacks than for whites.l2 '

The explanation of the apparent difference between these findings
and our own lies in the fact that "mobility" in the present study is
measured by comparing residence at the beginning and end of a period
that is at least 25 years for almost all of the men in the age group,
in contrast to the five-year and one-year periods used in the other
studies cited. This has two consequences, both of which operate in the

10 A recent study of geographic mobility reports that 57 percent
of all heads of households live in different labor market areas today
from that in which they resided upon leaving high school. John B.
Lansing and Eva Mueller, The Geographic Mobility of Labor (Ann Arbor:
University of Michigan Survey Research Center, 1967), p. 17.

11 TIbid., pp. 48-49,

12 U.S. Bureau of the Census, Current Population Reports, Series
P-20, No. 156, December 9, 1966, p. 1.
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seme direction. In the first place, the longer the time period over
which comparison is made between initial and terminal residence, the
more multiple moves that will ke ignored, and there is evidence that
white people make moves more frequently than do black people.13 Second,
the time period covered by the present study includes World War II, when
the geographic mobility of blacks was substantially higher than before
or since, both absolutely and relative to that of whites. 14 Annther
illustration of the effects of the time period covered and the definition
of mobility on the measure of relative mobilities of blacks and whites
is provided by our data on length of residence in county (Table 5.12).
Tt will be noted that whether blacks or whites are more mobile on the
basis of these data depends on the time period used as the criterion.
Identical proportions of each (22 percent) have lived all their lives in
the county (or metropolitan area) of current residence. However, within
the past 20 years, relatively more whites than blacks moved into the
areas in which they currently live (43 percent versus 26 percent).

Table 5.12 Iength of Residence in County or SMSA: Empldyed‘Men
45-59 Years of Age, by Color

(Percentage distribution)

Length of residence (years) WHITES BLACKS TOTAL
Less than 1 2 2 2
1-k4 9 L 8
5-9 10 " 10
10-19 22 16 22
20 or more, but less than

all of life 35 52 37
All of life , 22 22 22

Total percent 100 100 100

Total number (thousands) 12,655 1,240 13,895

Occupation and Geographic Movement

The incidence of geographic movement between first job ~nd the time
of the survey is, with a few exceptions, remarkably independent of the
occupation of both first and current job (Tables 5.11 and 5.12?% Among

13 Lansing and Mueller, op. cit., p. 270.

14 Ibid., p. 26k.
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white men, the proportion whose first jobs were in the same county as

.current residence ranges between 51 and 55 percent for all except those

whose first jobs were as laborers (47 percent), service workers (47 per-
cent), farmers and farm managers (67 percent), and farm laborers (41 per-
cent). While the lower-than-average mobility of farmers and the higher-
than-average mobility of farm laborers was anticipated, it is surprising
that those who began their careers as nonfarm laborers should lLiave been
more geographically mobile than those who began as professionals, since
the latter occupation group has generally been found to be among the
most mobile geographically.15 What may be true is that the greater
mobility that has generally been measured for professionals is attributable
to repeated moves by certain subsets of the category, but that. the
proportion of the group which makes no change during the entiire work
career is not much different than for other occupation groups.

Our sample is large enough for reliable estimates only for those
black men who started out as blue collar, service, and farm workers. Of
these, craftsmen and farmers and farm managers were least mobile, while
farm and nonfarm laborers were most mobile. It is noteworthy that
between a fourth and a third of the men in the blue collar and service
occupational categories moved from one geographic division of the United
States to another. The corresponding proportion of whites was not as
high as one-fifth in any occupational category.

When the men are classified by current, rather than first occupation,
there seems to be even less variation in geographic mobility (Table 5.13).
Among whites, the proportion whose first job and current residence are
in the same county ranges between 46 and 50 percent for all occupations except
service workers (43 percent), farmers and farm managers (75 percent),
and farm laborers (39 percent). Among black men, there is more variation.
Clerical workers show less mobility than other white collar occupations.
Among the blue collar workers, mobility is inversely related to skill
level. Farmers and farm managers have the lowest mobility rates, and
farm laborers, unlike their white counterparts, have had much lower than
average mobility.

Geographic and Occupational Movement

There is a fairly clear positive relationship between geographic
and occupational movement since entrance into the labor market (Table
5.14). Those who have been geographically immobile are more likely to
have remained in the same specific (three-digit) occupation and less
likely to have been upwardly mobile occupationally than those who have
changed county of residence since entering the lsbor market.

15 Herbert S. Parnes, Research on ILabor Mobility (New York: Social

Science Research Council, 1954), pp. 83-85; Lansing and Mueller, op.cit.,
p. 50.
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Among whites, for instance, only half of those who remained in the
same county moved up occupationally, as compared with over three-fifths
of those who changed county or state of residence.l® On the other hand,
almost & fifth of the geographically immobile, as contrasted with well
under a tenth of the mobile, had remained in the same specific occupation.

Among black men, the pattern is slightly different. ILike the whites,
the geographically immobile blacks were mach more likely than those who
moved to remain in the same occupation. Yet geographic movement is
associated with upward occupational mobility only when the geographic
move is a substantial one (between geographic divisions). Blacks who
moved across division lines, i.e., primarily from South to North, were
more likely to have experienced upward mobility than those who remained
in the same county, those who changed counties within a state, and those
who made interstate moves within a division. Among the latter three
categories, there was no difference in the degree of upward mobility.
However, there is some evidence that the black man who was geogrephically
mobile ran a slightly greater risk than his non-mobile counterpart of
slipping down the occupational ladder. The proportion experiencing
dovnward mobility is under a fifth of those who remained in the same
county, but about a fourth of those who made some kind of geographic move .17

Without controlling for first occupation, it is not possible to be
certain that migration has had an independent effect on occupational
movement. For example, we know that persons whose first jobs were low
in the occupational hierarchy (e.g., laborers) were somewhat more likely
to move geographically than those higher up (e.g., professionals), and
upward mobility is more characteristic of the former than the latter,
irrespective of migrant status. Nevertheless, a very careful recent
analysis of the relation between migration and vertical mobility for all
males 20 to 64 concluded that

16 Actually, those whose first jobs were abroad had the smzllest
proportion of upwardly mobile men (L& percent).

17 It should be noted that moves from South to North may very well
represent economic improvement even when the Duncan index registers a
downwerd move, because the index is based on national average income and
educational attainment data. A black minister in a rural area of the
South who becomes a semiskilled operative in & Detroit automobile factory
has probably moved up in terms of income despite the fact that the
Duncan index would register downward mobility.
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Whether migration between regions or between communities 1s
examined; whether migration since birth or only after adoles-
cence is considered; whether migrants are compared to non-
migrants within ethnic-nativity groups or without employing
these controls; whether education and first job are held
constant; and whether nmigrants are compared to natives in
their place of origin or their place of destination -- migrants
tend to attain higher occupational levels and to experience
more upward mobility than nonmigrents, with only a few
exceptions.l

There are at least three plausible reasons for this association.
First, to the extent that migration is in the direction of economic
opportunities, e.g., from farm to city, one would expect migrants to
experience upwerd movement more frequently than those who remain where
they are. Second, the mere fact of migration may broaden an individuel's
horizons and experience and thus improve his chance of success. Finally,
migration may be a selective process: those with initiative and other
qualities that would in any case produce occupational success mey be more
likely to migrate than men without these %ualities. It is likely that
all three of these factors are operative. 9

Iv.

Iength of Service in Current Job

The tenvre a worker has accumulated in his present job is one
measure of his past interfirm mobility. If he has ten years of service
with his present employer, for example, he obviously has made no inter-
firm shift in that period of time. As would be expected, because of
their age, men 45 to 59 years old have much longer tenure on their
current jobs than male workers taken as a whole. Median tenure for all
males at the beginning of 1966 was slightly over five years,20 as -
compared with approximately 14 years for the age group under consideration
here (Table 5.15). About three-fifths of the men 45-59 have at least
ten years of service and over a tenth have 30 years or more. At the

18 Blau and Duncan, op. cit., pp. 271-T2.

19 See the excellent discussion in Blau and Duncan, op.cit., pp.
243-75.

20 Harvey R. Harnel, "Job Tenure of Workers, January 1966,"
Monthly Iabor Review, January, 1967, p. 32.

140




TR ST TSR TR A AR el T RIS T AT b

Table 5.15 Iength of Service in Current Job: Employed
Men 45-59 Years of Age, by Color

(Percentage distribution)

Length of service WHITES BLACKS Total
(years)
Less than 1 year 10 14 11
1-2 7 8 8
3-b 7 9 7
5-9 13 12 L
10-19 26 29 26
20-29 23 21 o
30 or more 12 6 11
Total percent 100 100 100
Total number
(thousands) 12,655 1,240 13,89
Meaian ) 15.0 12.4 13.8

(1) Computed from grouped data.




other extreme, about & fourth have fewer than five years of service.
Blacks have shorter service, on the average, than whites, the difference
between the medians being 2.6 years.

Occupation

Table 5.16 shows the proportion of workers in each major occupation
group and industry division whc have served in their current jobs ten
years or more ("long-service" workers).2l On this basis, there are
substantial differences in mobility among some of the occupation categories.
Farmers have been by far the least mobile, over nine-tenths having made
no change for at least ten years. At the other extreme are the farm
laborers, of whom less than two-fifths are long-service workers. As s
group, white collar workers have somewhat longer tenure than blue collar
workers but the sales category includes a much smaller proportion of long
service workers than the other white collar groups. Among blue collar
workers, there is little difference between craftsmen and operatives,
but both these categories contain considerably larger proportions of long
service workers than does the laborer category. Service workers have
been more mobile than any of the nonfarm occupational categories.

It is interesting to note that these occupational differentials in
mobility are somewhat different from those that prevail among men of all
ages. Among all ma.lesé for example, operatives have substantially shorter
tenure than craftsmen;<< among the age cohort considered here there is
very little difference, with operatives actually containing a slightly
larger proportion of long service workers. The explanation doubtless
lies in differences in age composition between the two occupational cete-
gories in the male labor force as a whole. Among all male workers,
operatives are likely to be considerably younger than craftsmen, so that
fewer of them could have accumulated ten years of service in a job. This
factor, of course, does not operate in the present study; irrespective
of occupation, only men between 45 and 59 years of age are included.

It is also noteworthy that much of the difference in tenure between
whites and blacks tends to disappear when occupation is controlled. In
all three blue collar categories and among service workers, blacks are
at least as likely as whites to have accumulated ten years or more of
service with their current employers.

21 All findings reported in this section on length of service
in current job are supported &s well by data on median years of service
as by the proportions of long-service workers shown in Tables 5.15 and
50160

22 Ibid., p. 35.
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Table 5.16 Proportion of Men with Tenure of 10 Years or More in Current Job, by

Selected Employment Characteristics: Employed Men 45-59 Years of Age,

by Color
WHITES BLACKS
Employment Total Percent with Total Percent with
characteristic number tenure of 10 number tenure of 10
(thousands) | or more years | (thousands) | or more years
Major occupation group
White collar 5,069 62_ 190 62
Professional and technical 1,439 62 57 55
Nonfarm managers and
proprietors 2,268 6l 54 58
Clerical 678 71 59 81
Sales 684 47 19 37
Blue collar 5,659 59 123 56
Craftsmen and foremen 3,118 59 162 63
Operatives 2,038 63 319 62
Nonfarm laborers 540 46 2u2 4y
Service 647 41 176 51
Farmers and farm managers 890 ol 60 83
Farm laborers 207 37 73 40
Total or average 12,655 61 1,240 57
Major industry division '
Agriculture 1,118 83 143 58
Mining, forestry and
fisheries 107 50 10 70
Construction : 1,334 46 157 39
Manufacturing 3,815 66 352 66
Transportation and public _
utilities 1,198 76 131 68
Wholesale and retail trade 1,987 56 ' 129 45
Finance, insurance, real
estate 507 57 38 50
Service 1,618 y7 184 4s
Public administration 919 61 92 T2
Total or average 12,655 61 1,240 57
Class of worker
Wage and salary 10,109 58 1,094 55
Government 1,751 54 232 64
Private 8,358 59 860 53
Self employed 2,535 T4 147 67
Unpaid family workers 3 0 0 0
Total or average 12,655




Industry

Among white men, agriculture contains the heaviest concentration of
long service workers (83 percent), but among black men the proportion of
long service workers in agriculture is hardly any different from the
average of all industries (Table 5.16). This reflects the much larger
proportion of farmers (relative to farm laborers) among the whites. In
transportation, communications, end public utilities, the proportion of -
long- service workers is substantially above average for both color groups.
Above average tenure also preveils in manufacturing. As might be expected,
because of the nature of the employment relationship in the industry,
construction has the smallest proportion of long-service workers, although
not much smaller than in the service industry division.

Class of Worker

As would be expected, self-employed males in the age group 45 to 59
are much more likely than wage and salary earners to be long-service
"workers." Almost three-fourths of the whites and two-thirds of the
black self employed had ten or more years of service, as contrasted with
less than three-fifths of the wage and salary workers in each group
(Table 5.16). .

There is an interesting difference between the color groups in the
relation between government and private employment. Among whites, there
is a slightly larger proportion of long service workers in the privaete
than in the public sector (59 percent versus 5L percent). Among blacks,
on the other hand, the government has & substantially larger proportion
of long-service workers than the private sector (64 percent versus 53
percent). This difference between the two color groups may reflect a
comparative adventage that black men have in public service. For one
thing, government is the source of a much larger proportion of white
collar jobs for blacks than for whites, and tenure is greater among white
collar than blue collar workers. Moreover, if, as seems plausible, the
difference between black and white men in susceptibility to layoff is
less in public than in private employment, this also would account for
the observed differences in tenure.?

23 If one assumes purely for purposes of illustration, that the
probability of layoff (each year) in private employment is .20 for whites
and .25 for blacks, and that the probability is .10 for both color groups
in public employment, the pattern of layoffs would produce equal tenures
for the two color groups in public employment, but lower tenure for blacks
than for whites in private employment. However, if the quit rate is at
all sensitive to the relative security afforded by the job, one would
expect quit rates to be lower in public than in private employment for
both color groups with, however, a larger differential in the case of
blacks than in the case of whites. Considering the effects of both volun-
tary and involuntary separations, the result would correspond to the
patterns of tenure that have been observed.
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Age

The inverse relation between age and mobility that has been documented
by virtually all studies of the subject apparently prevails, for white men
but not for blacks, even within the relstively narrow age limits of the
present study (Table 5.17). The proportion of employed whites who have
changed jobs within the past five years is almost half again as great
among men 45 to 49 years old (29 percent) as among those 55 to 59 years
of age (20 percent).

Marital Status

There is clear evidence in Table 5.17 that marital history bears a
rather pronounced relationship to employment experience. In the case
of both color groups, men who are widowed, divorced, or separated are
mach more likely than currently married men to have changed jobs in the
five years preceding the survey. In the case of white men, for instance,
this proportion is under a fourth for married men, but two-fifths for
divorced or separated men and just & shade less then that for widowers.
Tt is doubtful that this greater mobility on the part of widowed, divorced,
and separated men cen be explained in terms of their lesser family
responsibilities; never-married men, who may be expected to have even
fewer family obligations, have been no more mobile than the married men,
at least in the case of whites. It seems plausible to hypothesize on
the basis of these data that the termination of a marriage, either by
death, divorce, or separation, is frequently accompanied by a job change
on the part of the male partner. This hypothesis can be tested more
precisely for our age cohort by the longitudinal analysis of the data to
be collected over the next five years. '

Nationality24

Men whose families have lived in the United States for at least
three generations have shorter tenure in their jobs than those with more
recent origins in Europe. Among white collar workers, about a fourth
of "Americans" as compared with only a fifth of those of European
nationality have served in present jobs under five years (Teble 5.18).
Among blue collar workers the corresponding proportions are 29 percent
versus 24 percent. Similar differences, incidentally, prevail with
respect to lifetime geographic mobility as measured by the relation

oy  According to the classification system used by the Census,
nationality is based upon the birth place of the respondent, his parents,
or his grandparents. If all were born in the U.S., respondent is clas-
sified as U.S. Otherwise, respondent is assigned the nationality of the
first of the following born outside the U.S.: (1)respondent, (2)father,
(3)mother, (4)paternal grandfather, (5)paternal grandmother, (6) maternal
grandfather, and (7) maternal grandmother.
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Table 5.17 Proportion of Men with Tenure of 5 Years or More in Current

Job, by Selected Demographic Characteristics:

Employed Men

45-59 Years of Age, by Color

WHITES BLACKS
Demographic Total Percent with Total Percent with
characteristics number tenure of 5 number tenure of 5
(thousands) | years or more (thousands) | years or more
Age
45-49 4,751 71 483 69
50-5k 4,333 76 426 70
55-59 3,570 80 331 68
Total or average 12,655 75 1,240 69
Marital status
Married 11,506 76 1,032 71
Widowed 192 62 7 | 49
Divorced or
separated 2o 60 119 56
Never married 508 72 40 5k
Total or average 12,655 75 1,240 69

Table 5.18 Proportion of Men with Tenure of 5 Years or More in Current

Job, by Type of Occupation and Nationality:

Employed White

Men 45-59 Years of Age

. . . Total number Percent with tenure
Occupation and nationality (thousands ) of 5 years or more
White collar 52065 78

U.S. or Canada 2,232 75
North or West Europe 1,618 81
Central or East Europe 572 80
South Europe 332 76
Latin America 22 52
Other 42 63
Blue collar 5,824 72
U.S. or Canada 2,591 T1
North or West Europe 1,601 75
Central or East Europe 632 79
South Europe 415 76
Latin Americs 72 45
Other 68 54
Total or average(l) 12,655 75
]

(1)Tnciludes service and farm
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between county of first job and county of current residence. About
two-fifths (42 percent) of "Americans" as compared with almost three-fifths
'of "Europeans" (58 percent) reside in the same county in which they began
their work careers.

These nationality differences in mobility help to interpret inter-
national differences in labor market behavior. It is commonly asserted
that labor is more mobile in the United States than in other countries,25
but it has not been clear whether this results exclusively from differences
in labor market institutions or whether it may also reflect more intangible
cultural differences between the United States and European countries.

The present evidence suggests that the latter is at least part of the
explanation. Additional evidence on this point is presented laster in this
chapter.

V.

Current Job Attachment

Virtually all studies of labor mobility have found an inverse relation
between mobility and age; men in their forties and fifties are much less
likely than those who are younger to make voluntary job changes. For
these older workers, the period of exploration and experimentation in
the labor market that is characteristic of youth is in the distant past.
The long tenure that they are likely to have in their Jobs has produced
valuable equities that would be wiped out if they changed employers. In
addition, there are psychological bonds created by lengthy service: the
comfort of a familiar routine and a familiar circle of associates. More-
over, because of typical hiring preferences of employers, opportunities

for job changes are lower for men in this age category than for younger
workers.

But this is not to say that voluntary job changes do not occur among
older workers. As has been seen, not all of them have long periods of
service; moreover, even some with long tenure occasionally leave their
jobs, presumebly for greener pastures. An even greater number would
probably be willing to do so if opportunities presented themselves.

- One of the purposes of our longitudinal study is to ascertain the
extent of movement among this group of males who, on average, have
relatively stable work attachments. We will be able to quantify the job
changes that occur over the five-year period of the study, to analyze

25 Gladys L. Palmer, "Contrasts in Labor Market Behavior in
Northern Europe and the United States," Industrial and Labor Relations
Re'VieW, (J'llly, 1960) ? ppo 519-320
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their character, and to explore both the causes and consequences from
the vantage point of the individuals who experience them. Answers to
these questions will contribute to our understanding of the way in which
labor markets operate to allocate this group of workers who are either
in, or not far beyond, their years of peak productive efficiency.

To lay a foundation for this analysis is the purpose of this section.
We develop a conceptual framework for the study of Jjob attachment and
present datea on the degree of attachment to their jobs of employed males
in the age cohort under study. Relastionships between degree of attach-
ment and other characteristics of the workers are explored.

A Conceptual Framework for the Study of Job Attachment

To describe a worker as being highly "attached" to a job26 can mean
one of several things. First, it can connote a high degree of satisfaction
with his work situation, i.e., a psychological commitment to it. Second,
it may mean a reluctance to leave the job even in the face of alternatives
that are ostensibly more economicelly rewarding. Finally, it can mean a
high probability that the worker's job status will not change over time.
The first two of these meanings involve dimensions of the worker's
attitude toward his job; the third concerns actual behavior.27 While
the three are obviously related to one another, it will be shown below
that they are conceptually distinct and require different methods of
measurement.

Job satisfaction Regardless of the sense in which attachment is
used, it is clear that the concept of job satisfaction cannot be avoided,
for even where satisfaction is not a measure of attachment, it may be
assumed to be one of its determinants. A definition and method of
measuring satisfaction is therefqre essential, but the concept is dif-
ficult to define operationally.2 Indeed, Hoppock has suggested that

26 We continue, in this section, to use "job" to refer to an
affiliation with a particular employer rather than to service in a
particular occupation. One can, of course, be interested in attachment
to occupation as well as to job, and the framework here presented is
equally applicable to both. Most of our data purport to measure attach-
ment to employer, however, and the discussions will therefore have this
orientation.

27 Gladys L. Palmer and others, The Reluctant Job Changer
(Philadelphia: University of Pemnsylvania Press, 1962), pp. 1-3.

28 See PFrederick Herzberg et. al., Job Attitudes: Review of
Research and Opinion (Pittsburgh: Psychological Service of Pittsburgh,
1957), p. 1.
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"there may be no such thing as job satisfaction independent of other
satisfactions in one's life."29 As a tentative, but not very helpful
definition, he offers the following: Job satisfaction is "any combination
of psychological, physiological, and environmental circumstances that
causes a person truthfully to say 'I am satisfied with my job.'"30

Propensity %o stay and probability of staying in job As has been
seen, there are two other senses in which the term "attachment" may be
used. First it may mean immobility in the technical sense of conventional
wage theory, i.e., as the propensity to remain in a particular job despite
the perception of positive differentials in the economic perquisites of
other jobs; and the degree or strength of attachment may be measured by
the size of the differential that the worker is willing to ignore. On
the other hand, attachment may be defined simply as the probability of
remaining in a particular job.3l The first of these definitions abstracts
from lebor market conditions, the extent of the worker's knowledge of
alternative opportunities, and the worker's attractiveness to other
employers; it simply measures his willingness to change jobs in the face
of assumed alternatives. The latter requires the introduction of each
of these other variables. Workers with identical "propensities" to
change jobs may have quite different probabilities of movement, depending
upon the existence and their perception of alternatives, and upon their
qualifications.

The distinction between propensity to remain and probability of
remaining on a job appears to be useful in interpreting the significance
of long tenure in jobs. Long tenure in a particular job is a description
of past attachment in the probability sense, for the fact is that the
individual has not moved during the given time period. This does not
necessarily mean, however, that he has been attached in the "propensity”
sense, for it is not known what alternatives were actually available and
which of these were known to the worker. On the other hand, long tenure
in a job may be, and almost certainly is, a determinant of prospective
attachment in both senses. This is so because increasing tenure in the
present job ordinarily enhances its value to the worker relative to any
given alternative.

29 Robert Hoppock, Job Satisfaction (New York: Harper and
Brothers, 1935), p. 5.

30 Ibid., p. 7.

31 This may take into account, or exclude, the probability of
involuntary job separations. In the remaining discussion, only the
probability of voluntary separations is considered.
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Schematic relationships among the several concepts of job attachment
The relationships among the several concepts that have been discussed
may be explored schematically (Figure 1). To avoid confusion and to
simplify the exposition, the following terms will now be substituted for
the various concepts of "attachment" that have been analyzed above:

Satisfaction: The degree to which the worker indicates & liking
or & preference for his present work situation.

Attechment: The worker's propensity to stay in his present
work situation despite the perception of economi-
cally more rewarding alternatives.

Prospective The probability of worker's remaining in his

stability: present work situation (excluding the possibility
of involuntary separations). This term is sub-
stituted for what was previously described as
"attachment in the probability sense."

Tenure: The length of time the worker has served in his
present work situation.

The level of satisfaction (Box IV) that a worker experiences in a
particular work situation is conceived to result from an interaction
among three variables: the characteristics of the worker (Box I), the
characteristics of the job (Box II), and the characteristics of the
labor market (Box III).32 For example, a man whose value hierarchy is
such that congenial personal relations are more important than high
income may be more satisfied in a small, low-wage firm than an individual
whose ranking of these two values is reversed. But the interaction
between the characteristics of the worker and those of the job does not
occur in a vacuum. The characteristics of the labor market are relevant
because they influence workers' expectations. It is postulated, in other
words, that the satisfaction that a worker feels in a particular job is
to some extent a function of the characteristics of other jobs that he
happens to know about.33

Iike satisfaction, attachment (Box V) is purely an attitude on the
part of the worker, which again is a function of the same three basic
variables (Boxes I, II, and III). Although satisfaction is logically

32 The arrows in the diagram are intended to indicate the direction
of influence.

33 Herzberg cites one study which showed that among workers with
equal starting salaries, those whose previous jobs had paid more had
higher quit rates than those who had come from lower paying jobs.op.cit.,
p. 106.
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related to attachment (note arrow between IV and V), the latter is not
exclusively a function of the former. The characteristics of the worker,
the work situation, and the labor market can combine to produce a level
of attachment different from the level of satisfaction. For instance,

a worker who places a higher premium on security than on, say, congenial
fellow workers may be unwilling to sacrifice his seniority in his present
job despite dissatisi.ction with it on other grounds, while an equally
dissatisfied worker who regards comaraderie as more important than
security may have no reservation about leaving. As another example, a
worker with low satisfaction may have high attachment because of a
personality structure that mekes him fearful of a plunge into a new and
unknown environment.3* Finally, a "work-oriented" person may have a
lower threshold of job dissatisfaction than a "community-oriented"
person, 32

Labor market characteristics condition attachment in a somewhat
different way from that in which they influence satisfaction. Since
attachment relates to the worker's reaction to a change of jobs that is
assumed to be possible, the actual statec of the labor market may, at
first thought, appear to be irrelevant. But this is not so, for the
worker has no assurance that the particular job to which he is reacting
will be permanent, and his willingness to give up the one he has is
bound to be influenced by his estimate of the availebility of other
opportunities.

Unlike satisfaction and attachment, prospective stability in the
work situation (Box VI) is not merely a product of a worker's attitudes.
Since it relates to the actual probebility of his remaining in his job,
it is a function of his attachment (Box V), the opportunities for
movement inherent in the labor market situation (Box III), and his
personal characteristics that determine (a) the extent of his knowledge
of elternative opportunities, (b) his initiative and vigor in seeking
them out, and (c) his attractiveness to other employers (Box I). In
other words, no matter how hi%h a worker's propensity to move (i.e., no
matter how low his attachment) the probability of his actual movement
is not necessarily great unless there are other jobs that he knows about
and unless he is acceptable to other employers.

34 See Nancy Morse, Satisfactions in the White Collar Job (Ann
Arbor: University of Michigan Press, 1953), p. 53.

35 See Robert Dubin, The World of Work (Englewood Cliffs: Prentice
Hell, 1958), pp. 255-57. It may be that "work-oriented" persons are
more inclined to experience dissatisfaction from inadequacies in the
work environment, or it may be that at any given level of dissatisfaction,
"work-oriented" persons are more inclined "to do something about it."
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It will be noted that labor market characteristics play a dual role
in affecting prospective stability. On the one hand they are important
in shaping the worker's attitudes toward his present job and possible
alternatives (satisfaction and attachment); on the other, irrespective
of these attitudes, they determine objectively the possibility of actual
movement. .

The broken line between Boxes VI and VII is intended to signify that
tenure is the retrospective or historical equivalent of prospective
stability. At the same time, the arrows between Box VII and Boxes I and
II indicate that tenure operates indirectly to affect satisfaction,
attachment, and prospective stebility through its direct effect on the
characteristics of the job and the worker, particularly the former. The
characteristics of a job 3in which a worker has served ten years are
different from those of the identical job in which he has just begun.

For one thing, his tenure creates equities that are, or may be, important
determinants of his evaluation of the job; for another, the longer a
worker has served in a job, the stronger are the psychological end
sociological bonds that tie him to it. Finally, the characteristics of
the worker himself usy be affected by tenure. For example, his relative
attractiveness to his employer as compared with an outsider may be
expected to increase as the result of his experience and understanding
of the specific requirements of the firm.

Measures of Satisfaction and Attachment

Satisfaction Our measure of satisfaction is a simple one. Respond-
ents were asked, "How do you feel about the job you have now? Do you
like it very much, like it fairly well, dislike it somewhat, or dislike
it very much?" As in virtually all surveys which have used a similar
question, the overwhelming majority of employed men--about 93 percent--
indicate that they like their jobs to some degree, and only a negligible
number raport great dislike (Table 5.19). If those who report only
moderately favorable attitudes are grouped with the two categories expres-
sing dislike for their jobs, we have two ngarly-equal groups--those who
like their jobs very much and all others.3

Attachment Employed respondents were asked: "Suppose someone in
this area offered you a job in the same line of work you're in now.

36 It is questionable whether many workers can psychologically
afford to admit (even to themselves) dissatisfaction with a situation
in which they have voluntarily placed themselves and in which they
apparently "choose" to remain. "Well, I guess I'm satisfied or else I
wouldn't have stayed here, would I?" is not an atypical response to a
question about how satisfied a worker feels in wozking at a particular
company.
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Table 5.19 Satisfaction with Current Job:

{Percentage distribution)

Employed Men 45-59 Years of Age, by Color

Degree of satisfaction WHITES BLACKS
Like it very much 58 51
Like it fairly well 35 Lo
Dislike it somewhat 5 6
Dislike it very much 2 3
Total percent 100 100

Total number
12,655 1,240

(thousands)

Table 5.20 Attachment to Current Job as Measured by Reaction to Hypothetical Job Of-

ferz In and Outside Local Area:

(Percentage distribution)

Employed Men 45-59 Years of Age, by Color

Reaction to hypothetical

Job offer in local area

Job offer outside local aresd

Job offer WHITES BLACKS WHITES BLACKS

Would accept at same

or lower wage 12 12 8 6
Would accept for wage increase

of less than 10 percent 4 4 1 1
Would accept for wage increase

of 10-50 percent 25 30 12 11
Would accept for wage increase

of more than 50 percent 8 10 12 17
Would not accept at any

conceivable wage 4y 38 59 56
Don't know 7 6 8 9

Total percent 100 100 100 100

Total number (thousands) 12,655 1,240 12,655 1,240
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How much would the new job have to pay for you to be willing to take it?"
An identicnl question was asked relating to a hypothetical job somewhere
outside the local area.

In both cases, the question was open-ended, and responses were coded
in relation to current wage rate. Thus, employed males are classified
in terms of the percentage increase in wage rates which they report would
be necessary in order to induce them to make (1) an interfirm shift in
the same labor market area, and (2) a geographic shift to some other
ares of the country. The distributions,by color, are c:own in Table 5.20.
About one out of eight of the men indicate a willingness to take a job
within the local area at the same (or lower) rate of pay as that of their
current job. An additional two-fifths specify some wage increase (most
commonly between 10 and 50 percent) for which they would be willing to
change jobs. But a slightly larger proportion allege that no conceiveble
wage increase would induce them to change jobs.

As would be expected, there is greater reluctance to consider a
geographic move. Only one-fifth of the men indicate a willingness to
take a job outside the local aree for anything up to a 50 percent
increase over their current wage rate. Three-fifths report that no
conceivable increase would cause them to move.

We do not propose to interpret any of these responses literally.
It is not necessary to debate, for example, whether the majority of men
who say they would not make a geographic shiftt for any conceivable wage
increase are manifesting only limited imaginations rather than limited
responsiveness to economic incentives. Our only purpose is to categorize
individuals according to their relative degree of attachment to their
present jobs or, what amounts to the same thing, according to their
propensity to move. We therefore assume only that individuals who say
that they would move for a small (or no) wage increase are less highly
attached to their current jobs than those who would require a larger
increase. The highest degree of attachment is attributed to those who
say they would not take the job at any wage. In the analysis that
follows, we measure the relative attachment of any given group of workers
by the proportion of these very highly attached individuals it contains.

Attachment, Tenure, and Satisfaction

We hypothesize a positive relationship between tenure and attachment,
and expect that degree of satisfaction will have an independent effect
on attachment irrespective of length of service.

Tenure and attachment Table 5.21 shows a strong and consistent
relation between length of service and attachment. Among whites, a
worker with 20 or more years of service is more than twice as likely as
one with less than a year of service to be unresponsive to higher paying
job offers in the locality. Tenure 